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Limitations

Limitations

SAMPLE STATISTICS OF INDIVIDUAL CHARACTERISTICS

Sample descriptive statistics (n=1292)

PREFERRED ARRANGEMENT OF WORK PERSONAL EXPERIENCE AND SATISFACTION

Do you consider that the following things associated with your personal feelings 
or well being increased, decreased or remained the same as a result of the changes 
associated with moving from pre-COVID-19 to COVID-19 working arrangements?

WORK EXPECTATIONS, WORK-SPACE, AND WORK ENVIRONMENT
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Data Quality: It is important to note that while the cross-tabulations in this report 
enable rich comparisons across many characteristics of interest, these results are 
based on a survey that used voluntary participation. Thus, non-sampling errors (e.g. 
coverage and nonresponse) may impact the quality of the results; especially, if different 
sub-groups of the population are systematically underrepresented in the sample.

This table presents univariate frequency estimates for the individual 
characteristics that this report focuses on: job role, gender, age, indigenous, 
visible minority, immigrant status, activity limitations, and care responsibilities. 
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