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Decolonizing, Equity, Diversity, and
Inclusion (DEDI) in Research at York
University

A RESOURCE TOOL FOR RESEARCHERS

Introduction

Research Commons affirms York University’s commitment to advancing research that reflects
and serves the diversity of both local and global communities. In alignment with NSERC
expectations, we recognize that research excellence is inseparable from the principles of
decolonizing, equity, diversity, inclusion (DEDI), and accessibility. Embedding these principles
across the entire research lifecycle—from team composition and training to project design and
knowledge mobilization—enhances the relevance, creativity, and impact of our collective
work.

This resource tool has been developed to support York researchers in integrating DEDI
principles into their NSERC proposals, research projects, and knowledge mobilization (KMb)
activities. Serving as a companion to the Guide to Decolonizing Equity, Diversity and Inclusion
(DEDI), it draws on national frameworks, institutional initiatives, and sector-wide best
practices to help researchers move beyond compliance toward meaningful and transformative
inclusion.
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https://yuoffice.sharepoint.com/:b:/s/VPRI-ResearchCommons/IQD70gQXo9YFSLwJE5GB-lzlAQRaMoGTVTsb5k8xXJCU-6w?e=vG5Bfc
https://yuoffice-my.sharepoint.com/:p:/r/personal/maallen_yorku_ca/Documents/Microsoft%20Teams%20Chat%20Files/20251104-%20DEDI%20Guide%20Final-%20MA.pptx?d=w106726f2ac57488695ebf9c52600b984&csf=1&web=1&e=fTmbvd
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Equity Statement

York University is committed to fostering an equitable, diverse, and inclusive research culture
where all members—particularly those from equity-deserving groups—have fair access to
opportunities, resources, and recognition. Our goal is to cultivate research environments that
value difference, address systemic barriers, and advance social justice through knowledge
creation and dissemination.
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1. York University DEDI Institutional Resources

e Decolonization, Equity, Diversity and Inclusion (DEDI) Strategy:
Outlines York’s strategic commitments to DEDI across research, teaching, and
community engagement.

e Connected Minds CFREF EDI Action Plan:
A comprehensive example of interdisciplinary DEDI planning with a literature review
and actionable framework for inclusive research teams and links to a wealth of
additional resources, including:
o Addressing Anti-Black Racism: A Framework on Black Inclusion

e POLARIS: Online Learning Platform for Inclusive Adjudication and Mentorship:
York’s platform supporting equitable evaluation and training of research teams and
adjudicators.

o Strategic Research Plan (2023-2028):

Emphasizes York’s institutional commitment to inclusive excellence in research and
innovation.

e LA&PS - Selected DEDI Resources [PDF]

Highlights key DEDI resources, including institutional policies, an EDI Speaker Series,
and Indigenous research guidelines supporting equitable and inclusive scholarship and
more.

e LA&PS - Tips for DEDI in Grant Applications [PDF
Emphasizes embedding DEDI and Sex and Gender-Based Analysis Plus (SGBA+)
principles throughout research design, governance, and practice; and the importance of
applicants identifying barriers, and proposing concrete, measurable actions that align
and demonstrate accountability.

e YU Learn - ISED Research Security training courses
Learn the fundamentals of research security, key risks, and how to protect research
projects and develop an understanding of cyber risks, data protection strategies, and
digital best practices for research environments.
o Introduction to Research Security
o Cybersecurity for Researchers

