CUPE 3903 Determining Workplace or Academic Accommodation
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An accommodation is
required.

An accommodation can be identified in multiple ways:
- student can identify need and make request

- GPD can recognize issues described by the student could be resolved
with accommodation and prompt student to request one

- Disability Services (DS) in Counselling & Disability Services works
directly with the student to determine what accommodations may be
necessary or helpful
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Assess the type of
accommodation
request
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Advise employee:
1) To contact (via email and
phone) ewb@yorku.ca to advise
Employee Well-being that work

Accommodation Type

Does this accommodation remove barriers
faced by students with disabilities while
maintaining the academic integrity of the
program/course curriculum? = ACADEMIC

Graduate Program Director

Does this accommodation require a change
to support the individual as an employee (eg.
Excused from teaching due to crowd
anxiety)? = WORKPLACE

is being
requested
2) Medical documentation will be
required by Employee Well-being
3) Right to union representation
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Send email advising that
work accommodation
protocol has been activated.
Provide employee name.
To: FGS AD Student Affairs
cc: ewb@yorku.ca, Faculty
Relations, employee
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Send email advising work
accommodation protocol has
been activated. Provide employee
name & contact information.
To: ewb@vorku.ca
Cc: employee
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Advise Chair/UPD
where teaching
responsibilites lie
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