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ACADEMIC RESOURCES COMMITTEE 

Report to the Board of Governors 
at its meeting of April 29, 2025 

The Academic Resources Committee met on April 11, 2025, and makes this report to 
the Board for information. 

1. Provost’s Items

The Committee received updates on select Action Plan projects in the Academic 
Division, including Course Enrolment Optimization, Faculties of the Future, Program 
Sustainability, and Program Innovation. An overall reduction in course offerings has 
been achieved, resulting in savings, while preserving the core curriculum and ensuring 
degree progression pathways for students. The interim report of the Faculties of the 
Future was released, synthesizing community consultations and proposing pathways 
for academic evolution. Five high level themes emerged from the discussions with the 
formal report with recommendations expected by June 2025.  

In terms of program sustainability, the University is taking measured action to address 
the 2023 Auditor General report and achieve financial sustainability. This includes 
pausing new admissions to 18 programs with low enrolment for Fall 2025. The 
temporary suspension will allow faculty time to review these programs and find ways 
to enhance their sustainability. Consultations with the Indigenous Council and the 
Indigenous Studies program are ongoing to foster collaboration and build 
relationships. Discussions on the President’s Policy Framework for reviewing program 
sustainability are also ongoing. 

Work on program innovation is being developed to respond to student and societal 
demand. This includes a comparative analysis of similar programs and ensuring 
alignment with workforce trends, with various programs in different stages of 
development and approval. In addition, a model for the efficiently coordinating support 
services for co-op and work integrated learning has been developed to enhance 
recruitment and retention and will be implemented for 2025/26.  

2. Vice-President Research and Innovation Items

Research Updates and Recent Successes. The Office launched a refreshed Research & 
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Innovation website on March 31, featuring enhanced functionality, user-friendly and 
improved accessibility. York continues to build partnerships and has renewed its MOU 
with ventureLAB and signed an MOU with the Aga Khan Museum to foster joint 
research, experiential education, and curricular co-creation. In addition, a strategic 
alliance with the Ontario Centre of Innovation (OCI) was signed to drive health 
technology innovation and commercialization. 

York continues to receive awards and recognition with Professor Christina Sharpe 
receiving the 2025 Killam Prize for her impact on Black studies and the humanities. 
The Killam Prize is awarded annually to five distinguished Canadian scholars and 
acknowledges sustained research excellence across the fields of engineering, health 
sciences, humanities, natural sciences, and social sciences. 

The University received funding and grants, including a $372,000 extension from the 
Ontario Vehicle Innovation Network (OVIN) to support SMEs in developing advanced 
automotive technologies. Other awards include $100,000 for the YSpace Automotive 
Innovation Challenge, $3.3 million over five years for the Schulich Venture Academy, 
and $2.8 million over three years for the Black Entrepreneurship Alliance. International 
collaborations are projected from the StartUp Visa (SUV) program, with additional 
partnerships and funding opportunities being explored in Hong Kong and South Korea.  

Update on Forward Action Plan Project 17. Future planning include identifying new 
research revenue opportunities and enhancing productivity through the Forward Action 
Plan: Project 17. Research partnerships will focus on areas such as Lifesciences, 
Environmental Sustainability, Biotech, Clean Energy, among others. Efforts to enhance 
commercialization include improving cross-faculty disclosures, training, and industry 
partnerships. Entrepreneurship initiatives are expanding, with programs like YSpace 
continuing to support startups. These efforts aim to boost York's research productivity, 
revenue, and global standing, establishing it as a leading institution in the research 
community. 

Committee also heard that US research collaboration faces potential delays and 
increased reporting requirements for federal funding, along with new immigration 
enforcement measures and travel advisories for Canadian researchers. 

3. Academic Resources Committee Terms of Reference, Workplan and Skills 
Matrix 

The Committee reviewed and recommended the updated Committee Terms of 
Reference and the 2025-2026 Workplan. These documents will be forwarded to the 
Governance and Human Resources Committee for further review, before being 
recommended to the Board for approval in June. The Committee also reviewed and 
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discussed the committee skills matrix. This exercise will be annual review and 
incorporated into the annual work plan of all committees. 
 
Antonio Di Domenico 
Chair 
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Board of Governors 

Memorandum 

To: Board of Governors  

From: Antonio Di Domenico, Chair, Academic Resources Committee 

Date: 29 April 2025 

Subject: April 2025 Report on Appointments, Tenure and Promotion 

 

Recommendation:  

The Academic Resources Committee recommends that the Board of Governors 
concur with the President’s April 2025 report on appointments, tenure and 
promotion as set out in Appendices A and B.   

