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A. Introduction

i. Program description

This is a proposal for a doctoral program in social work, which will be housed in the School of Social Work in the Atkinson Faculty of Liberal and Professional Studies. The program is primarily designed for students with an MSW degree who have some practice experience in the field of social work.  Focusing on the conceptualization of the field of social work, its antecedents, theory and epistemology, the program will be distinguished from existing Canadian Ph.D. programs in social work by its critical approach and emphasis on human rights, social justice and anti-oppression. The program will provide graduates with a solid grounding in research design and methodology, with a substantial focus on independent research.  It is anticipated that the first cohort of students will be admitted in September, 2007.  

We envision social work as a profession and as an academic discipline to be committed to goals of social change in the interests of social justice. Conventional social work research, theory and practice approaches tend to focus on changing individuals.  The proposed program will join the small number of professional and academic efforts directed towards social change in a global, international, and Canadian context. This individual approach has been critiqued as reproducing the conditions that work to marginalize certain populations, and generally reinforcing the inequitable status quo.  

The proposed program will introduce a theoretical approach designed to redress this imbalance in advanced social education. Critical social work is an evolving perspective that challenges inequalities and power imbalances. It is praxis-oriented, linking theory with practice and knowledge with action. Social issues are analyzed and addressed by making a link between everyday lived experiences and larger social structures. Ideologies and their corresponding boundaries are challenged and dualisms are deconstructed in order to address power inequalities. Critical social work also exposes and examines functions of social control and oppression, illustrating the social locations of individuals as well as ways that social structures contribute to the dislocation of oppressed and disenfranchised populations. Power relations, both positive and negative, and the role of empowerment inform the analysis. The status quo is interrogated and alternative progressive and social justice solutions are theorized and developed, as are strategies for achieving such a transformation.   

This unique approach is very well suited to doctoral level studies, because it is rich in theory and devoted to the project of connecting theories of social change with practice. The School of Social Work already has a reputation for leadership in the development of critical scholarship in social work.  Faculty members in the School have produced and advanced scholarship in this important and relatively new area of study. Through course offerings and a program of advanced independent study, students will be prepared for careers in university teaching, policy development and analysis, international agencies and NGOs (non-governmental organizations), and program and agency based research.  Students will acquire expertise in research and scholarship and will be prepared for leadership roles in the promotion of social justice and the pursuit of social transformation.

ii. Program objectives

In keeping with the Mission Statement of the School of Social Work, the proposed Ph.D. program will provide students with an opportunity for advanced scholarship related to the development and practice of critical knowledge, theory, skills and approaches to social work. The program is research based and emphasizes the development of social work knowledge that is applicable to goals of social justice. The School is committed to developing and maintaining the highest standards of quality in teaching and research.

An ongoing goal of the program will be to produce graduates who are committed and prepared to create positive social change nationally and internationally. In particular, the program will provide graduates with the ability to:  

· Conduct independent and original research in pursuit of knowledge and excellence in social work.

· Provide leadership in the promotion of social justice and anti-oppressive practice and in the creation and support of processes of social transformation.

· Acquire and expand knowledge about the range of critical literature in social work and related fields of social research

· Recognize the importance of the role of social work in resisting oppression both locally and globally

· Develop critical understanding of the relationship between theory and practice

· Influence public policy based on reliable and relevant social research

Graduates of the program will be well-prepared for careers in university teaching, policy analysis, research, and social administration. Graduates will be equipped not only with excellent research knowledge and skills but also with the critical perspective to evaluate research from the perspective of its relevance to social justice goals.

iii. Fields in the program
Within the broader scope of a critical theory approach to social work, faculty members offer research and teaching strengths in the following five fields. Each of these fields is supported by a minimum of four faculty members, and as many as six in some fields. These faculty members are actively researching, publishing and teaching in their designated field(s). See Table 1: Faculty Members by Field for more information on faculty members teaching in each field.

· Social Policy - Social policy refers to the political, economic and social goals of a group or society.  The field of social policy involves examination of the history, context, formation, contributing values, implications and social and personal impacts of policies.  It also involves the critical analysis of social problems and theorizing solutions in support of social justice and equality.  

· Globalization and International Issues - This field addresses salient global issues and their impact on the Global North and the Global South.  Attention is given to human rights and the role of the social work profession in addressing the social, economic, political and cultural consequences of globalization. It explores the history of colonization, the growth and crisis of capitalism and the consequent imbalance in the wealth of nations. International organizations that help to shape international social welfare policies and services are also examined to understand how rich countries shape the processes of economic, cultural, technological and military globalization and the implications for our worldview. 

· Systemic Oppression - Oppression occurs when one group uses power to dominate and exploit another group.  Systemic oppression refers to the way such power is embedded in cultural, economic, political, interpersonal and psychological structures, and to the interlocking dynamics of oppression.  This field includes, for example, class analysis, as developed in Marxist scholarship, which provides a theoretical and material basis for understanding oppression based on the economic positions of individuals and groups. Feminist scholars have contributed a rich analysis of the dynamics of oppression based on gender.  Relevant issues related to gender include but are not limited to violence and exploitation, aging, paid and unpaid labour and the effects of economic restructuring on women.  The field also includes the power and social relations of oppression as they relate to disability, sexual orientation, religion and age. 

· Race, Ethnicity and Culture – This field addresses how race is produced and ethnicity is used as a category of discrimination and how culture, race, and ethnicity interact in this production. It interrogates commonsense understandings of race, ethnicity and culture and recognizes the present day legacies of the global history of colonialism and imperialism to uncover how racialization and ethnic superiority are accomplished. This field is particularly relevant to social work in Canada today because ethno-racial communities are increasingly constructed as homogeneous cultural identities and workers and clients/users struggle with the impact of racialized and ethnicized cultural assumptions and systemic racism and oppression in their everyday lives. 

