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01. Introduction
This study was completed as a requirement of the course PSYC 4000 Honours Thesis. 
Today, the MeToo and Time’s Up movements encourage women who have been sexually abused to report their aggressor. According
to the Canadian Centre for Justice and Community Safety Statistics, ‘many women did not act because they felt uncomfortable (48% of
those who did not act), because they feared negative consequences (28%), or because they feared for their safety (18%)’. According to
Statistics Canada, in 2016, 4% of Canadian women reported being sexually harassed in the workplace.
The current study used vignettes to investigate whether participants have empathetic attitudes towards female university students
who have trouble in their university courses due to the hardship experienced from being sexually abused at their job relative to other
reasons. A fictitious scenario described a female university student with a part-time job. In one condition (Scenario 1), she divulged
that she was sexually harassed at her job and asked for accommodations in her course due to the hardship caused by sexual
harassment at work. In the other condition (Scenario 2), the scenario described the same woman without mentioning that her
hardship was due to sexual harassment. Participants rated the woman’s likelihood of being granted accommodation for a class by
pretending as a university professor. Hence, the measure was giving accommodation by answering the questionnaire positively or
not to see how supportive our attitudes towards these women college students were. After agreeing to participate in the study, they
first answered demographic questions. After that, there was one scenario for each group of participants, followed by a questionnaire
and the TEQ (Toronto Empathy Questionnaire). I randomly assigned participants to do Scenario 1 (the disclosure of sexual
harassment at work) or Scenario 2 (no disclosure of sexual harassment) according to their answer to the first sifting question (which
popped up as choose the option that comes first - A or - B).  The DV is the participants’ supportive attitudes towards women college
students who faced workplace abuse. The IV is the disclosure of the WA and SH. 

02. Hypothesis

The participants who were
randomly assigned to receive
Scenario 1 (Groups A) would
have lower or similar scores
on giving the accommodation
than the control group (Group

B), which was exposed to
receive Scenario 2 (no

disclosure of sexual
harassment).

Related literature - Rational Behind The
Study

Despite increased awareness, reporting rates are still low (e.g.
Foster & Fullagar, 2018).
Study of factors that influence reporting shows that among
women, and not men, gender discrimination and abuse in the
workplace are negatively associated with poor mental health, and
exposure to sexual harassment is also associated with poor
physical health (e.g., Harnios & Bastos, 2018).
Moreover, negative attitudes from the entourage of women who
disclose their abuser can have devastating effects on their mental
health (e.g., Mennicke, 2021), including symptoms that negatively
impact academic and cognitive performance (e.g., Trickett, 2008).
These negative incidents led them to leave their studies or miss
time from the work, and have positions for which they are
overqualified but under-compensated (e.g. Potter, 2018). 
Victims of sexual harassment (SH) were more likely to miss classes
and have lower grades (e.g., Horn & Poteat, 2022); however, peers’
attitudes toward these women have not been researched enough. 

03. Methods

 Total number of participants was 23 (n=23, k=2), and the age range was between 19 to 
35 years old. (nA=11,nB=12)
18 of the participants were female, 4 of them were male, and 1 of them was femme. 
14 participants completed Grade 12, 6 held a Bachelor's Degree, and 2 had a College 
Diploma, while 1 had a Master's Degree.
15 participants were working part-time, 3 were full-time employed, and 5 were not 
working. 
Exclusive criteria: Participants were required to be a current university student.

Participants were given a questionnaire which has three positive and three negative
sentences to be agreed on a level of 5 (strongly disagree to strongly agree) Likert Scale
to measure the supportive attitude. 
Participants also received the Toronto Empathy Questionnaire to keep the confounding
factor a minimum for empathy skills.

Participants first answered demographic questions (age, gender, highest level of 
education completed, employment status).
The sifting question was answered to be randomly assigned to the scenarios. 
After reading the assigned scenario, they answered the questions about giving leniency. 
Then, the completion of The Toronto Empath Questionnaire,  they completed the study. 

Participants

Measures

Procedure

04. Results/Findings
For both groups, participants who think that people who claim workplace abuse
are not exaggerating tend to give extra time, recorded lectures, and extension. 
For group A (scenario includes sexual harassment), participants likely to think
special treatments would be unfair to other students, and also think people who
claim workplace abuse are not exaggerating. 
For group B (scenario does not include sexual harassment), participants likely to
think that special treatments would not be unfair to other students, and that
people who claim workplace abuse are not exaggerating. 
The difference between the empathy scores of the groups is considered to be not
statistically significant.
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06. Conclusion
Although there is no significant difference in accommodating the woman student between the participants who 
read the scenario, including sexual harassment, and those who do not, there is a significant difference in 
special treatment.  
There is no significant difference between the empathic abilities of the participants. 
While participants who did not read the sexual harassment scenario thought special treatment would not be 
unfair to other students, the participants in the group A (sexual harassment scenario) were reluctant to say that 
special treatments would not be unfair to other students.
For future studies, it would be more efficient to implement a study with more participants, in which the 
backgrounds of the participants can be examined in more detail. When it comes to special treatment, I 
intended to leave it vague for the imagination of the participants to look at the limits of positive behavior, but 
future studies may reveal and examine more clear behavioral patterns. Although both groups show a positive 
stance to give leniency, it is important that only the participants who read the scenario, which includes a sexual 
harassment, thought that special treatment would be unfair to others, to show the positive support needed by 
university student women who have been sexually harassed at work. In future studies, a more general situation 
can be evaluated by changing the sexual orientation of the person in the scenario. Since there are few studies 
on the behavior of peers toward women students who have been sexually harassed in the workplace, a 
different interpretation has been brought to the literature with this study.
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