Rationale:   

This report covers appointments recommended since the Committee and Board met in 
November 2024 along with recent tenure and promotion decisions. I confirm that 
tenure and promotion decisions followed due process and that the advice of the 
appropriate bodies was considered. Appointments have been made in support of 
existing activities and strengths, and to further strategic objectives.  

The final column of the appointments tables identifies the nature of the funding, which 
can take the form of regular replacements funded by Faculties or the York University 
Libraries, appointments in new areas that are Faculty-funded, institutionally supported 
strategic hires, or endowed chairs and professorships. 
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Recommendations for Promotion to Full Professor           Appendix A 

Name Faculty Unit (If Applicable) Highest Degree (University) Specialization(s) 
Cothran, B (M) Liberal Arts and Professional Studies History PhD (Minnesota, Twin Cities)  US History 
Karpinski, E (F) Liberal Arts and Professional Studies Gender, Sexuality and Women’s 

Studies 
PhD (York) Social justice, decolonial, and inclusive 

research 
Liegghio, M (F) Liberal Arts and Professional Studies Social Work PhD (Wilfred Laurier) Children and youth, mental health, critical 

social work theory practice and education 
Montsion, J (M) Glendon Multidisciplinary Studies PhD (McMaster) International relations, international 

political economy and political theory 
Pavri, V (F) Science Science and Technology Studies PhD (Toronto)  History and social studies of science and 

technology 
Peng, S (F) Liberal Arts and Professional Studies Administrative Studies PhD (Virginia 

Commonwealth)  
Accounting 

Zikic, J (F) Liberal Arts and Professional Studies Human Resource Management PhD (Toronto) Human resource management and 
organizational  

Recommendations for Tenure and Promotion to Associate Professor 

Name Faculty Unit (If Applicable) Highest Degree (University) Specialization(s) 
Bellana, B (M) Glendon Psychology PhD (Toronto) Cognitive neuroscience. 
Connor, S (M) Science Biology PhD (Calgary) Neurophysiology 
Coutts, A (M) Schulich School of Business Economics Area PhD (New York) Economics 
Fokaefs, M (M) Lassonde School of Engineering Electrical Engineering & 

Computer Science 
PhD (Alberta) Software engineering (DevOps) 

Haider, A (M) Liberal Arts and Professional 
Studies 

Political Science PhD (California, Santa 
Cruz) 

History of consciousness 

Kerr, J (F) Liberal Arts and Professional 
Studies 

Administrative Studies PhD (Wilfred Laurier) Entrepreneurial process of artefact creation 

Makinina, O (F) Liberal Arts and Professional 
Studies 

language Training Centre for 
Studies in French 

PhD (Carleton) English as a second language 

Robbio, R (F) Health Nursing PhD (Toronto) Adult medical surgical 
Shaik, Y (F) Arts, Media, Performance and 

Design 
Computational Arts MDes (OCAD) Gaming 

van Dreumel, L (F) Health Health Policy &  PhD (McMaster University) Business administration 
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Name Faculty Unit (If Applicable) Highest Degree (University) Specialization(s) 
Vivès, R (M) Glendon Economics Business and 

Mathematics 
PhD (Aix-Marseille)  Economics 
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APPENDIX B   

Note: “Specially funded” includes Endowed Chairs, Canada Research Chairs, VISTA, etc. 
 

Table 1 2025-26 Recommendations for Appointment – Full-Time Faculty Members1 (since the meeting of November 8, 2024) 

Name Unit, Field Rank, Stream Highest Degree Research Agenda/Specialization Funding 

AMPD 
Blight, Susan 
(1-Jul-25) 

Visual Art and Art 
History, 
Contemporary 
Indigenous Art 

Assistant 
Professor, PC2 
(professorial) 

MFA, Integrated 
Media (University of 
Windsor, 2007) 

Dr. Blight will be coming to us from OCAD University where she holds an 
Assistant Professor position and is the Chair of Indigenous Visual Culture. Her 
research intersects with key areas of York’s University Academic and Strategic 
Research Plans, for example, her work in climate justice, Indigenous futurities 
and ethical engagement with artificial intelligence. Dr. Blight will be nominated 
for a Canada Research Chair Tier 2 in Contemporary Indigenous Art. Her 
dossier demonstrates a range of compelling installations, publications and 
future ideas that are ideally suited to the CRC and will attract top graduate 
students to the program and will support a range of new collaborations within 
AMPD and York University. This position is dedicated to women or gender non-
conforming Indigenous scholars. 

