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[bookmark: _Toc88747458]LA&PS Research Leaders Release Program 
The Faculty of Liberal Arts & Professional Studies (LA&PS) is committed to growing and investing in research and graduate training. To achieve this, the Faculty seeks to leverage external funds efficiently in order to invest in research strategically. It is acknowledged that some large-scale and/or partnered research undertakings require significant time commitment, and that, in some circumstances, teaching release may be required. It is further understood that those leaving the classroom to conduct additional research will engage with graduate students outside the classroom through mentorship and training within these research projects. 
To foster this goal, the Faculty has established the LA&PS Research Leaders Release Program (RLRP), which complements existing programs providing research-based course load reductions, including the Research Release Program in the York-YUFA collective agreement.  This document provides an overview of the RLRP’s objectives, submission process, and criteria for evaluation.  

[bookmark: _Toc88747459]Program Objectives
The RLRP provides research-intensive LA&PS faculty members with opportunities to demonstrate research leadership in the Faculty by engaging in ambitious, high-impact research and knowledge mobilization activities. The RLRP is intended to enable new initiatives and is open to full-time Professorial Stream researchers in every Department and School.
The RLRP makes available research-based teaching reductions to support research/ scholarly/ creative activities by probationary or tenured Professorial Stream faculty whose normal teaching load is 2.5 Full Course Equivalents (FCE) and who do not already have access to another teaching load reduction related to or predicated on research related activity. An award under the RLRP would replace a reduction under the YUFA Article 18.15 (RBTLR), and so faculty members already having been awarded an 18.15 reduction can still apply for RLRP.
The expectation that this additional time will be allocated strategically to advance a clear plan for research intensification, in alignment with the Faculty and University’s strategic priorities, as outlined in the LA&PS Academic Plan (2021-2026) and the University Academic Plan (2020-2025), as well as any unit-level research plans and priorities.  

[bookmark: _Toc88747460]Process and Exclusions
A teaching load reduction awarded under the RLRP cannot be combined with other research-based teaching load reductions and cannot be combined with other types of teaching load reductions in circumstances that would result in a teaching load of less than 1.0 FCE.  If a member of faculty is awarded RLRP after having already been awarded RBTLR under YUFA Article 18.15, the RLRP will replace the reduction under 18.15.
To maintain equity in the submission process, LA&PS Research Office (RO) Staff will not provide content and/or editorial review of applications. RO Staff may provide clarification on questions related to the interpretation of guidelines and application presentation standards applications. It is the responsibility of the applicant to ensure that files adhere to presentation standards and are submitted in complete form for review. 
RLRP applications are adjudicated by the LA&PS Major Awards Committee (MAC), which is chaired by the Associate Dean, Research & Graduate Studies, with recommendations made to the Dean. 
Eligible applicants may apply every year. Successful applicants may not reapply until they have taken the awarded course release. Questions should be directed to the LA&PS RO Staff at lapsrsc@yorku.ca. 

[bookmark: _Toc88747461]Eligibility
The following applicants are ELIGIBLE to apply to the RLRP
· Probationary or tenured Professorial Stream faculty whose normal teaching load is 2.5 FCE.
· Probationary or tenured Professorial Stream faculty who have been awarded an 0.5 teaching load reduction under Article 18.15 of the YUFA Collective Agreement are eligible to apply, and a successful RLRP award will replace the RBTLR reduction, as it is not permissible to hold both RBTLR and RLRP in the same academic year.
The following applicants are NOT ELIGIBLE to apply to the RLRP 
· Probationary or tenured Professorial Stream faculty who already have access to another teaching load reduction related to or predicated on research activity.
· Probationary or tenured Teaching Stream faculty. 
· Postdoctoral Fellows / Visitors.
· CLA, Sessional, Adjunct, and contract faculty (YUFA and CUPE). 
· An RLRP award cannot be combined with overload teaching commitments.
· Course release arrangements related to research Chairs or salary awards (e.g., York Research Chairs) are handled separately. Faculty members who hold Chairs or salary awards will not receive additional research-­related course release under the RLRP.
· An RLRP award may be combined with administrative release, provided a minimum teaching load of 1.0 FCE is maintained. If the combination of administrative and research release would bring a teaching load below 1.0 FCE, the research release will not be applied.
[bookmark: _Toc88747462]Deadlines
Please note that if a date in this process falls on a weekend or holiday, the deadline will be the next business day

November 22: RLRP call for submissions commences, with a Memorandum to the Faculty.

February 7: RLRP Applications deadline is 9:00 AM Eastern on February 7. Late and/ or incomplete submissions will not be reviewed.  

Mid-Late February: RLRP Applications are reviewed by the LA&PS Major Awards Committee (MAC), chaired by the Associate Dean, Research & Graduate Studies, with recommendations made to the Dean. 

March 15: Communication of results to Applicants by the Associate Dean, Research & Graduate Studies.

