York Gender Equality Plan - Horizon Europe
Summary (public document):

Led by the VP Equity, People and Culture (VP EPC) and representing pan-University efforts, gender
equality is captured in York University’s Decolonizing, Equity, Diversity and Inclusion (DEDI) Strategy
2023-2028. York’s vision of equity and justice is predicated on the belief that everyone, across all
gender identities and expressions, are entitled to equal rights, respect, and dignity.

The DEDI Strategy 2023-2028 is a public document: About York's DEDI Strategy - York University —
Decolonizing, Equity, Diversity and Inclusion Strategy. This encompasses the priorities and actions
of diverse constituencies and units across the University. The initiatives taken up by the Division of
Research and Innovation are presented here: Research & Innovation - York University —
Decolonizing, Equity, Diversity and Inclusion Strategy

Dedicated Resources

York University’s division of Equity, People and Culture (EPC) leads the coordination of the
institution’s Decolonization, Equity, Diversity, and Inclusion (DEDI) Strategy. This includes a
dedicated Equity, Diversity and Inclusion Program Manager who supports the implementation of
employment equity related initiatives across the university. Other units in the division include the
Centre for Human Rights, Equity and Inclusion (which includes the Centre for Sexual Violence
Response, Support and Education), Indigenous Initiatives, Human Resources, Labour Relations,
Faculty Affairs, and the York U-TD Community Engagement Centre. All of the units in the division
pursue DEDI in ways that are tailored to their services and the constituencies with whom they work.

A cornerstone of York’s DEDI infrastructure is the Centre for Human Rights, Equity and Inclusion
(CHREI), which provides leadership, education, and support on human rights and equity matters.
The Centre for Sexual Violence Response, Support and Education, as part of CHREI, also plays a
critical role in promoting gender equity across the university community.

York’s Indigenous Initiatives are guided by the Assistant Vice-President Indigenous Initiatives and
the Indigenous Council and are grounded in the university’s Indigenous Framework for York
University: A Guide to Action. This framework supports the advancement of Indigenous
knowledges, pedagogies, and scholarship, and informs institutional priorities such as curriculum
development, community engagement, and Indigenous student success. The Indigenous Initiatives
team works collaboratively across the university to ensure Indigenous perspectives are
meaningfully embedded in governance, policy, and practice.

The Anchor YU initiative is a key part of York’s commitment to community wealth-building and
inclusive economic development. Built on the Anchor York U Framework, this initiative leverages
the university’s role as a major employer, purchaser, and community partner to support local and
diverse suppliers, promote social procurement, and foster economic inclusion. Anchor YU includes
training programs—such as a dedicated course on social procurement—and collaborative working
groups that engage staff and community partners in building a robust, equity-focused procurement
ecosystem and in local hiring initiatives.
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There are several key advisory and working committees that contribute to the university’s inclusive
governance and policy development, including:

e DEDI Advisory Council

¢ SexGen York Committee (focused on sexual and gender diversity)

e Enable York (focused on accessibility and disability inclusion)

e Advisory Council on Black Inclusion

e Indigenous Council

¢ RISE (Race Inclusion and Supportive Environments)

e Anti-Semitism ad hoc advisory committee

o SWANA (Southwest Asian and North African) & Muslim ad hoc advisory committee

Additionalinstitutional supports include:
e Joint Committee on Affirmative Action (York University-York University Faculty Association)
o Affirmative Action Representatives on all faculty hiring committees
¢ Women in STEM (Faculty Resource Group)
e Black Staff Network Employee Resource Group (ERG)
e Sustainability Council
¢ Well-Being Strategy Steering Committee and Student Advisory
¢ Indigenous Research Ethics Board (IREB)

Divisional, Faculty, Unit DEDI Plans/Strategies

Many faculties have developed their own equity plans and initiatives, such as the School of the Arts,
Performance, Media & Design (https://ampd.yorku.ca/dedi/), the Faculty of Environmental & Urban
Change (https://euc.yorku.ca/equity-diversity-inclusivity-at-euc/), and the Lassonde School of
Engineering (https://lassonde.yorku.ca/about/our-values/equity-diversity-and-inclusion).
Administrative divisions have also prioritized equity, such as the Division of Finance &
Administration’s DEDI Council.

Before proceeding with faculty hiring, all academic units must complete an Affirmative Action Plan,
to be reviewed and approved by the Joint Committee on Affirmative Action, that will guide their
recruitment and hiring practices.

These resources collectively ensure that DEDI principles are embedded in institutional culture,
governance, and operations, and that all members of the York community have access to support
and guidance in advancing gender equity and broader inclusion goals.

