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The authors reviewed 44 Canadian
government reports (22 federal and 22
provincial) published between 2010 and
2026 that focus on employment, labour
standards, equity, and economic
development. 

They examined how these documents
describe 2SLGBTQ+ people, how they
discuss precarious work, whether they
address class relations, and what solutions
they propose for inequality. The study uses
a qualitative, interpretive approach,
analyzing the language, assumptions, and
omissions within the policies.

Precarious Employment Policy Scan in the Context of
Queer Class Relations in Canada

Canadian policies increasingly recognize
2SLGBTQ+ people as an equity‑seeking
group, but they rarely address the
economic conditions—such as gig work,
unstable jobs, and weakened labour
protections—that disproportionately
affect queer workers. Because policies
focus on identity rather than material
class issues, many 2SLGBTQ+ people
remain in structurally insecure and
low‑paid forms of work. 

This research looks at how Canadian
governments talk about 2SLGBTQ+
workers in employment policies from
2010 to 2026. It examines whether
these policies understand how class
and unstable work affect queer and
people, and whether they address the
economic conditions that contribute
to 2SLGBTQ+ poverty. 

What You Need To Know
 

What Is This Research About? 

How Was The Research Carried
Out? 

Issue 3 - Summer 2026

Service providers can better support
2SLGBTQ+ clients by recognizing how
precarious work affects them and
adjusting programs and advocacy to
address these structural barriers.
Policy makers can address this
research to design stronger, more
equitable labour policies that address
the real economic conditions affecting
2SLGBTQ+ workers.
Community organizations can use
these findings to improve frontline
services, inform program design, and
support advocacy for stronger labour
protections.
Researchers can build on this work to
explore gaps in labour protections for
2SLGBTQ+ workers. 

How Can You Use This
Research? 



Equity recognition is growing—but
shallow 

Policies increasingly name 2SLGBTQ+
people, but this recognition rarely
translates into economic protections.

Labour protections are strongest where
employment is most stable

Public-sector and federally regulated
workers benefit most. 
Precarious private-sector workers—
where many queer people work—are
left out.

Class relations are largely missing from
policy 

Policies treat 2SLGBTQ+ people as an
identity group rather than workers
affected by deregulation, gig work,
declining union power, and employer
misclassification.

Precarious work is widespread but
unevenly addressed 

Some reports acknowledge the issue
while others ignore it, leaving many
2SLGBTQ+ workers unprotected 

Entrepreneurship is framed as a
“solution” to inequality

Inequality is no longer seen as caused
by systems (labour markets, wages,
policy), but as something individuals
must fix themselves

Precarious queer labour reserve army
Queer workers are disproportionately
pushed into precarious labour,
creating a structurally vulnerable class
position.

What Have We Learned From
The Research? 

This presentation was made by Bogdan
Ovcharuk, PhD Candidate, York University,
Dr. Madison Trusolino, Assistant Professor
, University of New Brunswick and Vagisha
Agrawal, MA Student at York University.
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The 2SLGBTQ+ Poverty in Canada:
Improving Livelihood and Social
Wellbeing project studies poverty in
Canadian 2SLGBTQ+ communities and will
create an action plan directed at
policymakers, governmental agencies,
non-profits, and private organizations. 

About the Project

This research digest is based on the
presentation on Precarious Employment
Policy Scan in the Context of Queer Class
Relations in Canada at the Queer-Class
Relations Conference on April 17-18, 2026.

Presentation

For More Information

Email us at lgbtq2s-p@yorku.ca
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