o Faculty of Graduate Studies: Neurodiversity-affirming Supervision for Graduate
Student Success
Aims to centre the lived realities of neurodivergent graduate students while fostering
open, respectful dialogue between supervisor and student.
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https://www.yorku.ca/dedi-strategy/
https://www.yorku.ca/research/connected-minds/equity-diversity-and-inclusion-edi/
https://www.yorku.ca/abr/framework/
https://www.yorku.ca/research/project/polaris/
https://www.yorku.ca/research/wp-content/uploads/sites/848/2025/03/YorkU-Strategic-Research-Plan-2023-2028-1.pdf
https://yulearn.yorku.ca/local/yulearn/learning_opportunity.php?id=1928
https://yulearn.yorku.ca/local/yulearn/learning_opportunity.php?id=1927
https://www.yorku.ca/gradstudies/supervisiontoolkit/wp-content/uploads/sites/370/2026/01/2025-12-04-Neurodiversity-affirming-Supervision-for-Graduate-Student-Success-VF.pdf
https://www.yorku.ca/gradstudies/supervisiontoolkit/wp-content/uploads/sites/370/2026/01/2025-12-04-Neurodiversity-affirming-Supervision-for-Graduate-Student-Success-VF.pdf

2. Tri-Agency DEDI Resources

While the focus of this tool is on NSERC researchers, you may also find resources from SSHRC

and CIHR relevant and useful.

NSERC

Guide for Applicants: Considering equity, diversity and inclusion in your application
Equity, diversity and inclusion in your training plan

Equity, Diversity and Inclusion Considerations in the Alliance Training Plan - How to
develop your training plan in support of sub-criterion 3.2

Equity, diversity and inclusion considerations for research teams

Guidelines on the assessment of contributions to research, training and mentoring
NSERC guide on integrating equity, diversity and inclusion considerations in research

SSHRC

Guide to addressing equity, diversity and inclusion considerations in Partnership Grant
applications

Best practices in equity, diversity and inclusion in research practice and design
Advisory Committee on Accessibility and Systemic Ableism

Gender-Based Analysis Plus (GBA+) at CIHR
CIHR GBA Plus Framework
CIHR Strategic Plan 2021-2031

Tri-Agency and CRCC Cross-cutting
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NFRF Best Practices in Equity, Diversity and Inclusion in Research Practice and Design
Creating an Equitable, Diverse and Inclusive Research Environment: A Best Practices
Guide for Recruitment, Hiring, and Retention

Tri-Agency EDI Action Plan 2018-2025

Tri-Agency Statement on Equity, Diversity, and Inclusion

Setting new directions to support Indigenous research and research training in Canada

2019 - 2022 - Canada.ca
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https://www.nserc-crsng.gc.ca/_doc/EDI/Guide_for_Applicants_EN.pdf
https://www.nserc-crsng.gc.ca/innovate-innover/alliance-alliance/edi_training-edi_formation_eng.asp
https://yuoffice-my.sharepoint.com/:b:/g/personal/maallen_yorku_ca/IQBx9HoOssgrQJ3qZtK5Msy9Aaxbk8bmuJ6rRrdA2yKtaTM?e=WHNWZY
https://yuoffice-my.sharepoint.com/:b:/g/personal/maallen_yorku_ca/IQBx9HoOssgrQJ3qZtK5Msy9Aaxbk8bmuJ6rRrdA2yKtaTM?e=WHNWZY
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp#a2
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/assessment_of_contributions-evaluation_des_contributions_eng.asp
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp
https://sshrc-crsh.canada.ca/en/funding/policies-regulations-and-guidelines/guide-adressing-equity-diversity-and-inclusion-considerations-partnership-grant-applications.aspx
https://sshrc-crsh.canada.ca/en/funding/policies-regulations-and-guidelines/guide-adressing-equity-diversity-and-inclusion-considerations-partnership-grant-applications.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://www.sshrc-crsh.gc.ca/about-au_sujet/governance-gouvernance/committees-comites/accessibility-accessibilite-eng.aspx
https://cihr-irsc.gc.ca/e/50968.html
https://cihr-irsc.gc.ca/e/52543.html
https://cihr-irsc.gc.ca/e/52331.html
https://sshrc-crsh.canada.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/best_practices-pratiques_examplaires-eng.aspx
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/best_practices-pratiques_examplaires-eng.aspx
https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/EDI-EDI/Action-Plan_Plan-dAction_eng.asp
https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/EDI-EDI/index_eng.asp
https://www.canada.ca/en/research-coordinating-committee/priorities/indigenous-research/strategic-plan-2019-2022.html
https://www.canada.ca/en/research-coordinating-committee/priorities/indigenous-research/strategic-plan-2019-2022.html

