MEMORANDUM OF SETTLEMENT

IN THE MATTER OF NEGOTIATIONS FOR A RENEWAL COLLECTIVE AGREEMENT

BETWEEN:

YORK UNIVERSITY
(hereinafter called the “Employer”)

-and-

INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 772
(hereinafter called the “Union”)

Note: Red text with a yellow highlight indicates a revision to the Employers July 5,
2024, Proposal for a renewal Collective Agreement.

THE EMPLOYER AND THE UNION HEREBY AGREE to renew their collective
agreement which expired on June 30, 2024, for a further term of THREE (3) years,
subject to the following amendments, terms and conditions:

1. The term of the Collective Agreement shall be from July 1, 2024, to June
30, 2027. The provisions of the renewal of the Collective Agreement shall
have no retroactive effect whatsoever prior to the date of ratification by
both parties, except as specifically stated regarding wages. Benefit
changes shall be effective the second month following ratification, except
as otherwise specified.

2. Paramedical — Licensed Massage Therapist and Licensed Chiropractors

Effective January 1, 2025 there will be a change in paramedical benefits as
follows which shall be reflected in a revised benefits booklet, with the revisions
as follows:
We will cover 100% of the cost, up to a combined maximum of $600%800
per person per benefit year for all paramedical specialists listed below:

= licensed massage therapists.

» licensed chiropractors (treatment of muscle and bone disorder),

including a maximum of one x-ray examination each benefit year.



This Agreement is subject to such ratification by the members of the
bargaining unit and York University and upon ratification by both parties
becomes a valid and binding collective agreement. If not ratified by the
members of the bargaining unit by July 25, 2024, this Agreement shall be
deemed to be of no force or effect.

All offers and counteroffers not contained herein are hereby withdrawn.

The terms of this Memorandum of Settlement constitute the full settlement
of matters in dispute. There are no representations or undertakings,
express or implied, other than those contained in the written agreement
amended by this Memorandum, that shall form part of the Employer’s or
Union’s Collective Agreement obligations.

The renewal collective agreement shall be in the same form as the
predecessor 2021-24 Collective Agreement other than as modified by
Schedules “A”, “B”, and “"C” to this Memorandum of Settlement.

The University reserves the right to withdraw or amend any or all
proposals set out at Schedule “A”, “B", and “C”, if all items not agreed to.

The final form of the renewal collective agreement is subject to a
housekeeping review including, for example, consecutive numbering of all
Articles and numerical consistency in references to Articles throughout the
collective agreement.

This Memorandum of Settlement may be signed in any number of
counterparts with the same effect as if all parties had signed the same
document. All counterparts, including facsimile or email pdf signatures
shall be construed together and shall constitute one and the same
agreement.



Dated in Toronto on July 5, 2024.

For the Employer: For the Union:
Dan Bradshaw Greé Hoath -
Assistant Vice-President, Business Manager,
Labour Relations Local 772

“Steven Prince” “Vinay Patel”
“Kathryn Aim” “James Nederend”

“Alexandra Provenzano”™



Schedule “A” to Memorandum of Settlement for A Renewal Collective
Agreement

1. Across the board wage increases — Article 25.01 to read as follows:

ARTICLE 25 - Wages

25.01 The Basic Hourly Rate of Pay as set out in Schedule “A” will be
increased across-the-board as follows:

(a) Effective July 1, 2024 3.1%

(b) Effective July 1, 2025: 2.85%

(c) Effective July 1, 2026: 2.85%
2. Moderation Period:

Further and in addition to the parties March 2024 agreement in the document
entitled ‘IN THE MATTER OF MUTUALLY AGREED WITHOUT PREJUDICE
DISCUSSIONS REGARDING BILL 124 WAGE RE-OPENER AND A RENEWAL
COLLECTIVE AGREEMENT BETWEEN YORK UNIVERSITY AND THE
INTERNATIONAL UNION OF OPERATING ENGINEERS LOCAL 772 ((UCE)' ,
the Basic Hourly Rate of Pay as set out in Schedule “A” will be increased across-the-
board by 0.5% and this increase will take effect on July 1, 2024 and prior to any
increases as set out at Article 25.01(a).

3. Market Adjustment:

(a) For 2™ Class Operating Engineers and Team Leader - CUB, the basic hourly
rate of pay as set out in Schedule “A” will be increased by $4-08 $2.00 per hour
on July 1, 2024, and-by-$4-00-perheuronJduly1-2026; this increase will take
effect after the increase as set out in Paragraph 2 above and prior to any
increase as set out in Article 25.01(a). (b}-and+(6)-

(b) For 3™ Class Operating Engineer, the basic hourly rate of pay as set out in
Schedule “A” will be increased by $1.00 per hour on July 1, 2025, and by $0.25
per hour on July 1, 20286, and these increases will take effect prior to any
increases as set out in Article 25.01(b) and (¢).