· Community and Direct Practice - This field recognizes that the experiences of discrimination and oppression are experienced by individuals, groups and communities at the local level.  It is here that social work practice is primarily located and that its impacts are manifested. Faculty members of the School of Social Work have considerable experience in direct social work practice across a number of diverse communities and have produced a rich body of scholarship in this area.

iv. York’s suitability to offer this program

York University’s School of Social Work (SSW) is recognized nationally as the home of some of Canada’s most progressive and socially responsive social work programs. Widely known for its philosophy of human rights, social justice and anti-oppression, the School is distinguished by its critical theory perspective. Located in a dynamic and diverse urban neighbourhood, the School has unique connections to the surrounding geographic area through students who come from that community as well as work placements and community partnerships.  

The SSW’s ongoing commitment to community/academic partnerships is demonstrated by faculty involvement with SSHRC-funded Community University Research Alliance projects establishing practice-based research opportunities with community agencies. The School has also played a vital collaborative role in the local Jane-Finch community in the past decade, including the Black Creek West Community Capacity Building Project, the Wraparound project at PEACH (Promoting Economic Action and Community Health) and the Leveraging Our Strength (LOS) project, which received $78,000 in funding from the Toronto Dominion Bank in 2003. The School is also working to increase work placement opportunities for students through collaboration with the Network of Community Based Agencies Serving Jane-Finch, and is engaged in an ongoing process to expand the presence of those agencies in the classroom. Plans are currently underway to develop a storefront location in the community which would serve as a site for the development of joint community-university research projects related to teaching and service contributions. These active partnerships provide the potential for innovative research opportunities for graduate students, including participatory and action research projects.  

The School’s unique connections provide an enhanced environment for graduate education. The School is home to the Canadian Review of Social Policy, a widely recognized peer-reviewed journal and the only Canadian social policy journal focused primarily on social work issues. Several SSW faculty members serve on the editorial board, and housing this journal has created connections between the School and other Schools in the Atkinson Faculty whose faculty members are involved with the journal, including the School of Administrative Studies and the School of Social Sciences. The SSW also has close affiliations with York’s Centre for Refugee Studies, which serves a similar constituency as the School. The current Director of the Centre is an SSW faculty member, and additional faculty members are engaged in research on related issues, such as immigration and forced migration. The Director is responsible for developing research proposals, some of which provide opportunities for School faculty members and graduate students to extend their research in areas involving immigration and refugees.

Faculty members in the School of Social Work represent a wide range of experience and interests in the field, and have created a high profile for the School through a remarkable record of publication, conference presentations, research grants and awards. Specific faculty research interests include social policy issues, such as the tax structure, housing and homelessness, social inclusion, long term care and welfare state restructuring; issues relevant to women, including woman assault, lone mothers, child welfare and immigration; anti-oppressive practice; identity issues; Aboriginal issues and gay and lesbian rights. Faculty members have received research funding from SSHRC and other funding bodies including Status of Women Canada and the Canadian Mortgage and Housing Corporation (CMHC). Several faculty members have focused their research on diversity and anti-oppression with special focus on critical race perspectives for social work theory, practice and research. In addition, the work of several faculty members is focused on issues related to globalization and critical international issues for social work practice, and the School is in the process of developing new curriculum and practicum initiatives with a specific international emphasis.

The School of Social Work has strong foundations in offering graduate programs. A part-time evening Master of Social Work (MSW) program was introduced in 1984 and revised in 1997 to strengthen the practice component and support student completion and to offer both part-time and full-time study options. These programs have flourished and grown since their inception.  The existing MSW program has received full accreditation from the Canadian Association for Schools of Social Work (CASSW/ACESS) in 2004, to be reviewed again in 2009.  A two-year MSW program for applicants without an undergraduate degree in social work is currently in development.

There is some urgency in Ontario at the present time to develop new programs at the graduate level, and the School of Social Work is exceptionally well-prepared for this challenge. The School’s large BSW program provides ample teaching opportunities for doctoral students. The one-year MSW program has recently increased its intake of students to 80 students per year, due to increased demand. Simultaneously, a proposed program for a new two-year MSW program is expected, if approved, to accept 20 students in the fall of 2007.  The proposed Ph.D. program thus provides a natural progression for students at the BSW and MSW levels. 

v. Need and demand for the program

The proposed program will prepare students for academic positions in Canada’s 35  University-level Schools and Departments of Social Work, as well as in programs in social welfare, social policy and applied social sciences, and programs with a focus on international issues, in both Canada and other countries, particularly the United Kingdom and the United States. In addition, there are a number of projects underway in countries in the South devoted to the development of academic social work programs. These programs are being designed to prepare social workers for employment in newly created and augmented social welfare programs.  The critical approach of the proposed program, which includes well-supported fields in international issues and community practice, will produce graduates able to develop and teach in these programs from a critical, social justice and anti-oppressive perspective.  

Outside of the academy, there is considerable need for highly-educated social workers who have the experience and research expertise to develop and carry out socially relevant research projects [See Appendix A, External Letters of Support and Demand for the Program and Appendix B, Internal Letters of Support]. There are a substantial number of research institutes in Canada and internationally with a mandate to produce research on social policy and community development, such as the Canadian Social Research Network, the Canadian Council on Social Development, and the Caledon Institute of Social Policy. At the local level, social planning councils also require experts to engage in policy research, as do organizations concerned with specific social issues such as health, child care and income security.  

Many government ministries and departments at municipal, provincial and federal levels require skilled researchers for policy development and analysis. Increasingly, as research requirements become more complex and refined, these groups seek researchers with qualifications at the Ph.D. level with experience in related subject areas.  Applicants at the post doctoral level are also sought by many of the larger agencies and institutions focused on areas of interest to social work, such as child welfare agencies, school boards and hospitals. 

