IN THE MATTER OF NEGOTIATIONS FOR A RENEWAL COLLECTIVE AGREEMENT
BETWEEN:

YORK UNIVERSITY
(THE “UNIVERSITY” OR THE “EMPLOYER?”)

-and —

ONTARIO PUBLIC SERVICE EMPLOYEES UNION LOCAL 578 Unit 2 (the “Union”)

MEMORANDUM OF SETTLEMENT FOR A RENEWAL COLLECTIVE AGREEMENT

1. The parties’ respective negotiating committees agree to recommend to their principals
ratification of this Memorandum of Settlement for a renewal collective agreement. OPSEU has
advised that it will endeavour to complete its ratification process before March 13, 2026. The
Employer confirms that it will similarly endeavour to complete its ratification process before
March 13, 2026.

2. The term of the renewal collective agreement will be from the date of ratification by both parties
to April 30, 2027 and the terms of the renewal collective agreement will have no retroactive
effect whatsoever prior to the date of ratification other than as expressly set out in writing in this
Memorandum of Settlement.

3. Wage Adjustments
Revise Appendix “A” Wages to reflect the following rate adjustments:

(@ May 1, 2024 increase Probationary Casual Instructor and Casual Instructor rates by
3.10%

(b) May 1, 2025 increase Probationary Casual Instructor and Casual Instructor rates by
2.85%

(c) May 1, 2026 increase Probationary Casual Instructor and Casual Instructor rates by
2.85%

4. Increase the Overtime rates in Article 17.03 for Non-contact and Contact work:
(@ May 1, 2024 increase rates by 3.10%
(b) May 1, 2025 increase rates by 2.85%

(c) May 1, 2026 increase rates by 2.85%

5. The renewal collective agreement shall be in the same from as the current collective agreement
other than as modified in the following Schedules to this Memorandum of Settlement:

e Schedule A to the Memorandum of Settlement for a Renewal Collective Agreement



DATED at Toronto this day of FEBRUARY 2026

FOR THE UNIVERSITY
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Schedule “A” to Memorandum of Settlement for a Renewal Collective Agreement

IN THE MATTER OF NEGOTIATIONS FOR A RENEWAL
COLLECTIVE AGREEMENT
BETWEEN:

YORK UNIVERSITY
(THE “UNIVERSITY” OR THE “EMPLOYER”)
-AND-

ONTARIO PUBLIC SERVICE EMPLOYEE UNION (OPSEU) Local 578 Unit 2

(THE “UNION”)

Article

Proposal

17.03

Modify Article 17.03 as follows:

Non-contact-heurw\Work which is authorized in advance in writing by an Instructor’s
supervisor beyond their assigned responsibilities, i.e. over and above the hours
identified in the employee’s individual contract, will be paid according to the

following hourly rate schedule:
Effective May 1, 2021 2024: $36.73 $38.63
Effective May 1, 2022 2025: $3710 $39.73
Effective May 1, 2023 2026: $3747 $40.86

18.01
18.02

Revise Article 18 01 and 18. 02 as follows
18.01 Contact Hours:

Contact hours mean hours of contact with YUELI students and consist of classroom
instruction as well as tutoring of individuals and/or small groups of students. In
addition to delivery of a lesson or interaction with students in a tutoring context,
contact hours also involve preparation and feedback including marking of student
work. As such, each contact hour is deemed to constitute two hours of work for the
purpose of calculating the average number of hours of work per week: one hour of
actual student contact and an additional hour of related instructional responsibilities.

18.02 Non-Contact Hour Assignment:




Non-contact hour assignments include, but are not limited to: needs analysis,
communications assessments, curriculum and course development for YUELI
programs, materials selection and development for YUELI programs, acting as a
lead Casual Instructor, individual student counselling, supervision of YUELI student
resource centre, research on possible new programs or into particular areas of
program need, participating in planning and professional development meetings at
YUELLI, first day testing and orientation, graduation ceremonies, and post-course de-
briefing session.

Effective May 1, 2026

18.01 Teaching Contact Hours (“Contact Hours”) and Non-Contact Teaching-
Associated Duties:

Contact hours mean hours of contact with YUELI students and consist of elassroom
instruction in all modalities as well as tutoring of individuals and/or small groups of
students. ir-additionto-dDelivery of a lesson or interaction with students in a tutoring
context—eentaet—hew&alse mvoIves preparatlon and feedback |nclud|ng marklng of
student work. A h

Fespen&bﬂmes Such actlvmes make -up non- contact teachlnq assomated dutles
(TADs). The hours of work associated with teaching consists of contact hours and
non-contact hours in the form of TADs:
Teaching Workload:
1. Contact hours
2. Non-contact TADs:
a. Preparation
b. Evaluation and feedback
c. Out of class assistance to individual students
Teaching workload hours for regular course delivery are based on
the following calculation:
1. First delivery of course within 12-month period: 1 contact hour
corresponds to 1 hour for TADs for a total of 2 hours
2. Second or subsequent delivery of course starting within 12-
month period: 1 contact hour corresponds to 45 minutes for
TADs for a total of 1 hour and 45 minutes (105 minutes)
3. Second or subsequent delivery of course starting within 6-
month period: 1 contact hour corresponds to 30 minutes for
TADs for a total of 1 hour and 30 minutes (90 minutes).

To illustrate the application of the Teaching Workload calculation, if an Instructor is
assigned a course with 20 contact hours per week and this is the first assignment of
the course at issue within a 12-month period, the teaching workload for the course
would be 40 hours (20 contact hours plus 20 non-contact TAD hours). If this is the
second or subsequent assignment of the course at issue within the previous 12
months, the teaching workload for the course would be 35 hours (20 contact hours




plus 15 hours of non-contact TAD hours) Finally, if this is the second or subsequent
assignment of the course within the previous 6 months, the teaching workload for
the course would be 30 hours (20 contact hours plus 10 hours of non-contact TAD

hours).

18.02 Other Non-Contact Hour Assignment:

Other Nnon-contact hour assignments include, but are not limited to: needs
analysis, communications assessments, curriculum and course development for
YUELI programs, materials selection and development for YUELI programs, acting
as a lead Casual Instructor, individual student counselling, supervision-of YUELI
student-resource-centre; research on possible new programs or into particular areas
of program need, participating in planning and professional development meetings
at YUELL, first-day placement testing and orientation, graduation ceremonies, and
post-course de-briefing session.

Appendix
A

Revise Appendix “A” Classifications and Wages to reflect the following rate
adjustments:

Probationary Casual Instructor:

An instructor who has not yet completed their probationary period

Casual Instructor:

An Instructor who has successfully completed the probationary period.

Employee Rate May 1, May 1, May 1, May 1,
2020 2023 | 2021 2024 | 2022 2023
1.00% 2025 1.00% | 2026
3.10% 2.85% 1.00%
2.85%
Rate-per
Probationary | eentaet $66.68 $67.35 $68.02 $68.70
Casual hour
Instructor Stratght $33.35 $33.68 $34.36
‘e hour! s . $34.02 .
Hourly rate $34.36 $35.43 $36.44 $37.48
Rateper
Casual hour
instructor | SYAI 1534097 | 83532 $35.67 $36.03
$36.03 $37.15 $38.21 $39.30
Hourly rate
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