hune-21,-2024, 5:30pm-Employer Without Prejudice-or-Precedent

Memorandum of Settlement

7:00pm June 24, 2024

IN THE MATTER OF NEGOTIATIONS FOR A RENEWAL COLLECTIVE AGREEMENT

BETWEEN:
YORK UNIVERSITY
(the “Employer”)
-and -
CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 1356-2
(the “Union”}

MEMORANDUM OF SETTLEMENT FOR A RENEWAL COLLECTIVE AGREEMENT

Note: Red text with a yellow highlight indicates a revision to the Employers June 21, 2024,
Memorandum of Settlement for a renewal Collective Agreement.

THE EMPLOYER AND THE UNION HEREBY AGREE to renew their collective agreement which
expired on December 31, 2021, for a further term of SIX (6) years, subject to the following
amendments, terms and conditions:

1. The Parties herein agree to the terms of this memorandum as constituting full settiement
of all matters in dispute and a renewal collective agreement. The parties’ respective
negotiating committees agree to bring forward this Memorandum of Settlement for
ratification in their respective decision making and voting processes. The Parties ERE
1356 2-has-advised-thatit will endeavour to complete and report back on the outcome of
#s their ratification process by no later than 11:59 pm on July 12, 2024,

2. Theterm of the renewal collective agreement shall be from January 1, 2022, to December
31, 2027, and shall have no retroactive effect whatsoever prior to the date of ratification
other than as expressly set out herein.

3. Employees in the bargaining unit as of the date of ratification will receive a lump sum
payment per “Schedule A", less deductions required by law, in an amount equivalent to



the difference between the wages they received from January 1, 2022, January 1, 2023,
January 1, 2024 to the commencement of the first pay period following the date of
ratification and what they would have received during that same period if the January 1,
2022, January 1, 2023, January 1, 2024 across-the-board wage increase, per Schedule A
below, had been in effect from each of those three years onwards. This payment will be
made on a regular pay date as expeditiously as practicable following ratification of an
agreement between the parties.

Employees in the bargaining unit as of the date of ratification will receive a lump sum
payment per “Schedule A”, less deductions required by law, in an amount equivalent to
the difference between the wages they received from January 1, 2022, January 1, 2023,
January 1, 2024 (collectively described as the “Retroactive Period”) tothe commencement
of the first pay period following the date of ratification and what they would have received
during thatsameperiad the Retroactive Period had #the January 1, 2022, January 1, 2023,
and January 1, 2024 across-the-board wage increase, per Schedule A below, had been in
effect from each of those three years onwards. This payment will be made on a regular
pay date as expeditiously as practicable following ratification of an agreement between
the parties.

Given the unigue circumstances of the parties’ 2022-2027 Renewal Collective Agreement,
which replicates the percentage increases to salaries or wages (as combined between Bill
124 Moderation Period agreements and subsequent wage re-opener agreements and
awards) between the University and several bargaining units representing York University
employees, and on a without prejudice or precedent basis, the folfowing will occur: After
completing payments to current employees as per Paragraph 1 above, the University will
notify former employees who were in the bargaining unit during the Retroactive Period but
who ceased employment before the date of ratification of this Memorandum of
Settlement, by regular mail and email {if available) using the last contact information on
file and will provide such former employees with a sixty (60) calendar day period of time to
provide confirmation of their banking information on file or provide other banking
information to facilitate a lump-sum payment to them. The Employer will provide the Union
with a list of former employees who have not responded within thirty (30} days of the
issuance of the notification. Lump sum payments, less applicable deductions required by
faw, will be made to such former employees per “Schedule A”, in an amount equivalent to
the wages they received during the Retroactive Period and the date of the termination or
cessation of their employment and what they would have received during the Retroactive
Period had the January 1, 2022, January 1, 2023, and lanuary 1, 2024 across-the-board
wage increase, per Schedule A below, been in effect from each of those three years
onwards.

The renewal collective agreement shall be in the same form as the predecesser 2019-21
Collective Agreement other than as modified by Schedule “A”, “B”, and “C”, to this
Memorandum of Settlement.

The University reserves the right to withdraw or amend any or all proposals set out at
Schedule “A”, “B”, and “C”, if all items not agreed to.



8. All other proposals not included in the final form of this Memorandum of Settlement are
withdrawn.

9. The final form of the renewal collective agreement is subject to a housekeeping review
including, for example, consecutive numbering of all Articles and numerical consistency in
references to Articles throughout the collective agreement.