The proposed Ph.D. program is especially appropriate for graduates of the School who have previously expressed interest in doctoral studies. The MSW program has been graduating students grounded in a critical approach to social work for a decade. Many of these graduates have gone on to apply to doctoral studies at other programs. At the same time, a number have expressed concern that they are unable to continue at the doctoral level in a program with a critical approach. Over the past two years, the School has begun to document the need and demand for this program. In 2004, a survey of MSW students revealed a strong interest in the proposed program. In May of 2005, a focus group of MSW alumni was held to identify more specifically levels of interest in a doctoral program and to gather information about the kind of program these graduates would find useful. The event was attended by 17 alumni, all of whom expressed interest in returning to York for doctoral studies. [See Appendix C for survey and focus group details].

According to the Canadian Association of Schools of Social Work, more than 2,000 students graduate from Canadian MSW each year. 2,336 students were registered in Canadian MSW programs as of November, 2005.  While the MSW is the terminal degree for many, this is a substantial potential pool of students to draw on for a new Ph.D. program.  

vi. Distinguishing features of the program

The proposed program is distinguished from other Canadian Ph.D. programs in social work by its critical perspective and explicit focus on social justice, human rights and anti-oppression. [See Appendix D for a description of other programs]. York’s School of Social Work has long been committed to redressing the overemphasis on individual approaches to the practice of social work and individualized understandings of social problems. Faculty members have worked successfully to develop programs at both the bachelor’s and master’s levels that reflect this commitment. A Ph.D. program is a logical extension of this approach to social work education, research, practice and teaching.  

At present, those wishing to study social work at the doctoral level in Ontario have two options: the University of Toronto (U of T) and Wilfrid Laurier University. The University of Toronto’s program offers four areas of specialization: children and their families; mental health and health; diversity and social justice; and gerontology. These areas reflect a different focus than the fields in the proposed program, and the U of T program offers no explicitly critical approach to these subjects. In addition to these areas of specialization, the primary focus of the U of T program is the development of expertise in research methodology. This rigorous approach to research is also a focus of the program at Wilfrid Laurier. Laurier’s doctoral program specializes in more traditional and clinical approaches to social work, and also lacks the explicitly critical focus of the proposed program.

Outside Ontario, there are five universities offering English language Ph.D. programs in social work. Each brings a unique perspective, often related to its social and geographic location, but none provides the critical theory perspective of the proposed program and few provide a similar emphasis on human rights, social justice and anti-oppression. At McGill University, the program is partnered with the Université de Montréal, and courses are offered in both English and French. The program is designed to prepare graduates for careers in the academy or as researchers, and stresses the value of student exposure to the multicultural and multiracial character of Montreal. A regional focus is also characteristic of Memorial University’s Ph.D. in Social Work. The only such program in Atlantic Canada, it is structured to allow for regular terms off-campus on order to adjust to the needs of students living long distances away. The program is practice based, and although “critical thinking” is stressed, it does not provide the same foundations in critical theory and practice that are integral to the proposed program. 

At the University of Manitoba, the Ph.D. in Social Work focuses on research concerning Aboriginal people and women. Although this focus reflects social justice and human rights goals, it differs from the proposed program in its emphasis on preparing Aboriginal students for culturally appropriate social work practice. Like other Canadian social work offerings, the program does not provide a critical theory perspective. At the University of British Columbia, a doctoral program is offered in Social Work and Family Studies. A research-intensive program open to students with a variety of social science backgrounds, students choose a focus on either social work or family studies. The program provides “critical components” for practice in research, policy analysis and human service management, but does not explicitly focus on critical theory or social justice goals. At the University of Calgary, the stated goal of the Ph.D. in Social Work is to facilitate study and research within the student’s area of interest and specialization. Students work closely with faculty advisors to devise a program of study. Faculty represent a range of research areas, but there is no explicit theoretical or value perspective to the program.

Only the proposed program at York will focus specifically on advanced study in critical perspectives on social work. York’s School of Social Work is also one of the few sites in Canada that is experiencing the levels of demand and growth that the School has experienced recently. The School is unique in Canada in its capacity to develop two new graduate level programs in the same year and to have the capacity to provide the resources for this growth and development.  

B. Faculty

i. Core faculty

The following chart presents faculty members involved in the proposed program. [See Volume II for faculty CVs]. . The School of Social Work received one strategic appointment in 2005-06 and is currently advertising for two additional faculty members for 2007-08 to support graduate program growth. Appointment criteria for the program will be identical to those established for the existing MSW program. 

Table 1: Faculty Members by Field

	
	
	
	
	Fields

	Faculty Name & Rank
	M/F
	Home Unit
	Supervisory 

Privileges
	1
	2
	3
	4
	5

	

	Anucha, Uzo 

Assistant Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	
	X
	X
	
	

	Baker Collins, Stephanie

Assistant Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	X
	
	
	
	X

	Good Gingrich, Luann

Assistant Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	X
	
	
	
	X

	Heron, Barbara

Associate Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	
	X
	X
	X
	

	Knott, Theresa

Lecturer
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	X
	
	
	
	X

	Macdonald, Grant

Associate Professor
	M
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	X
	
	
	
	

	Matsuoka, Atsuko

Associate Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	
	X
	X
	X
	

	McGrath, Susan

Associate Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	X
	X
	
	
	X

	McKeen, Wendy

Associate Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	X
	
	x
	
	

	Mulé, Nick

Assistant Professor
	M
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	X
	
	X
	
	

	O’Connell, Anne

Assistant Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	X
	
	
	X
	

	Razack, Narda

Associate Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	
	X
	
	X
	X

	Rossiter, Amy

Associate Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	
	
	X
	
	X

	Shewell, Hugh

Associate Professor
	M
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	X
	
	X
	
	

	Swift, Karen

Associate Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	X
	
	X
	
	