Schedule “B” to Memorandum of Settlement for A Renewal Collective

14.01

18.05

Agreement
Agreed Items

ARTICLE 14 - Discipline

(a) In the event of disciplinary action being taken any employee
shall be permitted representation by the employee's Steward
during interviews with the employee's Supervisor. Disciplinary
action for the purpose of this Article shall constitute a written
reprimand, a suspension or a discharge.

(b) If disciplinary action is taken, the employee shall receive written
notice of such discipline within five (5) days with copies sent
concurrently to the Union and placed in the employee’s
personnel file in the Department of Human Resources. If
eighteen (18) months elapse without further discipline being
issued, this letter will be removed from the employee’s
personnel file and the employee’s past record shall not be used
against them.

(c) Employees on a leave of absence in excess of two (2) months
enef{1)-menth from the University shall have their discipline
timeline as per 14.01 (a) and (b) frozen until return from such
leave.

ARTICLE 18 - Sick Leave

An employee prevented from performing regular work on account of
an occupational accident that is recognized by the Workplace Safety
and Insurance Board as compensable within the meaning of the
Compensation Act, shall at-the-ompleyecs-option-and-upon-witllon
roquest; receive from the University, the difference between the
amount paid by the Workplace Safety and Insurance Board and the
employee's basic rate of pay, the amount so paid being deducted from
the employee's accumulated sick leave credits, unless the employee

requests in writing that they not receive the differential amount
through their accumulated sick leave credits.

Payment by the University shall not continue further when
accumulated sick leave credits have been exhausted.



18.12 The University reserves the right to receive from the employee
proof of illness in the form of a medical certificate signed by a
qualified medical practitioner. The request shall not be exercised in
an arbitrary manner.

ARTICLE 21 - Vacations

21.09 Where an employee has attained the age of fifty-five (55) and where age plus
service Equals eighty (80), that employee will be entitled to an extra week's vacation,
once, prior to retirement. For clarity this time must be taken and is not eligible to be
paid out.

ARTICLE 22 - Hours of Work and Overtime

22.05 A meal allowance of twelve dollars ($12.00) will be provided if an
employee:

(a) continues to work for two (2) hours or more past stop time and
at intervals thereafter of four{4} three (3) hours;

(b} receives a call in less than twelve (12) hours prior to the
commencement of the overtime, and works for more than four
(4) hours and at intervals thereafter of feur{4)} three (3)hours;

(c) working pre-arranged (more than twelve (12) hours notice)
overtime on a day off, works more than ten (10) hours and at
intervals thereafter of four hours.

ARTICLE 23 - Call In

23.02 Employees who are called to work unscheduled over-time and receive
less than twelve (12) hours’ notice prior to the commencement of the overtime
shall receive a lump-sum travel allowance of twenty-six dollars {$20-803 ($26.00)



ARTICLE 24 - Holidays

24.02(a) Effective July 1, 2025, an employee who isseheduled-te-and works on one
(1) of the above Holldays shaII be pald m—&nd—%e—h&if—g—r}—the—bﬂae-heuﬂf—%

AS6H 3 re-ak d P ' at two
(2) tlmes ba5|c hourly rate in addltlon to the elght (8) hours at the basm hourly rate
provided for in Article 24.01. For shift employees or those scheduled te work
December 24, Christmas Day, Boxing Day and New Year’s Day, the University shall
pay all applicable premiums, notwithstanding Article 25.05. Further such premiums
will be paid for the actual day worked. Work performed by the shift engineer on days
that follow which the University designates as substitute days are to be paid at the
basic hourly rate.

Personal Leave Days
24 .05 Effective January 1, 2008, the University shall grant each member of the
bargaining unit three (3) personal leave days in each calendar year.

These days cannot be saved or banked. These days will be taken at a time
mutually agreeable in advance between the employee and the University. In
approving such leave, departmental operating requirements shall be the major
consideration. Permission shall not be unreasonably withheld.

ARTICLE 26 - Employee Benefit Plans

26.01 The program shall consist of the following:

4) Dental Plan based on current Ontario Dental Association Fee Guide.
Change to current O.D.A. Fee Guide effective the first of the month
following its announcement. Effective July 1 2024 Aprl—4/06
coverage is as follows:

- Basic Service increased to $1,#60-52,000/year;

- 75% for Orthodontic expenses up to an individual maximum lifetime

benefit of $3,360;

- 75% for Restorative services (caps, crowns and bridges) up to an
individual calendar year maximum benefit of $3,000



ARTICLE 27 - General

27.01 Employees, who are actively in the workplace, shall receive three hundred and
fourteen dollars ($314.00) annually, for approved safety shoes or boots or for the
replacement of required hand-tools. The wearing of safety shoes or boots shall be a
condition of employment. The above monies shall be paid on the second pay period
of the month of January.