10. This Memorandum of Settlement may be signed in any number of counterparts with the
same effect as if all parties had signed the same document. All counterparts, including
facsimile or email pdf signatures shall be construed together and shall constitute one and
the same agreement.



Dated in Toronto on May-14-2024-june 21, 2024

For the Union: For the Employer:

. B

Barry Coﬁy :;-L;—— = Dan Bradshaw,

National Representatﬁé Assistant Vice-President,
CUPE 1356-2 Labour Relations

“Frank D’Agostino” “Kathryn Aim”

“Colleen Ferreira” “Annette Boodram”
“Charlie Wryland” “Qctavio Colantonio”
“Hajir Tahhan” "Alexandra Provenzano”
“Rasemary Kerim” “Prashanna Kantharasa”

“Polina Lihogrud”

“Rocco Biafore ”




Schedule “A” to Memorandum of Settlement for A Renewal Collective Agreement

Article 4% 15 (Wages)

Article 4¥15.01 “Basic Hourly Rate” will be increased as follows:

@)
(b)
(©)
(d)
(€
(f)

January 1, 2022, increase all base wages by 2% ATB
January 1, 2023, increase all base wages by 3% ATB
January 1, 2024, increase all base wages by 4% ATB
January 1, 2025, increase all base wages by 3.10% ATB
January 1, 2026, increase all base wages by 2.85% ATB
January 1, 2027, increase all base wages by 2.85% ATB



Schedule “B” to Memorandum of Settlement for A Renewal Collective Agreement
Agreed to ltems

[*Note — Article 4, 12, 13 & 14 have been restructured, see notes below. Renumbering
of all articles reflected below in Maroon]

Article 1 — Recognition

Unchanged

Article 2 — Management Functions

Unchanged

Article 3 — No Discrimination

Unchanged

Article 4 — Union Representation

[*Note — Article 4,13, 4.14, 4,15, 4 16 have been moved from Article 14.01, 14 02, 14 03,
14.05]

4.04 The Employer will schedule a Union Steward/representative for a minimum of three (3)
hours to provide the opportunity to address new employees during the employees’
orientation training session. Such time shall not exceed thirty (30) minutes in length.

4.08 The Union shall provide the University, in writing, within five (5) working days of such
appointment(s) the names, titltes and areas represented of all its Executive Committee and
Union Stewards mentioned in this Agreement, and the University shall be required to
recognize such representatives only from the date of receipt of such notice. All such
representatives shall be actively employed in a continuing bargaining unit position. For
clarity, time spent released for the purpose of union business will not contribute to
completion of the probationary period.

4.10{(a) The University will recognize a Negotiating Committee composed of the Local
President, Financia! Officer, Chief Steward and up to four {4} members of the Bargaining
Umt who shall be actlvely employed tn a contlnumg bargalnmg unit position ard-shal-have

d 50)-he se. The members of the Negotiating
Commlttee shall be glven tlme off durmg thelr regularly scheduled working hours without
loss of pay while actually attending negotiating meetings.

4.12 The University acknowledges the right of the Union to appoint employees as Stewards
to represent employees in various areas of the University. It is agreed that representation
shall be as follows:



StudeptParking-Serdces &H
A

KeslesaBais &
Elenden-geSale )

ver
o -Sarviees b
Stewards at Large (4}

Any member of Local 1356 Executive Committee shall also be able to act as a
representative for the members of the bargaining unit.

The privilege of Stewards to leave their work during their normal working hours without loss
of pay for the purpose of investigating disputes and presenting grievances will be granted
provided that:

4.13 An employee who is elected or selected by Local 1356-2 to represent it at Union
Conventions or Seminars will receive every consideration by the University to make
attendance possible. Such leave shall be without pay and without loss of seniority and shall
be limited to not more than four (4) employees, and not more than one from any one
classification, at one time. Requests will be considered if received in writing by the
appropriate Manager at least fourteen (14) calendar days in advance.

4.14 An employee appointed by the Union to represent it at meetings outside University
premises will receive every consideration by the University to make attendance possible.
Requests will be considered if received in writing at least seven (7) calendar days in advance
to the appropriate Manager and if granted, such leave shall be without pay and without loss
of seniority.