	Wong, Renita

Associate Professor
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Full
	
	X
	X
	X
	

	Category 2

	Curry-Stevens, Ann

Assistant Professor
	
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Masters
	X
	
	X
	X
	

	Greene, Saara

Assistant Professor
	
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Masters
	X
	
	X
	
	X

	Category 3

	None
	
	
	
	
	
	
	
	

	None
	
	
	
	
	
	
	
	

	Category 5

	Kitchen, Brigitte

Professor Emeritus
	F
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies 
	Full
	X
	
	X
	
	

	Mishra, Ramesh

Professor Emeritus
	M
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies 
	Full
	X
	X
	
	
	

	Category Six

	Clarke, Antoinette

Instructor
	
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Teaching only
	
	
	
	X
	X

	Thompson, Ann 

Instructor
	
	School of Social Work, Atkinson Faculty of Liberal and Professional Studies
	Teaching only
	
	
	
	
	X


Fields

1.
Social Policy

2.
Globalization and International Issues

3.
Systemic Oppression

4.
Race, Ethnicity and Culture

5.
Community and Direct Practice

OCGS Faculty Categories:

Category 1: tenured or tenure track core faculty members whose graduate involvement is exclusively in the graduate program under review.  For this purpose the master’s and doctoral streams of a program are considered as a single program.

Category 2: non-tenure-track core faculty members whose graduate involvement is exclusively in the graduate program under review. 

Category 3: tenured or tenure-track core faculty members who are involved in teaching and/or supervision in other graduate program(s) in addition to being a core member of the graduate program under review.

Category 4: non-tenured or tenure-track core faculty members who are involved in teaching and/or supervision in other graduate program(s) in addition to being a core member of the graduate program under review.

Category 5: other core faculty: this category may include emeritus professors with supervisory privileges and persons appointed from government laboratories or industry as adjunct professors.  Please explain who would fall in this category at your institution.  

Category 6: non-core faculty who participate in the teaching of graduate courses.
ii. Faculty research funding

The following tables present the annual aggregate value of the research and production grants and contracts received by the program’s participating faculty since 1999 (excluding grants solely for travel). Details of the awards are presented in the appended CVs of individual faculty members.

Table 2: Operating Research Funding by Source and Year

	Year
	Granting Councils
	Other Peer Reviewed
	Foundations
	Others

	1999/00
	
	41,000
	
	19,588

	2000/01
	171,599
	18,900
	
	24,600

	2001/02
	325,943
	826,311
	340,000
	813,300

	2002/03
	42,018
	49,420
	
	8,400

	2003/04
	56,000
	
	78,000
	25,350

	2004/05
	297,661
	105,378
	
	229,000

	2005/06
	1,217,536
	2,265,973
	
	424,063


Table 2a: Total External Operating Funding (7 years) by Field

	
	Granting Councils
	Other Peer Adjudicated
	Contracts
	Others

	Field 1
	1,155,815
	230,000
	
	11,110

	Field 2
	104,146
	39,850
	
	88,536

	Field 3
	351,260
	431,825
	
	152,107

	Field 4
	180,036
	869,991
	
	2,780

	Field 5
	190,546
	
	78,000
	6,458


iii. Faculty experience with graduate supervision

The following table summarizes the experience of the core faculty in the program with the supervision of graduate students. [See Appendix E for the Dean’s letter supporting faculty teaching in the program].

Table 3: Complete and Current Numbers of Thesis Supervisions

by Faculty Member

	Faculty Member
	Completed
	Current

	
	Master’s
	MRP
	PhD
	Master’s
	MRP
	PhD

	Category One

	Anucha, Uzo 

Assistant Professor
	
	
	
	
	5
	

	Baker Collins, Stephanie

Assistant Professor
	
	
	
	
	10
	

	Good Gingrich, Luann

Assistant Professor
	
	9
	
	
	10
	

	Heron, Barbara

Associate Professor
	
	26
	
	
	10
	

	Knott, Theresa

Lecturer
	
	
	
	
	
	

	Macdonald, Grant

Associate Professor
	28
	25
	
	
	9
	

	Matsuoka, Atsuko

Associate Professor
	7
	15
	
	
	2
	

	McGrath, Susan

Associate Professor
	
	33
	
	
	
	

	McKeen, Wendy

Associate Professor
	1
	
	
	3
	
	

	Mulé, Nick

Assistant Professor
	
	
	
	
	9
	

	O’Connell, Anne

Assistant Professor
	
	
	
	
	
	

	Razack, Narda

Associate Professor
	
	36
	
	
	
	

	Rossiter, Amy

Associate Professor
	29
	32
	0(1)
	
	
	

	Shewell, Hugh

Associate Professor
	
	26
	
	
	
	

	Swift, Karen

Associate Professor
	2
	42
	
	
	
	

	Wong, Renita

Associate Professor
	
	29
	
	
	1
	

	Category Two

	Curry-Stevens, Ann

Assistant Professor
	
	
	
	
	9
	

	Greene, Saara

Assistant Professor
	
	
	
	
	
	

	Category Three

	None
	
	
	
	
	
	

	Category Four

	None
	
	
	
	
	
	

	Category Five

	Kitchen, Brigitte 

Professor Emeritus
	
	37
	
	
	8
	

	Mishra, Ramesh 

Professor Emeritus
	5
	
	
	
	
	

	Category Six

	Clarke,  Antoinette

Assistant Professor
	
	
	
	
	
	

	Thompson, Ann

Assistant Professor
	
	
	
	
	
	


iv. Faculty complement and teaching loads

Table 4: Teaching Assignments for the Past Three Years

	
	Rank
	Undergraduate
	Comments

	Faculty Member 
	
	2003/04
	2004/05
	2005/06
	

	Category 1

	Uzo Anucha
	Assistant
	
	
	