Data Collection and Monitoring

To honour York University’s commitment to recognize and improve diversity and inclusion in
research, the Office of the Vice-President Research and Innovation and Office of the Vice-President
Equity, People and Culture have come together to strengthen equitable and diverse participation in
research teams. This is made possible by the self-identification data York collects from all staff on a
voluntary basis. Using a request form, grant applicants can receive anonymized data regarding
research team members’ self-identification in order to assess and demonstrate or bolster, as
needed, diversity within research teams. Referred to as the Diversity Composition Report (DCR),
the document will report composition (i.e. percentage of your team) of the following equity seeking
groups: women, racialized groups, persons with disabilities, Indigenous peoples of Canada,
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2SLGBTQIA+, and French linguistic minority status within 2 weeks of the data collection
completion. The form may be accessed online:
https://research.apps01.yorku.ca/machform/view.php?id=41988

In addition, York University aligns institutional EDI data practices with federal Canada Research
Chair (CRC) requirements through annual collection and reporting, clear goals in an actionable
plan, governance oversight, mandatory training, and ongoing stakeholder engagement. This
structured approach ensures transparency, accountability, and progress toward equity across its
Canada Research Chair program.

York University also launched an Employment Equity Dashboard in 2025, offering greater
transparency and accessibility to employment equity data more widely (i.e., beyond research
teams and positions). The dashboard provides the community with enhanced access to both
aggregated and disaggregated data, enabling users to explore representation across equity-
deserving groups by faculty, employee group, and other dimensions. This tool supports evidence-
based decision-making, accountability, and continuous improvement in employment equity, and is
a valuable resource for leaders, hiring managers, and equity committees across the university. The
dashboard is available online and accessible to the public on our data hub:
https://www.yorku.ca/oipa/data-hub/

Each year York releases an Employment Equity Report in which we present the workforce analysis
and compare our internal representation rates with external availability data provided by Statistics
Canada. Past reports can be found on the divisional website:
https://www.yorku.ca/vpepc/employment-equity-and-diversity/

Training

Training for DEDI at York University includes our leading learning tool, POLARIS, as well as a number
of courses run by YU Learn (York University’s Learning & Development Team) and CHREI.

POLARIS (aka a Place for Online Learning for the Adjudication of Researchers Inclusively and
Supportively) is for anyone who is called upon in their job to rank, judge, adjudicate, or provide
feedback on researchers and their applications. POLARIS is York University’s online education hub
by scholars for scholars which is one way to help navigate towards the just and inclusive
adjudication of researchers and their research for both hiring or award adjudication purposes.

The unconscious bias training in POLARIS comprises two courses: one for those on
adjudication/awards committees and one for those on hiring committees. For persons on awards
committees, they must complete six asynchronous modules and they will receive a certificate of
completion once they submit the course evaluation. For those on hiring committees, they must
complete the same six plus an additional 7th module on the Affirmative Action program at York.
Additionally, they have to attend a synchronous debrief session hosted by the EDI Program Manager
and the Affirmative Action, Equity and Inclusivity Officer after they’ve completed the seven
modules. https://www.yorku.ca/research/project/polaris/

YU Learn is York's employee learning management system, offering access to diverse learning
resources. Employees and managers use the platform to more purposefully and easily navigate
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careers, develop skills and build performance by registering for, tracking, and recommending
learning opportunities, as well as working towards digital credentials and program certificates.

Accessible Customer Service:
https://yulearn.yorku.ca/local/yulearn/learning_opportunity.php?id=237

Decolonizing, Equity, Diversity and Inclusion Self-Reflection Toolkit
https://yulearn.yorku.ca/local/yulearn/learning_opportunity.php?id=1069

Designing accessible word documents:
https://yulearn.yorku.ca/local/yulearn/learning_opportunity.php?id=1586

Introduction to Decolonizing, Equity, Diversity & Inclusion (DEDI) at York Part 1
https://yulearn.yorku.ca/local/yulearn/learning_opportunity.php?id=230

Introduction to Decolonizing, Equity, Diversity & Inclusion (DEDI) at York Part 2
https://yulearn.yorku.ca/local/yulearn/learning_opportunity.php?id=1410

Responding to Disclosures of Sexual Violence
https://yulearn.yorku.ca/local/yulearn/learning_opportunity.php?id=762

From Centre for Human Rights, Equity and Inclusion and VP Equity People and Culture
Workplace Harassment and Violence Prevention for Faculty and Staff (Mandatory Training)

Unconscious Bias/Affirmative Action Workshop and Unconscious Bias for New Managers offered
jointly by Centre for Human Rights, Equity and Inclusion and VP Equity People and Culture.

Being Well In Change: For All Employees
https://yulearn.yorku.ca/local/yulearn/program_learning_opportunity.php?id=51

REDDI Mini-Series Certificate — Preventing Sex and Gender Harassment and Discrimination
https://yulearn.yorku.ca/local/yulearn/program_learning_opportunity.php?id=18

REDDI Mini-Series Certificate - A Spotlight on Intersectional Anti-Racism and Black Inclusion
https://yulearn.yorku.ca/local/yulearn/program_learning_opportunity.php?id=16

REDDI Mini-Series Certificate - Promoting Accessibility and Proactive Accommodations
https://yulearn.yorku.ca/local/yulearn/program_learning_opportunity.php?id=19

REDDI Mini-Series Certificate - Impact and Intersections of Creed-Based Harassment and
Discrimination https://yulearn.yorku.ca/local/yulearn/program_learning_opportunity.php?id=17

e Customized training available upon request

DEDI Resources
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DEDI Glossary
http://www.yorku.ca/dedi-strategy/glossary/

DEDI Toolkit
https://www.yorku.ca/dedi-strategy/toolkitdev/
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