4.15 At the request of the Union, the University agrees to grant a two (2) hour period twice
annually at a mutually agreed time for purposes of a regular membership meeting. The
University agrees to grant time off from work without loss of pay to those employees regularly
scheduled to work during that time.

4.16 Local 1356-2 may request leaves of absence without pay to attend Local 1356-2
business. Such leaves are subject to approval by the University unless the Collective
Agreement provides otherwise. Whenever an employee is on an approved leave of
absence on Local 1356-2 business; such absence shall result in no loss of seniority nor
shall it constitute a break in service so as to affect any benefits to which he/she may be
otherwise entitled. Whenever an employee is on an approved, unpaid leave of absence on
Union business, the University shall pay the employee’s wage and benefits, invoice Local
1356-2 and Local 1356-2 shall, forthwith, remit full reimbursement to the University, such
reimbursement being at the rate of the employee on leave or that of hiether their
replacement.



Article 5 — Conditions of Employment

5.01 All employees will be required to abide by the following conditions of employment:

(a)

(b)

{0

(i)

(1)

Each employee shall be continuously

enrolled and registered as a full time student in a degree
program at York University.

Employees who complete the equivalent of a full time student
course load over a twelve (12) month period (September to
August, including summer), shall be deemed to be full time
students for the purpose of this Article, provided they have
notified their manager in writing prior to falling below normal
full time student status (as defined by the University's
academic policies).

Any employee who is no longer continuousty enrolled and
registered as a full time student (as defined by paragraph
(a)(ii) above in a degree program at York University may
continue in the bargaining unit for a period of no more than
one (1) year after the completion date of the last degree
course as a full time student, at which time employment shall
be deemed to be terminated.

All employees are required to sign and abide by the terms outlined in
the University's "Hours of Work Compliance” Form and/or Code of

Conduct Stident-Safely-Senvices-Complianse-Form.

Article 6 — No Strikes — No Lockouts

Unchanged

Article 7 — Probationary Period

Unchanged



Article 8 — Seniority, Layoff, and Recall-Loss of Seniority

8.05 Employee seniority and the employment relationship shall be terminated if the

employee:
(a) Voluntarily leaves the employ of the University;
(b) is discharged justifiably;

(c) uses an approved leave of absence for a purpose other than that
given as the reason for the leave;

(d) is absent without permission for three (3) consecutive scheduled
working shifts without
providing notification and an explanation acceptable to the University
using the following contact numbers:

CCTV 416-736-5931
goSAFE 416-736-5379
Stedent-Pesking 418 6608440

(e) accepts severance pay,

1] does not work any shifts for a period of six (6) months, unless the
Employee has been granted written permission from management to
be unavailable

Article 9 - Grievance Procedure

9.01

(a) The purpose of this Article is to provide the sole method for the settlement of a
grievance alleging that a specific provision or interpretation of this Agreement has
been violated. Such a grievance shall be presented and processed in accordance
with the steps, time limits and conditions herein set forth. For the purposes of Articles
9 and 10, working days shall be considered as falling during the Monday to Friday
period regardless of the employee's shift.

(b} An Employee who has filed a grievance in timely fashion alieging a breach of
Article 3.02 and who wishes to avail himeelfherself themselves of the services of the
Centre for Human Rights, Equity and Inclusion may do so by so indicating this desire
in writing.

If the Grievor elects to pursue the complaint through the Centre for Human Rights,
Equfty and Inclusion or the University Workplace Harassment Prevention Program,
the grievance procedure time limits will be suspended from the date of the
Employee’s written request and such time limits shall not commence to operate until
ten (10) working days following the date of the decision of the Centre for Human
Rights, Equity and Inclusion or Assistant Vice-President Human Resources. During



this ten (10) working day period the Grievor must notify the other party if he/she
intends to continue to pursue the matter through the grievance procedure.

9.05 STEP 2. If the grievance is not settled in STEP 1 it may be clearly noted STEP 2,
dated, signed by the Chief Steward and submitted to the Aesesiate Director, Non-Academic,
Employee Relations or designate within ten (10) working days of receipt ofthe STEP 1 reply.
The Assesiate Director, Non-Academic, Employee Relations or designate and the
appropriate management representative(s) shall meet within thirty (30) working days of
receipt of the STEP 2 grievance to discuss the grievance with the grievor, the Union Steward
concerned, the Chief Steward and a member of the Executive at a time to be mutually
agreed-upon within five (5) working days following receipt of the request for such meeting.
The University's written reply shall be given, to the Chief Steward, within five (5) working
days following the conclusion of this meeting.