RENEW
Letter of Understanding — Scheduled Hours of Work

The parties agree that the Letter of Understanding Re: Scheduled Hours of Work
(February, 2008) outlining the terms and conditions for employees working a four
(4), ten (10) hour days shall continue to be in effect until the expiry of this contract
on June 30, 2024 2027.

DELETE




RENEW
EXTRA HOURS OF WORK AGREEMENT

In accordance with section 17 of the Employment Standards Act, 2000 ("Act”), the
parties agree as follows:

1. The Union agrees on behalf of each employee in the bargaining unit that
the Employer may permit him-er-her them to work beyond his-erher their
regular work day to the maximum allowed by the Act and beyond forty-
eight (48) hours per week to a maximum of seventy-two (72) hours per
week.

2. However, scheduling of extra hours still must be in accordance with the
overtime provisions of the collective agreement and will be on a voluntary
basis.

3. The parties agree that this agreement may not be revoked prior to July 1,
2824—2027 except with the parties’ mutual consent or a change in
legislation.

4. The workweek, for the purpose of calculating extra hours of work, will be
considered to be from Sunday to Saturday.

ARTICLE 28 - Correspondence

28.01 Except where otherwise provided, official communications in the form
of correspondence between the University and the Union shall be sent
by registered mail as follows:

To the University:

Director, Non-academic Employee Relations
Department of Labour Relations

York University

Toronto, Ontario

M3J 1P3

To the Union:

Business Manager

International Union of Operating Engineers

Local 772

1030-Upperdames-Street-Suite-404 2605 Binbrook Rd
——Hawilton-Ontarie Binbrook, Ontario

£8G-6X6 LOR 1CO




New
Letter of Understanding — Pilot Project with Respect to Article 22.01

1. As a pilot project the parties agree to the following modification to Article 22.01
subject to the following:

a. No earlier than January 1, 2025, either party, with two calendar months’ prior
notice (i.e. no earlier than November 1, 2024) may withdraw from the Pilot
Project in which case the language will be applied based on the language
shown as straelebelow.

b. At the expiration of the 2024-27 renewal collective agreement the language
will return to the form as struck below unless the parties’ mutually agree to
adopt the language as shown in red below on a continuing basis.

¢. Notwithstanding paragraph 1(b) above, at any time after January 1, 2025,
the parties may mutually agree to adopt the language as shown in red below
on a continuing basis and incorporate that language into a renewal collective
agreement.

2. The language of Article 22.01 as revised for the purposes of this pilot project is
as follows:

22.01 The standard workday shall consist of eight (8) consecutive hours, and the
standard workweek shall be forty (40) hours in accordance with a regular shift
schedule, provided that this shall not constitute a guarantee of hours of work per day
or days of work per week.

For those bargaining unit employees regularly scheduled to work shifts the hours of
work shall be:

Day Shift - 56:00 a.m. to 56:00 p.m.
Night Shift - 58:00 p.m. to 56:00 a.m.

On Wednesday of each week there shall be one (1) shift of eight (8) hours from 56:00
a.m. to 12:00 p.m., one (1) shift of eight (8) hours from 12:00 p.m. to 948:00 p.m. and
one (1) shift of eight (8) hours from 940:00 p.m. to 56:00 a.m. (Thursday). The
standard work week shall average forty (40) hours per week during the posted four
{(4)-week scheduled period.

Notwithstanding the foregoing, the affected employees may vote to change the said
starting and quitting times not more than once during each year of the Collective
Agreement, provided the vote is supervised by the Union or Management.



Upon notice in writing being provided to the University of any change that has
majority support, it shall determine whether it agrees to implement the requested
change and shall provide its decision in writing to the Union within 2 weeks of the

Union's notice.

I



Schedule “C” to Memorandum of Settlement for A Renewal Collective Agreement

Other Proposals

ARTICLE 25 - Wages

25.03 Shift Premium. Shift Engineers and Maintenance Relief Engineers, and
Maintenance Technician shall receive a shift premium of 460 $1.70 effective,
January 1, 2025, and $1.80 effective July 1, 2026, for each Night Shift hour worked
as determined under Article 22.01. In the event of overtime, call in, or regularly
scheduled weekend shifts, this shift premium shall be added after the applicable
overtime, call in, or weekend shift premium calculations have been applied to the
basic hourly rate.



SCHEDULE "A"

(See Article 25)

JULY 17244 JULY 1/252 JULY 1/263

CLASSIFICATION BASIC BASIC BASIC
HOURLY HOURLY HOURLY
RATE* RATE* RATE*

Team Leader - CUB

2™ Class Engineer
Maintenance and Relief

2" Class Engineer (Shift)

34 Class Engineer
Maintenance and Relief

31 Class Engineer (Shift)

4" Class Engineer

GLENDON

Maintenance Technician |

Maintenance Technician il

Maintenance Technician Il

Maintenance Technician lll
(Housing)

*Rates to be revised-regotiated-as agreed to per Schedule "A”.
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