
     

 

January 28, 2026 Employer Without Prejudice or Precedent for Settlement Only Proposal 
 

Open for acceptance on January 28, 2026 until 8:00 PM 
 

IN THE MATTER OF NEGOTIATIONS FOR A RENEWAL COLLECTIVE AGREEMENT 
B E T W E E N: 

 
YORK UNIVERSITY (the “University”) 

 
- and – 

 
ONTARIO PUBLIC SERVICE EMPLOYEES UNION LOCAL 578 Unit 1 (the “Union”) 

 

MEMORANDUM OF SETTLEMENT FOR A RENEWAL COLLECTIVE AGREEMENT 
 

1. The parties’ respective negotiating committees agree to recommend to their principals 
ratification of this Memorandum of Settlement for a renewal collective agreement. OPSEU has 
advised that it will endeavour to complete its ratification process before February 13, 2026. 
The Employer confirms that it will similarly endeavour to complete its ratification process 
before February 13, 2026.   

 
2. The term of the renewal collective agreement will be from the date of ratification by both 

parties to April 30, 2027 and the terms of the renewal collective agreement will have no 
retroactive effect whatsoever prior to the date of ratification other than as expressly set out in 
writing in this Memorandum of Settlement. 

 
3. Wage Adjustments 

  
Revise Appendix “A” Wages to reflect the following adjustments: 
 
(a) May 1, 2024 increase all base salaries by 3.10% 
 
(b) May 1, 2025 increase all base salaries by 2.85% 
 
(c) May 1, 2026 increase all base salaries by 2.85% 

 
4.   Increase the rate in Article 16.03: 
 

(a) May 1, 2024 increase rates by 3.10% 
 
(b) May 1, 2025 increase rates by 2.85% 
 
(c) May 1, 2026 increase rates by 2.85% 

 
5. Employees who are in the bargaining unit as of the date of ratification shall receive a 

retroactive payment, less deductions required by law, in an amount equal to the difference 
between what they earned during the period May 1, 2024 to the date of ratification and what 
they would have earned during that same period of time if they had received the salary 
increases in paragraph 3 above.  



     

 

 
On a without prejudice basis, employees who received layoff notice in November 2025 
pursuant to Article 12 of the Collective Agreement shall receive a retroactive payment, less 
applicable deductions required by law, in an amount equivalent to the salary they actually 
received to the end of the notice period, plus severance and vacation pay (if applicable) and 
the amount they would have received if the increases in paragraph 3 above had been 
implemented.   
 
The Employer will endeavour to make retroactive adjustments no later than 60 days from the 
date of ratification of the Memorandum of Settlement for a Renewal Collective Agreement by 
both parties. 

 
6. Matters related to the implementation of the “Letter of Understanding – Hours of Work” may be 

raised as a topic for discussion at the Labour-Management Committee. 
 

7. Please note that the Employer does not intend to adjust the normal weekly hours of work as 
described in Article 16.02(a) (40 hours) in connection with the Employer’s proposed revisions 
to the calculation of non-contact work related to teaching assignments and “Letter of 
Understanding – Hours of Work”.  

 
8. The final form of the renewal collective agreement is subject to necessary housekeeping and 

administrative detail for numerical consistency, dates, cross-referencing of Article numbers and 
the like. 
 

9. The renewal collective agreement shall be in the same form as the current collective 
agreement other than as modified in the following Appendices to this Memorandum of 
Settlement: 
 
Appendix A – Other Proposals  
 
Appendix B – Proposal That Have Been Agreed to by The Parties 
 

10. All other proposals not included in the final form of Memorandum of Settlement are withdrawn 
by the parties.  

 

DATED at Toronto this __28__day of January, 2026  

FOR THE UNIVERSITY  FOR THE UNION 

Per:    Per:   
   

Per:    Per:  
   



     

 

Per:    Per:   

   

Per:    Per:   
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Appendix A – Other Proposals 
 

IN THE MATTER OF NEGOTIATIONS FOR A RENEWAL 
COLLECTIVE AGREEMENT 

BETWEEN: 
 

YORK UNIVERSITY 
(THE “UNIVERSITY” OR THE “EMPLOYER”) 

