GRADUATE PROGRAM IN LINGUISTICS AND APPLIED LINGUISTICS (MA/PHD)
PROGRAM APPOINTMENT CRITERIA

1. Individuals seeking (re-)appointment must submit an up-to-date curriculum vitae (in OCGS format) and a one-paragraph statement outlining their graduate teaching, supervision, committee membership, and general contribution to the Graduate Program in Linguistics and Applied Linguistics [since their last (re-)appointment]. This information is submitted to the Graduate Program Director, together with a statement outlining their expected future in the program and their future research activities. If either the applicant or the Graduate Program Director requests it, discussion will take place between the applicant and the Graduate Program Director. If the Graduate Program Director anticipates any difficulties with the appointment, the Graduate Program Director will discuss the matter with the applicant. Prospective new members may apply for consideration, with or without invitation, although it would be considered normal for prospective new members to discuss the issue with the Graduate Program Director first. The program will notify currently appointed members of the periodic review and their entitlement to be considered for re-appointment at least three months before the recommendation is submitted to FGS.
2. The Graduate Program Director brings the CV and statement to the Executive Committee, which makes a recommendation concerning (re-)appointment, based on the criteria in 3.
3. The Executive committee makes a recommendation to the Graduate Program Director according to the following criteria:
a. Contribution to Scholarly Activity
Candidates for (re-)appointment to FGS must:
1. hold a PhD. or otherwise have demonstrated equivalent scholarship or professional contribution; and
2. demonstrate continuing contributions to research or scholarly activity in a form which is available for peer review and critical analysis, particularly during the last eight years, as evidenced in the curriculum vitae.
Evidence of scholarly activity includes (but is not limited to) refereed publications, other modes of public scholarship (refereed conference papers, book chapters, commissioned reports, papers to learned societies, invited papers and addresses to scholarly audiences, non-refereed publications, participation in professional projects, curriculum development, test development, presentations at workshops and professional seminars, book reviews), scholarly editorships (editing of books, journals, special numbers of journals, editorial board memberships, etc.), and research grants, honours and awards (honorary degrees, grants for leave, research, travel, etc.), service in official positions in professional organizations, public appearances in a scholarly capacity (media presentations, interviews, addresses to community organizations), contributions as a reviewer for journals, conferences, funding agencies, etc., roles as external examiner (for theses and dissertations at other universities) or 'arm's length' examiner (for theses and dissertations at York).
Without wishing to set rigid guidelines, the reasonable expectation is at least five (5) published (i.e. written, not oral), peer-reviewed entries in the curriculum vitae over the 8-year span. 
If there is insufficient evidence of scholarly activity (as defined above), the Executive Committee will normally recommend an appointment as an Associate Member, which excludes principal supervision of doctoral dissertations. The Executive Committee may also recommend further restrictions for Associate Members whose contributions to the program are limited to specific activities that are consistent with the level of their scholarly activity.
These criteria also apply to Members Emeriti and Adjunct Members. Recommendations for appointments in these two categories, including the specific activities for which they are eligible, are governed by the Policy on Appointments to the Faculty of Graduate Studies.
b. Graduate Teaching and Supervision
Candidates for re-appointment to FGS must have:
1. satisfactory course evaluations for graduate courses taught ("satisfactory" is equivalent to "competent" in Senate terms for Promotion and Tenure files); if course evaluation results are not available, there must be no pattern of serious written complaints by graduate students; and
2. no pattern of serious written complaints by graduate students (since all written complaints are automatically investigated by the Graduate Program Director, "written complaint" in 1. and 2. is interpreted as "complaints submitted in writing, and found to be substantiated upon investigation by the Graduate Program Director").
The Graduate Program in Linguistics and Applied Linguistics endorses the following policy statement, which will act as a further guideline in the assessment of teaching:
'The knowledge necessary for teaching at a graduate level is substantially different from that needed for teaching at an undergraduate level. Up-to-date information and a knowledge of the fields are not enough: the graduate instructor must also have an awareness of the current state-of -the-art in the profession, both in general and in particular fields, and should have access to work in progress and future developments. This material, this awareness, and these developments will then be extended, questioned, worked over, and integrated into writing and teaching activities."
The Executive Committee's recommendation may include restrictions on the terms of the appointment if appropriate, and the grounds for such restrictions must be given in writing. For example, poor supervisory performance could lead to a restriction of eligibility to serve as principal supervisor of dissertations and theses; poor classroom performance could lead to a restriction of eligibility to direct graduate courses; research record not quite up to normal expectation could lead to a restriction of eligibility to serve as a principal supervisor or a master’s thesis. It is impossible to foresee and quantify every possible circumstance- but the Executive Committee will discuss all situations fully as they arise, and if necessary revise these guidelines in the light of such experiences.] The possible restrictions are: ineligibility as principal supervisor of Master's theses, ineligibility to serve on supervisory or examining committees, and' ineligibility to direct graduate courses.
4. If the Executive committee's recommendation is positive, the Program Director submits the recommendation to the FGS Executive committee, using standard FGS format.
If the Executive Committee's recommendation is negative, or includes restrictions not previously agreed to by the applicant, the Graduate Program Director communicates this in writing to the applicant, giving the reasons for the Executive Committee's negative decision or the Executive Committee's inclusion of those restrictions. The applicant is provided with a copy of the recommendation form to be submitted to FGS. Within one month of receipt of that document, the applicant may appeal the decision to the Executive Committee, on the grounds of procedure, new evidence, or faulty interpretation by the Executive Committee of old evidence. If the situation is still not resolved, the applicant may follow the legislated appeal procedure [to FGS Executive; see Senate legislation §7.05].
Once the recommendation has been submitted to the FGS Executive Committee, the procedures become the standard ones in effect in FGS.
5. At all times during the process, the applicant may consult with the Graduate Program Director or request a meeting with the Executive Committee.
