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	Faculty of Graduate Studies Council Motion
Background to the Motion
In April of 2023 the following motion was passed by Faculty Council: “In recognition of the recommendations provided to FGS Council by two roundtables – Nothing Less than Justice:  a Faculty/Graduate Student Roundtable on the Future of Graduate Studies at York – on DEDI (Decolonization, Equity, Diversity, and Inclusion) and graduate studies, and in congruence with the University Academic Plan as well as the directives included in the Equity, Diversity, and Inclusion 2022-2027 Strategy,
“be it resolved that all Standing Committees of FGS Council develop material ways to add DEDI to the mandate and enact it in the work of the given Committee.
“Mechanisms will be put in place for Committee chairs to consult with the Vice-President Equity, People and Culture office as well as FGS Academic Planning & Policy Committee (APPC) in time for final approval by APPC in November for presentation to and approval by FGS Council no later than December 7, 2023.”
Since then, efforts have been underway to secure meetings with committee chairs and thought leaders regarding DEDI. While some meetings have taken place, some difficulties have been faced in securing ongoing discussions with individuals from the VP Equity, People and Culture and committee chairs until this fall. While movement and discussions are now underway in some of FGS committees, it is evident that more time would be of benefit for committee chairs and members to continue considering material ways to infuse DEDI into the work of their respective committees. A firm engagement plan has now been established between FGS and the Office of Equity, People and Culture, in order to enable deepened discussion and application of key principles stemming from the DEDI Strategy for York University. As well, conversations have expanded to an understanding that while for some committees, revisions to a mandate may be appropriate, for others, ensuring that the procedures and processes reflect DEDI commitments may be more effective. Given that, we believe the following motion with amended language together with the provision of additional time beyond the current APPC and FGS Council timeline will enable this important work to adequately unfold.


Motion
“Be it resolved that all Standing Committees of FGS Council develop material ways to infuse DEDI commitments to the mandate and/or associated Committee procedures in time for final approval by Academic Planning & Policy Committee no later than April 2024 for presentation to and approval by FGS Council no later than June 2024.”
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