-AND- 
ONTARIO PUBLIC SERVICE EMPLOYEE UNION (OPSEU) Local 578 Unit 1 

(THE “UNION”) 
 

Proposal 
# 

Article Date Proposal 

E3 16.02 (a) January 28, 2026 Revise Article 16.02(a) as follows: 
16.02(a) 
… 
Effective May 1, 2026 see Letter of Understanding - Hours of Work 
 
Add Letter of Understanding - Hours of Work 
 
(a) Hours of work may be comprised of “teaching contact” hours (“contact hours”) and 
“non teaching contact” hours (“non-contact hours”):  
 
“Contact” hours mean hours of contact with YUELI students and consist of classroom 
instruction in all modalities as well as tutoring of individuals and/or small groups of 
students. In addition to dDelivery of a lesson or interaction with students in a tutoring 
context, contact hours also involves preparation and feedback including marking of 
student work. As such, each contact hour is deemed to constitute two hours of work for 
the purpose of calculating the average number of hours of work per week: one hour of 
actual student contact and an additional hour of related instructional responsibilities.  
Such activities make-up non-contact teaching-associated duties (TADs). The hours of 
work associated with teaching consists of contact hours and non-contact hours in the 
form of TADs: 
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Teaching Workload: 
1. Contact hours 
2. Non-contact TADs: 

a. Preparation 
b. Evaluation and feedback 
c. Out of class assistance to individual students   

Teaching workload hours for regular course delivery are based on the 
following calculation: 
1. First delivery of course within 12-month period: 1 contact hour 

corresponds to 1 hour for TADs for a total of 2 hours 
2. Second or subsequent delivery of course starting within 12-month 

period: 1 contact hour corresponds to 45 minutes for TADs for a total of 
1 hour and 45 minutes (105 minutes) 

3. Second or subsequent delivery of course starting within 6-month period: 
1 contact hour corresponds to 30 minutes for TADs for a total of 1 hour 
and 30 minutes (90 minutes). 

 
To illustrate the application of the Teaching Workload calculation, if an Instructor is 
assigned a course with 20 contact hours per week and this is the first assignment of 
the course at issue within a 12-month period, the teaching workload for the course 
would be 40 hours (20 contact hours plus 20 non-contact TAD hours).  If this is the 
second or subsequent assignment of the course at issue within the previous 12 
months, the teaching workload for the course would be 35 hours (20 contact hours plus 
15 hours of non-contact TAD hours) Finally, if this is the second or subsequent 
assignment of the course within the previous 6 months, the teaching workload for the 
course would be 30 hours (20 contact hours plus 10 hours of non-contact TAD hours). 

 
Substitution teaching  
Teaching may also include substitution teaching for another Instructor, when that 
Instructor is unable to perform her duties in any YUELI program, morning, afternoon, or 
evening. For the purpose of calculating hours of work, a substitution teaching contact 
hour corresponds to 30 minutes for TADs. For example, if substitute teaching consists 
of 4 contact hours, the total workload for the substitute teaching will consist of 6 hours 
(4 contact hours plus 2 hours of non-contact TAD hours). An individual substitution 
teaching assignment on a given day will be for the entire portion of the teaching 
assignment requiring a replacement Instructor. 
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Where practicable, Instructors will first be given an opportunity to volunteer to perform 
substitution teaching and will only be assigned substitution teaching if they have the 
necessary qualifications, skill, experience and ability. The assignment of substitution 
teaching is subject to Article 16.05 below and shall be made with as much advance 
notice as possible.  
 
 
 ”Non-contact” Other non-contact hour assignments include, but are not limited to: 
needs analysis, communications assessments, curriculum and course development for 
YUELI programs, materials selection and development for YUELI programs, acting as 
a lead Instructor, individual student counselling, supervision of YUELI student resource 
centre, research on possible new programs or into particular areas of program need, 
participating in planning and professional development meetings at YUELI, first day 
placement testing and orientation, graduation ceremonies, and post-course de-briefing 
session. Non-contact hour assignments may also include substitution teaching for 
another Instructor, when that Instructor is unable to perform her duties in any YUELI 
program, morning, afternoon, or evening. For the purpose of calculating hours of work, 
substitution teaching hours are credited as contact hours, which means that they are 
deemed to constitute two hours of work, as they involve preparation, instruction, follow-
up and marking. An individual substitution teaching assignment on a given day will be 
for the entire portion of the teaching assignment requiring a replacement Instructor.  
 