	New hire 2006

	Stephanie Baker Collins
	Assistant
	
	SOWK 3070 3.0

SOWK 4000 3.0

SOWK 3110 3.0
	SOWK 3070 3.0

SOWK 4000 3.0

SOWK 3110 3.0
	

	Luann Good Gingrich
	Assistant
	
	SOWK 2030 6.0
	SOWK 2030 6.0

SOWK 4000 3.0
	

	Barbara Heron
	Associate
	SOWK 3060 6.0

SOWK 4000 3.0
	SOWK 3060 6.0

SOWK 4000 3.0
	SOWK 3060 6.0

SOWK 4000 3.0
	

	Theresa Knott
	Assistant
	
	
	SOWK 4380 3.0

SOWK 3110 3.0

SOWK 4000 3.0

SOWK 4041 3.0
	

	J. Grant Macdonald
	Associate
	SOWK 4660 3.0

SOWK 4070 3.0

SOWK 4000 3.0
	SOWK 3070 3.0

SOWK 3070 3.0

SOWK 4000 3.0
	SOWK 3070 3.0

SOWK 4070 3.0

SOWK 4000 3.0
	

	Atsuko K. Matsuoka
	Associate
	SOWK 3070 3.0

SOWK 4000 3.0
	SOWK 4000 3.0
	
	Sabbatical 2005/06

	Susan McGrath
	Associate
	
	
	SOWK 4220 3.0
	

	Wendy McKeen
	Associate
	
	
	
	New hire 2006

	Nick Mulé
	Assistant
	
	SOWK 3070 3.0

SOWK 4020 3.0

SOWK 4000 3.0

SOWK 3110 3.0

SOWK 4000 3.0

SOWK 4041 3.0
	SOWK 4020 3.0

SOWK 3060 6.0

SOWK 4000 3.0

SOWK 4000 3.0
	

	Anne O’Connell
	Assistant
	
	
	
	New hire 2006

	Narda Razack
	Associate
	SOWK 2050 6.0

SOWK 4000 3.0
	SOWK 3041 3.0

SOWK 4450 3.0
	SOWK 4450 3.0
	YUFA Equity Officer 2003-2006

Graduate Program Director 2005/06

	Amy B. Rossiter
	Associate
	SOWK 1010 6.0

SOWK 4000 3.0
	SOWK 3041 3.0
	SOWK 1010 6.0

SOWK 3041 3.0

SOWK 3041 3.0

SOWK 4000 3.0
	Sabbatical 2004/05

	Hugh Shewell
	Associate
	SOWK 2030 6.0
	SOWK 2030 6.0
	SOWK 3110 3.0
	Undergraduate Program Director 2003-2006

	Karen J. Swift
	Associate
	
	
	
	Chair of the School of Social Work (2003-04, 2004-05)

	Y. Renita Wong
	Associate
	SOWK 3070 3.0

SOWK 3041 3.0

SOWK 4000 3.0
	SOWK 3041 3.0

SOWK 3041 3.0

SOWK 4000 3.0
	
	Sabbatical 2005/06

	Category 2

	Ann Curry-Stevens
	Sessional
	
	
	SOWK 4020 3.0

SOWK 4141 3.0

SOWK 1010 6.0

SOWK 4000 3.0
	

	Saara Greene
	Sessional
	
	SOWK 3060 6.0

SOWK 4000 3.0
	SOWK 3070 3.0
	

	Category 3

	None
	
	
	
	
	

	Category 4

	None
	
	
	
	
	

	Category 5

	Brigitte Kitchen

Professor Emeritus
	Emeritus
	 SOWK 4390 3.0

SOWK 4020 3.0
	
	SOWK 4350 3.0

SOWK 4020 3.0
	Sabbatical 2004/05

	Ramesh Mishra

Professor Emeritus
	Emeritus
	
	
	
	

	Category 6

	Antoinette Clarke
	Assistant
	
	SOWK 4240 3.0
	SOWK 2030 6.0
	

	Ann Thompson
	Assistant
	
	
	
	

	Teaching Assignments for the Past Three Years 

	
	Rank
	Graduate


	Comments

	Faculty Member 
	
	2003/04
	2004/05
	2005/06
	

	Category 1
	
	
	
	
	

	Uzo Anucha
	Assistant
	
	
	47-681

47-547

(Windsor)
	New hire 2006

	Stephanie Baker Collins
	Assistant
	Social Work 5513

(Lakehead)
	SOWK 5962 3.0
	SOWK 5250 3.0

SOWK 5450 3.0
	

	Luann Good Gingrich
	Assistant
	
	SOWK 5450 3.0
	SOWK 5450 3.0
	

	Barbara Heron
	Associate
	SOWK 5450 3.0

SOWK 5150 3.0
	SOWK 5150 3.0

SOWK 5450 3.0
	SOWK 5150 3.0

SOWK 5450 3.0
	

	Theresa Knott
	Assistant
	
	
	SOWK 5980 3.0
	

	J. Grant Macdonald
	Associate
	SOWK 5450 3.0

SOWK 5250 3.0
	SOWK 5450 3.0

SOWK 5250 3.0
	SOWK 5450 3.0

SOWK 5250 3.0
	

	Atsuko K. Matsuoka
	Associate
	SOWK 5250 3.0
	SOWK 5250 3.0
	
	Sabbatical 2005/06

	Susan McGrath
	Associate
	
	SOWK 5952 3.0

SOWK 5982 3.0
	SOWK 5952 3.0
	

	Wendy McKeen
	Associate
	6385.03

6510.03

(Dalhousie)
	6381.03

6365.03

6510.03

(Dalhousie)
	6381.03

6510.03

(Dalhousie)
	New hire 2006

	Nick Mulé
	Assistant
	
	
	SOWK 5450 3.0

SOWK 5945 3.0
	

	Anne O’Connell
	Assistant
	
	
	SES 1902H

(Toronto)
	New hire 2006

	Narda Razack
	Associate
	SOWK 5450 3.0
	SOWK 5450 3.0
	
	YUFA Equity Officer 2003-2006

Graduate Program Director 2005/06

	Amy B. Rossiter
	Associate
	SOWK 5982 3.0
	
	SOWK 5982 3.0
	Sabbatical 2004/05

	Hugh Shewell
	Associate
	SOWK 5935 3.0
	SOWK 5935 3.0
	SOWK 5150 3.0
	Undergraduate Program Director 2003-2006