[bookmark: _Toc88747463]Value and Duration
A total of 5.0 FCE will be made available annually in the RLRP. Unused allocations will not carry over to subsequent years. 
Faculty Members may submit requests for 1.0 or 1.5 FCE, which must be taken in the next academic year. 
An RLR can be take in the same year as a 6 month sabbatical, in which case an RLR load reduction of 0.5 FCE will be pro-rated to 0.5 or 0.75 FCE.

[bookmark: _Toc88747464]Equity
Creating an equitable, diverse and inclusive environment is a key consideration of the RLRP program, and strongly aligns with the Faculty’s core values. 
A strong commitment to equity will be reflected in the diversity of the applicants considered internally for RLRP awards, such that at least 50% of RLRP awards must be individuals from the Federally Designated Groups (FDGs). Please access the Self-ID survey below.
Applicants are encouraged to self-identify, as self-identification information is central to ensuring a diverse range of awards for consideration. As well, in cases where applicants are deemed to be equally excellent in terms of research plan, scholarship and research leadership, self-identifying information would be considered as a tie-breaking factor. By submitting an RLRP application, faculty members give permission for the Dean’s Office to access their self-identifying information for adjudication purposes.
[bookmark: _Toc88747465]Application Dossier Instructions and Presentation Requirements
Application dossiers should be submitted electronically to the LA&PS Research Office (lapsrsc@yorku.ca) as a single attachment with the filename: 
LASTNAME_FIRSTNAME_LAPSRLRP_Application. Your electronic file attachment must meet the following specifications. Applications that deviate from these presentation standards will not be reviewed:
· PDF format (.pdf extension); unprotected
· Maximum file size of 5 Mb
· 8 ½" x 11" (216 mm x 279 mm)
· Body text in a minimum 12 point Times New Roman font
· Single-spaced, with no more than 6 lines of type per inch
· All page margins set at a minimum of 3/4" (1.87 cm)

Write your proposal in clear, plain language. Avoid discipline-specific jargon, acronyms and highly technical terms when writing your program of work. Your application will be reviewed by members of a multidisciplinary adjudication committee, not all of whom will be familiar with your area of research. A complete application will include the following sections:
1. Title of Project

2. Project Synopsis (Max. 100 words)

3. [bookmark: ProgramCitationsUpload]Research Leadership Opportunity (maximum 3 pages) 
Describe the new initiative(s) that the proposed release time will enable you to pursue, including specific outcomes and outputs. Clearly identify how recent outputs and activities relate to those being proposed. Clearly state the specific release time requested (1.0 or 1.5 FCE). 

Proposals may include establishment of new collaborations and partnerships, an ambitious external funding application strategy, or significant new knowledge mobilization activities. Provide as much detail as possible, such as particular funding programs, or the professional or disciplinary networks that are relevant.  

Explain how this opportunity will raise the profile of the university and the Faculty. 

Activities primarily focused on teaching, e.g. undergraduate student training or pedagogical approaches, should not be submitted to this program. 

4. Bibliography and Citations (maximum 2 pages)
Please provide a numbered list of bibliographic details for all citations included in your Project Description (ensure that these are clear and complete, to allow reviewers to locate the sources easily).
 
5. A Record of Research Outputs and Evidence of Impact (no page limit): Please use the following categories to present a record of your research and knowledge mobilization activities.
Use reverse chronological order under each sub-heading. Retain all bolded text, but you can remove sub-headings if you have nothing to place under a category. 

Under External Research Funding and Awards, only include grants awarded where you held the role of Principal Investigator or Co-Principal Investigator (or equivalent term). Entries should name the Funding Agency (e.g. SSHRC), the Funding Program (e.g. Insight Grant), the Award Date (Year), The grant status (Completed or In Progress) and the Total Amount awarded (Canadian Dollars will be assumed unless otherwise indicated). 

For any publication or research initiative that benefited from external grant funds (Tri-Agency and/or Non-Tri-Agency), place an asterisk in the left margin of the entry. Include page numbers in the citations. 

If you co-authored a publication or oral presentation, then at the end of the entry indicate what percentage of the work was yours. For contributions in a language other than English or French, provide a translation of the title and name of the publication.

The phrase “last six years” means six years prior to the submission deadline for this proposal (i.e. Dec. 1).


5.1. RESEARCH CONTRIBUTIONS OVER THE LAST SIX YEARS 

External Research Funding and Awards

Refereed Contributions

Books

Book Chapters

Articles in Scholarly Journals and Refereed Conference Proceedings

Other Refereed Contributions

Papers at Scholarly Conferences 
[include in cases when accepted based on a complete draft]

Articles in Professional / Trade Journals

Non-refereed Contributions

Articles

Articles in Non-refereed Conference Proceedings

Research Reports

Policy Papers

Papers at Scholarly Conferences
[include in cases when accepted only on the basis of an abstract/summary]

Public Lectures

Exhibits 

Book Reviews

Forthcoming Contributions
For each entry in this sub-section, indicate the status in the left margin: "submitted", "revised and submitted", "accepted" or "in press".  For all written materials, indicate the length in typescript pages. Works in progress should not be included.