Specially 
Funded 

LASSONDE 
Mahajan, Shweta 
(1-Jan-26) 

EECS, Computer 
Science, 
Generative 
Artificial 
Intelligence 

Assistant 
Professor, PC1 
(professorial) 

PhD, Computer Vision 
and Machine Learning 
(Technishe Universit 
at Darmstadt, 2022) 

Dr. Mahajan will join us from Qualcomm Artificial Intelligence (A.I.) Research, 
where she is a Senior Machine Learning Researcher. She specializes in 
Computer Vision and Machine Learning, focusing on deep generative models 
for multimodal systems, with her doctoral research focused on multimodal 
methods for generative and embodied A.I. Her thesis has s been featured in the 
prestigious GI for Informatics award in Germany, Switzerland, and Austria, and 
has been nominated for the best PhD thesis in Germany. Additionally, she has 
published first authored papers in proceedings of top conferences such as the 
Conference on Neural Information Processing Systems (NeurIPS) and received 
the best paper award at the Fraunhofer Computer Graphics Night. Dr. Mahajan 
will be nominated for a Canada Research Chair Tier 2 in Generative Artificial 
Intelligence. This position is dedicated to women or gender non-conforming 
scholars. 

Specially 
Funded 

 

 
1 All appointments effective July 1, 2025 except where indicated in the Name column. 
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APPENDIX B   

Note: “Specially funded” includes Endowed Chairs, Canada Research Chairs, VISTA, etc. 
 

Table 2 Recommendations for Appointment – New Contractually Limited Appointments2 (since meeting November 8, 2024) 

Name Unit, Field Rank, Stream Highest Degree Research Agenda/Specialization Term  

HEALTH      
Malta, Monica 
(1-Jan-25) 

Global Health, 
Global Health 

Sessional 
Assistant 
Professor, 
Teaching Stream 

 Dr. Malta joined us from the Department of Psychiatry, University of Toronto, 
where she held an Assistant Professor position. She also held Adjunct Professor 
status at the Schulich School of Medicine and Dentistry, Western University. Dr. 
Malta has a background in global health practice and related research on 
gender-based violence, 2SLGBTQ+ health, and holds leadership roles within 
two international organizations dedicated to addressing gender inequities in 
science and global health. In addition, Dr. Malta has taught relevant courses in 
areas related to social and cultural determinants of health, social and 
behavioral aspects of global health, and research design and methodology in 
global health and epidemiology. 

3 years 

 

 
1 All appointments effective July 1, 2025 except where indicated in the Name column. 

88



  

  
 

Board of Governors 

Memorandum 

To:  Board of Governors 

From: Antonio Di Domenico, Chair, Academic Resources Committee  

Date:  29 April 2024 

Subject:  Establishment of the Jay Smith and Laura Rapp Chair in Innovation and  
 Entrepreneurship 

 

Recommendation:  

The Academic Resources Committee recommends that the Board of Governors 
approve the establishment of the Jay Smith and Laura Rapp Chair in Innovation 
and Entrepreneurship. 

Rationale:   

In accordance with the York Act, individual and program-based Research and Teaching 
Chairs and Professorships are formally established by the Board of Governors after 
consultation with Senate through its Academic Policy, Planning and Research 
Committee.  The Academic Resources Committee is responsible for recommending 
approval by the Board after completing its own review and approval. 

The Vice-President Academic and Provost is required to determine that a proposal is 
consistent with York’s academic interests and all relevant policies and agreements.  
Confirmation of the Provost’s support and details about the Chair is provided in 
correspondence appended to this memorandum.  At its meeting on 13 March 2025, 
the Senate Academic Policy, Planning and Research Committee (APPRC) reviewed and 
provided its concurrence with the Provost’s recommendation to establish the 
proposed new Chair. 
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Board of Governors   

This chair is made possible through a $1M donation by The Schulich Foundation.  The 
Jay Smith and Laura Rapp Chair in Innovation and Entrepreneurship will promote 
entrepreneurship and business innovation through education, applied research and 
industry collaboration. The principal objectives of the Chair are to: 

• contribute to the Schulich BBA, MBA, professional Master and executive 
programs;  

• develop new course and experiential education opportunities; 

• create and disseminate applied thought leadership on venture creation and 
entrepreneurship; 

• train and mentor a fast-growing pool of students interested in venture creation; 
and 

• support pan-university collaboration to elevate entrepreneurship across the 
institution.  