3. Environmental Scan and Sectoral Benchmarks

1. Federal Dimensions Program
The Dimensions: Equity, Diversity and Inclusion Canada program encourages a
systems-level transformation to foster DEDI in research environments.
o Dimensions Pilot Institutions: TMU, UBC, Queen’s, SFU, Ottawa, among others.
o DEAP Tool (Diversity, Equity Assessment Planning Tool): Helps researchers self-
assess and plan EDI integration in their projects.

2. Queens University
The DEAP tool [form] is a diversity and equity assessment planning tool created at
Queens University that helps researchers reflect on various equity-related goals:
Queens University DEAP Tool

3. Simon Fraser
o Strategic Research Plan

4. University of British Colombia (UBC)
UBC’s Strategic Equity and Anti-Racism (StEAR) framework provides a sector-leading
model for embedding EDI across research systems. It includes a Reading List and
Research Library to support inclusive language, mentorship, and lab culture.
o EDI In Research Resource Library
o EDI in Research - A Framework
o Examples of Inclusive Language from Centers for Disease Control and
Prevention’s Health Equity Guiding Principles for Inclusive Communication

5. University of Toronto
o Addressing Equity, Diversity, and Inclusion in Your Research Funding Application
— Research Teams and the Training of Highly Qualified Personnel

6. Toronto Metropolitan University
TMU’s Practical Guide to Writing About EDI offers examples, dos and don’ts, and model
statements for grant applications.
o Supporting EDI in Your Lab
o TMU Code of Conduct Examples.pdf

7. University of Ottawa
Equity, Diversity, and Inclusion in Research Self-Assessment Tool supports structured
reflection on integrating EDI into project design and team composition.
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https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/EDI-EDI/Dimensions-Program_Programme-Dimensions_eng.asp
https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/EDI-EDI/Dimensions_Dimensions_eng.asp
https://queensu.qualtrics.com/jfe/form/SV_23Mgzt2uOIX3sKG
https://www.queensu.ca/equity/sites/eqwww/files/uploaded_files/DEAP%20Fillable%20PDF.pdf
https://www.queensu.ca/equity/sites/eqwww/files/uploaded_files/DEAP%20Fillable%20PDF.pdf
https://www.sfu.ca/content/dam/sfu/main/research/strategic-research-plan/Strategic-Research-Plan-2023-2028.pdf
https://equity.ubc.ca/stear-framework-and-roadmap-for-change/
https://research.ubc.ca/edi-research-resource-library
https://research.ubc.ca/media/file/edi-research-overview-handout-pdf
https://www.gastrojournal.org/action/showFullTableHTML?isHtml=true&tableId=tblS1&pii=S0016-5085%2821%2903715-X
https://www.gastrojournal.org/action/showFullTableHTML?isHtml=true&tableId=tblS1&pii=S0016-5085%2821%2903715-X
https://datasciences.utoronto.ca/wp-content/uploads/2022/04/EDI-tips-and-resources_GENERAL_May2021.pdf
https://datasciences.utoronto.ca/wp-content/uploads/2022/04/EDI-tips-and-resources_GENERAL_May2021.pdf
https://www.torontomu.ca/content/dam/science/Faculty-of-Science_A-Practical-Guide-to-Writing-about-Equity-Diversity-and-Inclusion.pdf
https://www.torontomu.ca/content/dam/science/Faculty-of-Science-Dimensions-Program_Some-Resources-to-Support=EDI-in-your-SRC.pdf
https://yuoffice-my.sharepoint.com/:b:/g/personal/mgoitom_yorku_ca/EZVvTiyvaVhGp59MneCZH7MBrBriRzeQFOMb3mn_iiEWuw?e=EcfUwL
https://www.uottawa.ca/sites/g/files/bhrskd401/files/2022-08/edi_in_research_self-assessment_tool_-_created_by_deigo_herrera.pdf