An Instructor is expected to work an average of forty (40) hours per week over the 
contract year. In a given session, for example, an Instructor may be assigned 20 
contact hours per week for one or more courses which they have taught within the 
previous 6 months, resulting in an additional 10 hours of TADs for a total of 30 hours 
leaving 10 hours for other assignments., thereby achieving a 40-hour work week in that 
session. Instructors may be assigned any combination of contact and non-contact 
hours per week by the University, including no contact hours. The assignment of 
contact hours within the average 40-hour work week may include substitution teaching, 
subject to Articles 16.04 and 16.05. In meeting an average of 40 hours of work per 
week, it is expected that there may be minor fluctuations in the number of work hours 
from week to week and session to session. 
 
Internet or “online” courses may vary in the number of hours required for their delivery. 
As such, they may vary in the contact hours credited to them or associated 
remuneration if taught as overload. The number of contact hours credited to individual 
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Internet courses will be identified in the course posting. Internet or “online” courses 
may be discussed at meetings of the Labour-Management Committee.  
 
 
Add the following as Paragraph 6 to Memorandum of Settlement for a Renewal 
Collective Agreement 
Matters related to the implementation of the Letter of Understanding – Hours of Work 
may be raised as a topic for discussion at the Labour-Management Committee. 
 

E8 Appendix A 
 

January 28, 2026 Revise Appendix “A” Wages to reflect the following rate adjustments: 
(a) May 1, 2024 increase all base salaries by 3.10% 
(b) May 1, 2025 increase all base salaries by 2.85% 
(c) May 1, 2026 increase all base salaries by 2.85% 

 

E5 16.03  
 

January 28, 2026 Revised E5 to reflect rate adjustment in E8 
 
Modify Article 16.03 as follows: 
Non-contact hour wWork which is authorized in advance in writing by an Instructor’s 
supervisor beyond their assigned full-time responsibilities, i.e. over and above their 
average 40 hour work week, will be paid according to the following schedule: 

Effective May 1, 2021 2024:  $36.77 $41.01 

Effective May 1, 2022 2025:  $37.14 $42.18 

Effective May 1, 2023 2026:  $37.51 $43.38 
 
Each contact hour assignment will have remuneration as indicated in the schedule 
below, in accordance with the definition of “contact hour” in Article 16.02 above: 

Effective May 1, 2021:  $73.55  

Effective May 1, 2022:  $74.28  

Effective May 1, 2023:  $75.03  
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Appendix B – Proposals That Have Been Agreed to by the Parties 
 

IN THE MATTER OF NEGOTIATIONS FOR A RENEWAL 
COLLECTIVE AGREEMENT 

BETWEEN: 
 

YORK UNIVERSITY 
(THE “UNIVERSITY” OR THE “EMPLOYER”) 

-AND- 
ONTARIO PUBLIC SERVICE EMPLOYEE UNION (OPSEU) Local 578 Unit 1 

(THE “UNION”) 

Proposal 
# 

Article Date Agreed to Proposal 

E1 11.05 October 1, 2025 Revise Article 11.05 as follows: 
11.05 The Employer shall email post a seniority list to the union in a location that is 
accessible to the employees semi-annually. The posted seniority list shall contain an 
Instructor’s Instructors’ names and seniority dates . A copy of the list will be 
forwarded to the Union along with and the last known address and telephone number 
on record for all Instructors on the list. After emailing the list to the union the posting 
of a seniority list, the list shall be deemed final with respect to the Instructors listed 
therein, except as to any Instructor who files a timely grievance concerning the 
accuracy of her seniority date upon the posting of the list, in which case that 
Instructor’s seniority date will be subject to adjustment if established by the Instructor 
to be inaccurate. 