	Karen J. Swift
	Associate
	
	SOWK 5450 3.0

SOWK 5942 3.0
	SOWK 5942 3.0
	Chair of the School of Social Work (2003-04, 2004-05)

	Y. Renita Wong
	Associate
	SOWK 5150 3.0

SOWK 5450 3.0
	SOWK 5150 3.0

SOWK 5450 3.0
	
	Sabbatical 2005/06

	Category 2
	
	
	
	
	

	Ann Curry-Stevens
	Assistant
	
	
	SOWK 5450 3.0
	

	Saara Greene
	Assistant
	
	
	SOWK 5250 3.0
	

	Category 3

	None
	
	
	
	
	

	Category 4

	None
	
	
	
	
	

	Category 5

	Brigitte Kitchen

Professor Emeritus
	Emeritus
	SOWK/5980 3.0 

SOWK 5925 3.0 

SOWK 5450 3.0
	
	SOWK 5959 3.0

SOWK 5450 3.0
	Sabbatical 2004/05

	Ramesh Mishra

Professor Emeritus
	Emeritus
	
	SOWK 5925 3.0
	
	

	Category 6

	Antoinette Clarke
	Assistant
	SOWK 5950B 3.0
	
	SOWK 5950B 3.0
	

	Ann Thompson
	Assistant
	
	
	SOWK 5912 3.0
	


C. Physical and Financial Resources

i. Library resources

Existing resources are excellent for the new program, given the resources built up over recent years to support the BSW and MSW programs. A university librarian is assigned to social work to provide information on new and innovative texts, journals and other sources, and the library continues to update the holdings for social work on an annual basis. Students will also benefit from existing library collections in women’s studies, health studies, social justice studies, political science, sociology, law and government documents. In addition to York’s holdings, students have access and will be encouraged to use materials that are housed in other libraries on campus (e.g. The Roeher Institute Library and Nellie Langford Rowell Women’s Studies Library), as well as the Robarts Library at the University of Toronto. 

A statement from the York University Librarian is attached. [Appendix F].

ii. Computer resources

All graduate students have access to computers in the Kinsmen Building, which houses the School of Social Work. There are currently three offices with two desks in each room. Each desk has a computer with internet access and other programs which are available to students during working hours. There is a printer and a photocopier also available to students. Additionally, students will have access to various student computing labs on campus. No other new computer resources are required. 

iii. Space/classrooms

The School of Social Work is located in the Kinsmen Building on York University’s Keele campus. There are currently three private offices available for graduate students. Outside these offices is a lounge with comfortable couches and chairs for students to meet as a group and to hold meetings. In addition, the School has secured extra space on the second floor of the Kinsmen Building where additional research offices will be available for graduate assistantship work and research. Student mailboxes are also located in this graduate student space. Locker rooms are available on site as well as kitchen facilities. 

The administrative unit has private offices for the Graduate Program Director, Graduate Program Assistant, Practicum Coordinator and the Administrative Assistant to the Director of the School. As the program grows it will be necessary to provide a separate office for the PhD Coordinator. Most graduate courses are held at the Kinsmen Building where the School is located.

The School of Social Work is in the process of constructing carrels in the Kinsmen Building, primarily for BSW students to conduct interviews and perform mock counseling in a confidential manner. These carrels will also be open to graduate students for their usage. In addition to these carrels, the Scott Library has office space designated for graduate students. The Graduate Student Reading Room is located on the 4th Floor of the Scott Library and all graduate students have access to this space. This room was created by the Library, with generous assistance from the Office of the Vice-President Academic and the Faculty of Graduate Studies, as a quiet study space for graduate students. There are 122 seats at tables, carrels, and in lounge seating. The room is fully covered by the Air York wireless network and all tables have York Net connections and electrical outlets. There are six computers and a printer. The tables are equipped with reading lamps. An electronic noise reduction system has also been installed in the room. The room is fully accessible to graduate students with disabilities.

iv. Program administration

The program will be administered by the existing Graduate Program Director, who is appointed by the Dean of the Faculty of Graduate Studies. This position is rotated for three year periods. This Director works closely with the Director of the School of Social Work, other school administrators, faculty and staff. A coordinator for the Ph.D. program will also be assigned to the program and will report to the Graduate Program Director. A PhD committee will be chaired by the PhD coordinator and will consist of the Graduate Program Director, two faculty members and up to two PhD student representatives. 

Graduate programs in the School of Social Work are also governed by a Graduate Program Committee, chaired by the Graduate Program Director and comprised of all the graduate faculty members within the School as well as members of the graduate program in social work from other departments within the University, and three graduate students selected by the Graduate Student Association in Social Work. This Committee is responsible for approving all major policies and curriculum changes pertaining to the graduate program, and for nominating to the Dean of Graduate Studies new Graduate Program Directors.

The School also has a Graduate Executive Committee, comprised of the Graduate Program Director (Chair), the Director of the School of Social Work, three faculty members of the Graduate Program Committee, and up to two graduate students. The Executive Committee is responsible for developing and approving major policy positions to be forwarded to the Graduate Program Committee for approval.