4. Supplementary Literature

Inclusive
Language and
Communication

APA (2025). Racial and Ethnic Identity: Bias-Free and Inclusive
Language Guide: https://apastyle.apa.org/style-grammar-
guidelines/bias-free-language/racial-ethnic-minorities

CDC (2021). Health Equity Guiding Principles for Inclusive
https.//stacks.cdc.gov/view/cdc/112847

Christiansen, S.L. (2020). Inclusive Language: Race and Ethnicity.
Science Editor:
https://www.csescienceeditor.org/article/inclusive-language-
race-and-ethnicity/

JAMA Racial and Ethnic Identity:
https.//iamanetwork.com/journals/ijama/fullarticle/2783090

Mentorship and
Research
Culture

Estrada et al. (2022). Culture and Quality Matter in Building
Effective Mentorship Relationships with Native STEM Scholars.
BioScience, 72(10):
https://academic.oup.com/bioscience/article/72/10/999/66502
84

Swartz et al. (2019). The Science and Value of Diversity: Closing
the Gaps in Our Understanding of Inclusion and Diversity. The
Journal of Infectious Diseases:
https://pubmed.ncbi.nlm.nih.gov/31430380/

Interdisciplinary
Research and
Team Diversity

Specht & Crowston (2022). Interdisciplinary Collaboration from
Diverse Science Teams. PLoS One:
https://journals.plos.org/plosone/article/file?id=10.1371/journal.

pone.0278043&type=printable

5. Key Takeaways for York University Researchers

¢ Be Specific: Move beyond general equity statements—demonstrate clear strategies for

inclusive recruitment, training, and knowledge dissemination. For examples, please
refer to the Guide to Decolonizing, Equity, Diversity and Inclusion (DEDI).

¢ Be Reflective: Identify barriers and describe mechanisms to mitigate them.

e Be Accountable: Incorporate measurable goals and indicators.

e Be Informed: Connect with institutional supports such as York’s Research Commons,
Connected Minds resources, and the Office of the VP Research & Innovation for

guidance.
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https://apastyle.apa.org/style-grammar-guidelines/bias-free-language/racial-ethnic-minorities
https://apastyle.apa.org/style-grammar-guidelines/bias-free-language/racial-ethnic-minorities
https://stacks.cdc.gov/view/cdc/112847
https://www.csescienceeditor.org/article/inclusive-language-race-and-ethnicity/
https://www.csescienceeditor.org/article/inclusive-language-race-and-ethnicity/
https://jamanetwork.com/journals/jama/fullarticle/2783090
https://jamanetwork.com/journals/jama/fullarticle/2783090
https://academic.oup.com/bioscience/article/72/10/999/6650284
https://academic.oup.com/bioscience/article/72/10/999/6650284
https://pubmed.ncbi.nlm.nih.gov/31430380/
https://journals.plos.org/plosone/article/file?id=10.1371/journal.pone.0278043&type=printable
https://journals.plos.org/plosone/article/file?id=10.1371/journal.pone.0278043&type=printable
https://yuoffice-my.sharepoint.com/:p:/r/personal/maallen_yorku_ca/Documents/Microsoft%20Teams%20Chat%20Files/20251104-%20DEDI%20Guide%20Final-%20MA.pptx?d=w106726f2ac57488695ebf9c52600b984&csf=1&web=1&e=fTmbvd

Contact and Support

For additional information and DEDI guidance in proposal development, researchers are
encouraged to contact their Faculty Research Officer for personalized advice and support.
Contact details may be found here: Faculty Research Offices | Research & Innovation

You may also reach out to Research Commons — Office of the Vice-President Research &
Innovation:

e Email: rescom@yorku.ca
e Website: https://www.yorku.ca/research/
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https://www.yorku.ca/research/faculty-resources-research-support/faculty-research-offices/
https://www.yorku.ca/research/faculty-resources-research-support/faculty-research-offices/
mailto:rescom@yorku.ca
https://www.yorku.ca/research/
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