Article 10 - Arbitration
tUnchanged

Article 11 - Discipline, Suspension/Discharge

11.01 An employee who is called before the employee's Supervisor concerning any
disciplinary matter shall have the right to be accompanied by a Union Steward or member
of the local Union Executive. If the Employee declines representation, they shall indicate so
in writing. If the employee receives a reprimand, or is suspended or discharged, this shall
be confirmed in writing to the employee within five (5) working days. Concurrently copies of
this tetter shall be sent to the Union and placed in the employee's file in Human Resources
kaciliies—Sentices. For the purposes of Article 11, working days shall be considered as
falling during the Monday to Friday period regardless of the employee’s shift.

Article 12 - JURY-AND-WITNESS-DUHX LEAVES OF ABSENCE

12.01 — Jury and Witness Duty

An employee who has been summoned to be juror or withess by any body in Canada with
the power to subpoena shall supply the Supervisor, or designate, with a copy of the
summons as soon as possible after receipt of same. The employee shall be paid the
difference between the daily amount received for this service and the employee’s normal
pay for each day of service performed on which the employee otherwise would have been
scheduled to work and does not work.

12.02 - Bereavement Leave — [*Note Previously Article 13.01]

Bereavement leave with pay is provided for the purpose of attending a funeral or for the
purpose of providing services or solace to the family of the deceased. Employees shall be
granted leave from work without loss of normal earnings up to a maximum of three (3)
consecutive scheduled days within a seven (7) calendar day period at the time of death of

10



a parent, step-parent, spouse, brother-sister sibling, child, step-child, mother-in-law, father-
in-law, son-in-law, daughter-in-law, grandparent or grandchild, current ward, legal guardian,
and same sex partner. For clarity, "sibling” is a gender-neutral word to repface the terms
‘brother” for a male sibling and “sister” for a female sibling. The use of the term “sibling”
does not extend the meaning from the terms brother and sister which it replaces

12.03 - Paid Personal Leave — [*Note - Previously Article 13.02]

Effective the first day of the first pay period following ratification of the 2022-2027 Collective
Agreement, all employees who have successfully completed the probationary period and
who have been allocated a minimum of one (1} permanent weekly scheduled shift in the fall
or winter term will be entitled to nine (9) hours each year (September 1st to August 31st).
Each such paid personal hour shall be paid at the employee s regular stralght time hourly
rate of pay. g F :

sac-(-@-)-heu:e—mM—Q-O&a Such pald personal hours may be taken and pald at such tlme
as the employee requests over the year commencing September 1, provided notice is given.

12.04 - Leave of Absence Without Pay — [*Note - Previously Article 14.04)

An employee may apply in writing for a leave of absence of not more than one (1) year for
personal reascns or due to an approved University student exchange/co-op placement.
Such requests shall be decided at the sole discretion of Management provided such
discretion shall be exercised in a manner that is not arbitrary, discriminatory or in bad faith.
Such requests shall be made in advance, except in cases of emergency where it would not
be possible to do so.

12.05 — Statutory Leaves - [*"Note - Previously Article 14.06]

Employees are entitled to the following leaves pursuant to the terms of the Employment
Standards Act: Family Medical Leave, Family Caregiver Leave, Organ Donor Leave, Critical
lliness Leave, Crime-related Child Death or Disappearance Leaves; Domestic or Sexual
Violence Leave; and Reservist Leave. Article 5 will not apply during such leaves.

*Note for information (not to form part of the collective agreement):
Article13—Bereavement-koave

Article 13.01 - Language moved to new Article 12.02

Article 13.02 — Language moved to new Article 12.03

*Article 13 has now been removed from the collective agreement, renumbering of all articles
reflected below.

ARTICLE 46 13 - Vacation

183.01 Effective the first day of the first pay period following ratification of the 2022-2027
Collective Agreement, employees will receive 436 vacation pay on each pay period and
be paid in accordance with the Employment Standards Act (ESA). Employees may be
granted up to two (2) weeks per year unpaid vacation. A minimum of two (2) weeks’ written
notice is required and such permission shall not be unreasonably denied.