Books

Book Chapters

Articles

Book Reviews

Conference Papers 

Creative Outputs

Poetry

Fiction

Exhibitions

Performances

Film, Video and Audio Recordings

5.2 OTHER RESEARCH CONTRIBUTIONS IN THE LAST SIX YEARS

Executive Positions in Scholarly Organizations

Editorial Work

Conference Organization

Positions/Work with Volunteer or Government Agencies that Intersect with Your Research

Consultations

Articles, Interviews, etc. for Non-academic Audiences

5.3 MOST SIGNIFICANT CAREER CONTRIBUTIONS OVER ENTIRE CAREER
List what you consider to be the most significant accomplishments of your career. Describe how your research has led to a significant change or advance of knowledge in their field, and outline how those achievements will contribute to this application. A maximum of ten (10) achievements may be listed.  

Each entry should describe why the contribution was successful in terms of impact to the field. Approaches include providing a positive quote about the work, an award, reprinting, frequent citation, or media appearances. Significant Internal and external awards that do not include a financial element (e.g. Royal Society of Canada) should be included here.   

5.4 GRADUATE TRAINING AND MENTORSHIP OF GRADUATE AND POSTDOCTORAL STUDENTS 
If your position does not give you the opportunity to supervise graduate students, then state that explicitly. 

The Mentorship heading should outline your approach, techniques and philosophy to fostering the professional development of emerging scholars working under your supervision. Give evidence of success, e.g. awards from notable graduates, placement in academic or relevant non-academic careers.  

Supervisions: Doctoral Dissertations

Supervisions: Master’s Theses

Supervisions: Undergraduate Theses

External Examiner

Mentorship

Postdoctoral Trainees

5.5 CAREER INTERRUPTIONS AND SPECIAL CIRCUMSTANCES IN LAST 6 YEARS
If you feel that your research agenda has been significantly affected by circumstances (personal or professional), then you can note that here and ask that this information be taken into consideration by the reviewers. Interruptions should be quantified by specific dates (i.e. start and end of approved leaves). For example, if you think the interruption has been the equivalent of a year of your research time, then you could list items from an additional year in the Record. 

Medical leaves do not need to disclose specific details of illness. For example, if you had a major health issue arise during this period, it’s sufficient to state the duration and dates of the leave without revealing the nature of the illness.
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York University has an Affirmative Action Program with respect to its faculty and librarian appointments.  The designated groups are women, visible minorities (members of racialized groups), persons with disabilities and Indigenous Peoples. We encourage you to self-identify by checking the appropriate box(es) below which may apply to you. In cases where applicants are deemed to be equally excellent in terms of research plan, scholarship and research leadership, self-identifying information would be considered as a tie-breaking factor. 

NAME OF APPLICANT:          Click or tap here to enter text.

Women									Yes ☐         No ☐
Indigenous Peoples of Canada who are First Nations, Inuit, or Métis;			Yes ☐	No ☐
[bookmark: _Hlk41633051]
If you are Indigenous to outside of Canada, please check “Indigenous Peoples outside of Canada” below
[bookmark: _Hlk41632794]
Visible minorities (racialized) are persons, other than Indigenous peoples of Canada [Indigenous to Canada including First Nations, Inuit, or Métis], who are non-Caucasian in race or non-white in colour, regardless of birthplace. 
   
Based on this definition, are you a visible minority (racialized) person? 		Yes ☐         No ☐

If you answered “yes”, you are invited to voluntarily check all that apply[footnoteRef:1]: [1:  Visible Minority (Racialized) Group Classifications are from Statistics Canada.] 

 ☐ Arab 
 ☐ Black (e.g., African, American, Canadian, Caribbean)
 ☐ Chinese
 ☐ Filipino
 ☐ Japanese
 ☐ Korean
 ☐ Non-White Latin American (including Indigenous persons from Central and South America)
 ☐ Non-White West Asian (e.g., Iranian, Lebanese, Afghan)
 ☐ South Asian (e.g., Bangladeshi, Pakistani, Indian, Guyanese, Trinidadian, Sri Lankan, East African) 
 ☐ South East Asian (e.g., Burmese, Cambodian/Kampuchean, Laotian, Malaysian, Thai, Vietnamese, Indonesian)
 ☐ Persons of mixed origin (e.g., with one parent member of a visible minority group)
 ☐ Native American or American Indian, Alaska Native or Native Hawaiian (Kanaka Maoli) 
 ☐ Indigenous peoples outside of Canada

Persons with disabilities	[footnoteRef:2]					  	Yes ☐         No  ☐ [2:  “Persons with Disabilities” means persons who have a long-term or recurring physical, mental, sensory, psychiatric or learning impairment and who (a) consider themselves to be disadvantaged in employment by reason of that impairment, or (b) believe that an employer or potential employer is likely to consider them to be disadvantaged in employment by reason of that impairment, and includes persons whose functional limitations owning to their impairment have been accommodated in their current job or workplace.] 

☐     I confirm that I have read and understood the information above.

SIGNATURE:      Click or tap here to enter text.

DATE:                 Click or tap to enter a date.
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