E7 LOU #1 October 1, 2025 Delete Letter of Understanding # 1- Wage Reopener 
 
Letter of Understanding # 1 – Wage Reopener 
The Parties hereby understand and agree that in the event that the Protecting a 
Sustainable Public Sector for Future Generations Act, 2019 (“Bill 124”) is repealed, or 
successfully challenged through the courts such that it is of no force and effect and is 
not the subject of any ongoing appeal, during the term of the renewal collective 
agreement (i.e. At any point prior to April 30, 2024), the parties agree to re-negotiate 
the portions of those salary and compensation provisions of this collective agreement 
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that were limited by Bill124, but only to the extent permitted by law and having regard 
to the Employer’s financial position. 
 
This Letter of Understanding will expire on April 30, 2024. 
 

E2 14.05 January 28, 2026 Revise Article 14.05 as follows: 
14.05 In determining vacation schedules, the University will consider Instructors’ 
requests, and vacation schedules will be determined according to the Instructors’ 
seniority. Vacation requests are to be submitted to the University by December 1st 
for the following contract year, but vacation schedules are ultimately at the sole 
discretion of the University. Restrictions may be placed on the number of Instructors 
who may be on vacation at the same time to take into account YUELI’s operational 
needs. Since most YUELI programs run in 8-week blocks, Instructors must take their 
20 days of vacation in the same 8-week block. contiguously within a single teaching 
block. Where an instructor has a minimum of a two-week period of non-contact 
activity immediately preceding or following their 20 day vacation period, At the 
discretion of the Director or designate, Instructors may be allowed to switch up to two 
weeks of vacation time with two-weeks of non-contact period activity at the discretion 
of the Director or designate. from the vacation month with an equivalent number of 
non-contact month weeks and vice-versa. Requests for such a switch of vacation 
time must be made to the Director or designate at least one month in advance of the 
requested change. 

 

E4 16.02 (b) January 28, 2026 Revise Article 16.02(b) as follows: 
(b) Reduced Work Load: 
An employee may request to work reduced hours, based on the same definition of 
contact and non-contact hours in 16.02 (a) above and be paid a pro-rated salary 
commensurate with the number of hours worked. An employee on a reduced 
workload will be responsible for paying the premium for LTD Insurance and Life 
Insurance, should she/he elect to continue such benefit coverage, and will be 
required to provide the additional employee and employer share of pension 
contributions to bring employee and employer pension contributions to an amount 
based on the employee’s regular salary at 100% of workload, should she/he elect to 
maintain a level of pension contributions based on regular salary at 100% of 
workload. Employees wishing to participate in the extended healthcare and group 
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benefit plan must meet the minimum number of hours of work per week required for 
eligibility under the plan. 
 
Requests for a reduction in workload will, among other factors, be granted based on 
operational necessities, including but not limited to the ability to match up the 
requested reduced load with teaching assignments. No more than two (2) 
Instructors will be permitted to be on reduced workload at the same time. 
 
Requests for a reduction in workload should be made at least two (2) months in 
advance of the desired start of the workload reduction, and reductions in workload 
will be granted for periods of time no less than two months in duration. 
 
Requests for a reduction in workload will not normally be granted for a period beyond 
one (1) year. 

Employer 
Counter 
to 
OPSEU 
Article 
12.04 
and 
12.05 

12.05 January 28, 2026 Revise Article 12.05 as follows: 
 
Where the University determines to recall Instructors who are laid off, the  
University will recall Instructors in order of seniority or, where two or more  
Instructors have the same seniority in the order in which they were laid off, provided  
the Instructor has the qualifications, skill, experience and ability to perform the  
work. Notice of recall shall be sent by registered mail to the last known address and 
last known email address of the employee, who shall respond to the recall notice and 
report to work within ten (10) calendar days. 

U1 18.03 January 28, 2026 Revise Article 18.03 as follows: 
 
The Employer agrees to provide post-retirement benefits coverage for YUELI  
Instructors retiring on or after May 1, 2010 and their dependents at the time of  
retirement, in the form of a retiree health care spending account as follows:  
(a) each retiree’s health care spending account will have an annual limit of  
$1,500; effective May 1, 20192026, the annual limit is $1800 $2000 
(b) the total annual Employer contribution to cover post-retirement benefits  
over the term of this Collective Agreement is a maximum of $7,500 in 2015- 
16, 2016-17, and 2017-18, and $9,300 effective 2022-2023, and $10,000 effective 
2026-2027.  
Any unspent portion of the Employer’s annual contribution will be carried  
forward to the next year. 
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