D. Program Regulations and Courses
i. Structure of the program

The proposed program is designed as a full-time doctoral program, with the possibility of accepting a small number of part-time students per year beginning one or two years after the program is established. This will give the School of Social Work time to ensure a stable cohort of full-time students with appropriate movement through the program and sufficient enrollment in all required courses. While it is possible that some full-time students will complete the program in four years, it is likely that most students will take five years to complete this PhD program.   

All students will complete eight three-credit courses, comprehensive exams, and a dissertation based on independent research.  Students will have two options for movement through the program (see Appendix G for details). In Option 1, students will complete all coursework within the first year of study, including two summer courses.  In the second year, they will prepare for the comprehensive examinations, which will take place in their fifth term of study (winter term, Year Two). Students will then enroll in the Doctoral Seminar, in the fall of Year Three. The Doctoral Seminar is intended to support the development of a dissertation proposal. Once the proposal has been approved, students will begin work on the dissertation, to be completed over their final years in the program.

Option 2 allows students to reduce their coursework in the first year of the program, allowing students entering the program from professional rather than recent academic experience to take more time to re-orient themselves to academic work. All core courses will be completed in the first year, but students can take electives at a slower pace, completing the final two electives in the fall of Year Two. Students will then begin the comprehensive process, taking examinations in the seventh term of study (fall term, Year Three), and enrolling in the Doctoral Seminar at the same time as students in Option 1.

ii. Intellectual development and educational experience of the student

Students may enter the proposed program with a wide range of research interests relevant to social work. They will be expected to develop a broad understanding of critical approaches to social work and to apply these concepts to their own areas of interest. Required coursework and readings, the comprehensive examinations (both written and oral), and the supervision of dissertation research will be organized to facilitate this process. 

The program is designed to allow students to engage in both broad and in-depth study of the field of social work in their first year of study.  They will explore a variety of research designs and methodologies as well as data analysis at an advanced level. In addition to core courses, students will have the opportunity to select elective courses that match their individual interests and planned dissertation research.  Students will benefit from the opportunity to both review and expand their exposure to knowledge in the field of social work prior to embarking on an original research project.  As professionals who may not have experienced intensive research training at the MSW level, students will also benefit from a comprehensive research-based course of study.  

The comprehensive stage of study will assist students to consolidate their knowledge as well as to explore in considerable depth knowledge related to their particular area of study.  The structure of the comprehensive examinations is designed to ensure that most students go through the program as a cohort, benefiting from mutual learning and helping to ensure that students continue at a constructive pace.

In the dissertation stage, students will embark on an original study in their field of interest.  They will be guided throughout this process by a Supervisor, chosen by the end of Year One. The School will ensure that students have sufficient opportunities to become familiar with teaching faculty and their areas of research during this period.

Students will be encouraged to participate in the activities of the School, including speaker series, special events and student organizations. They will also have an opportunity to teach in the Bachelor of Social Work program and to gain experience as research assistants.

iii. Admission requirements

The program assumes that students have prior and extensive knowledge of the field of social work.  It will be open to qualified students wishing to pursue advanced scholarly study in the field of social work. To be considered for admission, students must meet the following criteria:

1. Have completed an MSW with a minimum B+ average.  In exceptional cases, a Master’s degree in a related discipline will be considered.  In such a case, the applicant must demonstrate extensive experience in the field of social work.

2. Provide a statement of interest demonstrating commitment to advanced study in the field. The statement must include a proposal for a plan of study at the doctoral level and a clear interest in critical perspectives on social work.

3. Provide a curriculum vitae demonstrating experience relevant to the proposed plan of study.

4. Provide a sample of professional or academic writing.

5. Provide three letters of reference.

Applicants will be assessed on the basis of past academic achievement as well as demonstrated or potential capacity for advanced study.

For applicants whose first language is not English, a minimum TOEFL score of 600 (paper based) or 250 (computer based) or YELT score of Band 1 is required.

A maximum of one international (visa) student will be admitted each year.

iv. Degree requirements and courses

By the end of Year 1 of their program, all Ph.D. students will be required to develop a plan of study demonstrating a rationale for their doctoral studies that includes coursework, comprehensive examinations and the dissertation.  The plan of study must demonstrate a critical approach to study and research and a plan leading to an original project of research.  The plan must be approved by the student’s Supervisor (selected in the first year of study) and by the Graduate Program Director or designate.  An update of this plan must be submitted by the student for approval by the Supervisor at the conclusion of each academic year of study 

Coursework:

Students will be required to take five three-credit core courses and three three-credit electives [See Appendix H for course descriptions]. These courses do not need to be taken in any particular sequence, although it is strongly recommended that students follow the guidelines set out in Appendix G.  Electives can be taken simultaneously with core courses (Option 1) or following completion of core courses (Option 2).  All students are expected to complete four core and three elective courses by the end of the first four terms of study.  The Doctoral Seminar is the final course and will normally be taken in Year Three.  

Core courses:

· *SOWK 7000 3.00 Social Justice within a Social Work Context

· *SOWK 7010 3.00 Epistemology

· *SOWK 7020 3.00 Seminar on Research Design and Methodology

· *SOWK 7030 3.00 Quantitative and Qualitative Data Analysis

· *SOWK 7040 3.00 Doctoral Seminar

Elective courses:

· ** SOWK 5030 3.00 Oppression and Intersectionality

· SOWK 5905 3.00 – Spirituality and Critical Social Work

· **SOWK 5908 3.00 Social Work Professional Development Skills

· SOWK 5912 3.00 – Critical Perspectives in Mental Health

· SOWK 5915 3.00 Qualitative Research Methods 

· SOWK 5920 3.00 – Critical Gerontological Social Work Seminar

· SOWK 5922 3.00 – Feminist Approaches in Social Work

· SOWK 5925 3.00 – Globalization and Social Welfare

· **SOWK 5930 3.00 International Social Work

· SOWK 5932 3.00 – Studies in Social Policy

· SOWK 5935 3.00 – Social Administration

· SOWK 5942 3.00 – Critical Perspectives in Child Welfare

· SOWK 5945 3.00 – Social Work Perspectives on Gender & Sexual Diversity

· SOWK 5950B 3.00 – Selected Topics – Family Mediation

· SOWK 5952 3.00 – Changing Nature of Community Work

· SOWK 5955 3.00 – Evaluation and Social Work

· SOWK 5962 3.00 – Ethics in Social Work Practice

· SOWK 5970 3.00 Directed Readings

· SOWK 5980 3.00 – Violence in Families

· SOWK 5982 3.00 – Advanced Social Work Practice

· SOWK 5995 3.00 – Advanced Seminar on Social Work with Immigrants, Refugees and Diaspora:  Local and Global Communities

· *SOWK 7100 3.00 Social Work: From Classical Liberalism to Neo-liberalism

· *SOWK 7110 3.00 Pedagogical Reflections on Social Work Practice

* New courses are marked by an asterisk. [See Appendix I for new course proposals] 

** New courses in the proposed 2 year MSW program are indicated by double asterisks.

Note: Students may select other elective courses at the graduate level at York or other universities, subject to approval of the Graduate Program Director. Doctoral candidates shall not receive credit towards the PhD for more than one full integrated course. 

Comprehensive examinations:

Comprehensive examinations will be taken either at the end of the second year of study (Option 1) or in the fall of Year Three (Option 2). The examinations will consist of two papers of approximately 25 pages in length. One examination will explore a general question or topic in the student’s general area of interest. The second will explore a specific question relevant to the student’s area of study. Reading lists for these examinations will be developed following completion of required courses (excepting the Doctoral Seminar) by the student with guidance from the Supervisor. Reading lists must include and incorporate a common Ph.D. reading list of approximately 50 readings drawn from the core courses of the curriculum. At least three potential questions for each examination will be developed by the Supervisor, together with the student. The Supervisor will select one question in each area to be answered by the student. The student will have one week to develop each paper, at a time designated by the Supervisor and in keeping with the approved examination schedule of the School.  

Examination papers will be read and evaluated by at least two members of the student’s supervisory committee. If both examinations receive a “pass,” the student will proceed to an oral examination in which she or he will be required to demonstrate substantial knowledge in both areas.  

Failure of either the general or specific paper or the oral examination will result in failure of the comprehensive examination. Students will be permitted to re-sit the examination once only. A re-examination must take place within six months of the date of the first examination. A second failure will result in expulsion of the student from the program.  

Dissertation:
Following successful completion of the comprehensive examinations, students will advance to the dissertation stage. Students following both Option 1 and Option 2 will proceed to enroll in the Doctoral Seminar and begin preparation of a dissertation proposal.  As part of this process, several steps must be completed by the student in concert with the Supervisor:

· A Supervisory Committee must be established within one month of beginning the comprehensive period of study (or no later than the eight term of study). Students may establish this committee at any point prior to this deadline, but must have the agreement by this point of at least three and no more than five eligible faculty members (including the Supervisor).  All committee members must be appointed to the York Faculty of Graduate Studies. Normally, one member will be outside the School of Social Work.

· Within 60 days of completion of the Doctoral Seminar (by January 31, in term 8), Option 1 students are expected to have developed a dissertation proposal, to be approved by the Supervisory Committee. Option 2 students must develop a proposal within five months of completing their comprehensive examinations (by April 30, in term 8). If relevant, the proposal must include ethics approval by the York University Ethics Committee. Students cannot proceed to work on the research study until these approvals are granted.

· A research study and written dissertation must be completed by the student.  The Supervisory Committee provides guidance to the student, and must meet with the student a minimum of three times prior to the defense to ensure sufficient support for the project.  The project, however, must demonstrate original research carried out by the student.

· The student must successfully defend the dissertation at an oral examination presided over by an Examination Committee. This committee will consist of six members: three members of the Supervisory Committee; a member from outside the School of Social Work but within York University, chosen for familiarity with the student’s subject area; one member from outside of York University; and a Dean’s representative.  The membership of the Examining Committee must be approved by the School’s Graduate Program Director and the Faculty of Graduate Studies.

E. Graduate Students

i. Enrolment projections

In the first year of the program, five full-time students will be admitted. 

The chart below shows the projected enrolments over the first six years that the program is offered. It is expected that most students will take five years to complete the program, but that one student will take only fours years to complete.

Table 5

	Heads
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5
	Total

	2007-08
	5
	
	
	
	
	5

	2008-09
	5
	4
	
	
	
	9

	2009-10
	5
	4
	4
	
	
	13

	2010-11
	5
	4
	4
	4
	
	17

	2011-12
	5
	4
	4
	4
	3
	20

	2012-13
	5
	4
	4
	4
	3
	20


Assumptions:

1. All students are full-time

2. The program will accept 4 domestic students and one visa (international) student every year.

3. Assumes most students will complete the program in 5 years, but assumes 1 student will take only 4 years to complete.

4. Assumes an 80% retention rate between Years 1 and 2, and a 100% retention rate in all subsequent years.  

ii. Financial support for graduate students

Students enrolled in the PhD in Social Work will be guaranteed a minimum of $18,000 funding per year for four years. Students will be encouraged to apply for external funding. For students without significant external funding, the funding guarantee will be fulfilled largely through the provision of a teaching assistantship. Due to the size of the undergraduate program in social work, there are ample opportunities for such employment.  

Students will be able to apply to the Graduate Development Fund to subsidize student travel costs to recognized academic events where they are presenting their academic work. Students who are members of CUPE (graduate assistants) can apply for funds from the Research Cost Fund, which helps subsidize student research costs which are above and beyond those costs that are typically associated with graduate work. 
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