*Note for information {not to form part of the collective agreement):
Article 14.01 - Language moved tc new Article 4.13

Article 14.02 — Language moved to new Article 4.14
Article 14.03 - Language moved to new Article 4.15

11



Article 14 .04 — Language moved to new Article 12.04

Article 14.05 ~ Language moved to new Article 4 .16

Article 14.06 — Language moved to new Article 12.05

*Article 14 has now been removed from the collective agreement, renumbering of all articles
reflected below.

Article 46 14 — Hours of work and overtime

4614.05 Effective the first day of the first pay period following ratification of the 2022-2027
Collective Agreement, the night shift shall be defined as the shift where the majority of hours
fall between the hours of 2:00 a.m. and 6:00 a.m. Employees working the night shift will be
paid an additional fifly-cents{30.50) sixly-seven-cents{30.67} seventy cents ($0.70) per
hour for the duration of the shift.

NEW — 1614.07
There shall be-ao pyrasiding of ovediaie 95 prafiinm pay podsr the terms af-this agreamiet:

Article 4+ 15 — Wages
Article 48 16 — Health & Safety

1648.05 All goSAFE Officials will be provided with the opportunity to participalte in de-
escaiatron crisis mrerventfon f rst ald and CPR trammg at the Empioyer ] expense Haking

Article 49 17 — General

1748.01 The employee personnel f|Ies shall be Iocated and malntalned under the care and
control of tha-hum = ==t = g soradions
Resources. An employee accompanled by a Union Steward |f requested shaII have the
right to examine their personnel file in the presence of a management representative during
normal business hours. Within five (5) business days after written notice, the employee may
read and initial any document concerning their work performance which has been placed in
their personnel file. An employee may comment in writing on any document or upon any
report concerning the employee's own performance and may request such comment to be
placed in this file. Employees shall have the right to a copy of any materials in their file at
no cost to the employee.

1740.02 The Union and the University acknowledge the mutual benefits to be derived from
joint consultation and approve the establishment of a Labour/Management Committee
consisting of Union and Management representatives as agreed between the parties. This
may include the Local Union President, a representative from each area (Student-Rarking
Seruees; Glendon goSAFE, Keele goSAFE and CCTV Services) of the bargaining unit
dependent on the topics to be discussed. The Committee shall only function in an advisory
capacity, making recommendations to the Union and/or the University with respect to its
discussions and conclusions and shall not have the power to add to or modify in any way
the terms of this Agreement. A member of this committee who is required to attend a

I2



Labour/Management meeting held during the employee's scheduled shift period, shall be
given time off, without loss of pay, to attend the meeting.

This Committee shall meet four (4) times per year, or as required.

1748.07 (a) Joint Uniform Committee - CCTV and goSAFE
The University and Local 1356-2 shall form a Joint Uniform Committee consisting of a

maximum of six {6) members, with equal representation from each Party, inciuding
representatives from CCTV and goSAFE. The Committee shall meet at least once per year
or more frequently as required. The Committee shall discuss issues of concern to either of
the Parties and proposed changes to uniforms.

Article 20 18 — Technological Change
Unchanged

Article 24 19 — Correspondence
Unchanged

Article 22 20 — Duration and Modification of the agreement

Unchanged

ARTICLE 22 20 - DURATION AND MODIFICATION OF AGREEMENT

2022.01 This Agreement shall continue in force from January 1, 2022 2848 to December
31, 20272024, and shall continue automatically thereafter for periods of one (1) year each
unless either party notifies the other in writing within the period of ninety (90) days before
the Agreement ceases to operate that it desires to amend or terminate this Agreement.

13



Extra Hours of Work Agreement - Renew

In accordance with section 17 of the Employment Standards Act, 2000 (“Act™), the parties
agree as follows:

1z The Union agrees on behalf of each employee in the bargaining unit that the
Employer may permit him or her to work beyond his or her regular work day to the
maximum allowed by the Act and beyond forty-eight (48) hours per week to a
maximum of sixty (60) hours per week.

2. However, scheduling of extra hours will be on a voluntary basis.

3. The parties agree that this agreement may not be revoked prior to January 1, 2022,
except with the parties’ mutual consent or a change in legislation.

4, The workweek, for the purpose of calculating extra hours of work, will be considered
to be from Sunday to Saturday.

Letter of intent — Transportation Late Work at Glendon - Renew

In the event that an employee working at the Glendon campus is required to work
beyond 1:00 a.m. and is unable to access the last TTC bus leaving that location, the
employer will make arrangements for the employee to be transported to the
operational TTC stop closest to the Glendon campus.

Letter of Understanding — Security Services Review

The Security Services Review is a commitment and action identified in the University's
Action Plan on Black Inclusion, following consuftations with members of York University's
Black community. The University undertook a comprehensive consultation in 2022 regarding
Security Services resulfing in the creation of the Security Services Review (‘the SSR'},
which identifies recommendations for the Community Safety Department. On November 23,
2023, the University and CUPE 1356-2 met to discuss the SSR including the
recommendaltions arising from it and the ongoing nature of its implementation.

The University and CUPE 1356-2 agree to meet at the Labour-Management Committee
meetings to discuss changes resulting from the SSR implementation that have an impact on
the employees.

This fetter of understanding will expire on December 31, 2027

14



Letter of Understanding — Employees Working in Multiple Job Classifications - Pilot

The parties engaged in a productive discussion regarding the University’s practice of limiting
employees to working in one job classification within the bargaining urif. The parties have
agreed to a pilot for the duration of the renewal Collective Agreement, which will expire on
December 31, 2027,

1. Employees may be offered and accept more than one job classification within the
bargaining unit at the same time.

2. Employees who have completed their probationary period (Articte 7} will be eligible
to apply lo work in more than one job classification.

3. In accordance with Article 16.01, employees will not be scheduled for more than 24
hours per week.

4. Where an Employee accepts a shift, they shall not cancel it for another shift in the
same or different classification.

15



Schedute “C” to Memorandum of Settlement for A Renewal Collective Agreement
Other Proposals

“Mote — Al monetary dems pelow (e, all items oelow except Anicle 20) are effective

January 42025
Article 12.06 — Sick Leave

Commencing January 1, 2025, all Employees who have successfully completed the
probationary period and who have been allocated a minimum of one (1) permanent weekly
scheduled shift in the fall or winter term are eligible for two (2) shifts of sick leave without
loss of pay in each one-year period of January 1 to December 31. Unused sick leave cannot
be carried over to the next contract year and will not be paid out. Sick leave is for the
exclusive purpose of providing income support when an Employee is medically incapable of
working

ARTICLE 48 17 - General

48 17.06 {a) Boot Allowance: goSAFE employees, other than probationary employees. who
have been allocated a minimum of one (1) permanent weekly scheduled shift per term,
excluding the summer term, will be entitled to fifty dollars ($50.00) for shoe/boot allowance.
This allowance will be paid out once per each calendar year. Probationary employees will
be reimbursed as above upon successful completion of the probationary period.

Effective January 1, 2025, the shoe/boot allowance referenced in the paragraph above will
increase to sixty doliars ($60. 00) paid out once per each calendar year

Ledlereottnderstanding
Beolptllowanes

17.06 (b) Book Allowance: Atrecent-collective-bargaining-nhegotiations; iThe University
agreesd to provide a fifty dollar ($50) book allowance to all bargaining unit members, which
shall be credited to their YU- card. This allowance will be provided once each calendar year
to employees who have successfully completed the probationary period and who have been
allocated a minimum of one (1) permanent weekly scheduled shift in the fall term. Fhisletter

Effective January 1 2025, the book allowance referenced in the paragraph above will
increase to fifty-five dollars ($55.00) paid out once per each calendar year.

16



APPENDIX "A"

*SCHEDULE “A”

CLASSIFICATION January 1, January 1, January 1,
2048 Basic 2020 Basic 2021 Basic
Hourly Rate Hourly Rate Hourly Rate

goSAFE He.35 $16.7414 $17.08

Offisar 1

York CCTV Operator $16.35 $16.71 $17:06

Team Leader $18.60 $18 88 1931

*Dates and rates to be updated as per Schedule "A" to Memorandum of Settlement for A
Renewal Colfective Agreement.

Basic Hourly Rates-applicable upon completion-of 150 hours-of work.  Entry-rate-is-twenty
i S M e Hant s

Basic Hourly Rate is twenty-five cents ($0.25) above that shown for employees who have

satisfactorily completed seven hundred (700) hours.

Upon successful completion of twelve hundred (1200) hours the employee will receive a

one-time-only payment of twenty-five dollars ($25.00).

An employee who posts into or is temporarily assigned to be Team Leader shall receive
the applicable rate of pay of the classification he/she leads as per the current Collective

Agreement, plus $2.25.
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