This exciting new development for Schulich builds on four years of impressive success 
emanating from the school’s Office of Innovation and Entrepreneurship (OIE), together 
with a long-standing and popular MBA specialization in Entrepreneurship, and 
Schulich’s globally recognized research reputation in entrepreneurship and new 
ventures.  

OIE was established in 2020 and has since become Canada’s largest startup hub 
located at and fully operated by a business school. There are now approximately 300 
startups in the OIE ecosystem, many of which were founded by Schulich students and 
alumni. In addition, OIE was designed to support all Schulich programming by 
developing new entrepreneurship courses and streams. OIE now runs one of the MBA 
program’s most coveted courses, ENTR 6960 Venture Mentorship Match, as well as an 
entire Entrepreneurship stream in the Master of Management program, and delivers a 
cornerstone course in Schulich’s new MBA in Technology Leadership called Venture 
Lab. These activities, as well as Schulich’s existing reputation as a thought leader in 
Entrepreneurship and New Firm Creation, have established the school as a highly 
respected centre of theory and practice within the sector and among policy makers. 
OIE has grown into a significant centre of excellence at Schulich and the addition of a 
named chair will provide stability of leadership for OIE with significant benefits for 
current and future students.  
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Board of Governors   

Schulich students engaging with the Chair and the Office will gain perspective and 
skills as strategic thinkers, collaborators, investors and founders. Combining 
excellence in degree programs and executive training as well as industry-relevant 
thought leadership, the Chair will facilitate the flow of entrepreneurship and new 
venture creation know-how among students, researchers and private and public 
partners.  

Similar to other chairholders at Schulich and those in business schools around the 
globe, the Chair will attract a prominent leader with expertise in building and leading 
innovative (startup) companies, teaching entrepreneurship, and mentoring student 
entrepreneurs. The Chair is expected to lead Schulich’s Office of Innovation and 
Entrepreneurship (OIE) with the mandate to bridge the gap between academia, sector 
leaders and policymakers.  In addition, the Chair will champion thought leadership and 
applied research in the areas of venture creation, venture capital, and leadership of 
new ventures. 

This is a five-year, term-limited and funded chair of the practice, intended to support a 
leading practitioner in the field. It is not a research chair, and does not involve a tenure 
stream position or contract limited appointment faculty position. The continuation of 
the chair is tied explicitly to the availability of new or renewed external contributions. 
Additional supports for chairholder activities are confirmed and provided by the 
Schulich School of Business. 

Policy and Procedures 

Policy: Establishment and Designation of Research and Teaching Chairs, 
Professorships and Distinguished Fellowships  

http://secretariat-policies.info.yorku.ca/policies/establishment-and-designation-of-
research-and-teaching-chairs-professorships-and-distinguished-fellowships-policy/  

Guidelines and Procedures: Establishment and Designation of Research and Teaching 
Chairs, Professorships and Distinguished Fellowships  

http://secretariat-policies.info.yorku.ca/policies/establishment-and-designation-of-
research-and-teaching-chairs-professorships-and-distinguished-fellowships-
guidelines-and-procedures/  
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OFFICE OF THE        
PROVOST & VICE-PRESIDENT 
ACADEMIC 

9TH FLOOR KANEFF TOWER 

4700 KEELE ST. 

TORONTO ON 

CANADA  M3J 1P3 

T 416 736 5280 

Memorandum 
To: Monique Herbert, Chair, APPRC 

From: David Peters, Provost & Vice-President Academic 

Date: March 3, 2025 

Subject: Recommendation to support new Jay Smith and Laura Rapp Chair in 
Innovation and Entrepreneurship, Schulich School of Business 

I am writing to seek the concurrence of APPRC for the establishment of the Jay Smith and 
Laura Rapp Chair in Innovation and Entrepreneurship in the Schulich School of Business. The 
Chair will be a limited term Chair, non-endowed, five-year Clinical/Administrative position. 
The position is expected to attract a prominent leader with expertise in building and leading 
innovative (startup) companies, teaching entrepreneurship, and mentoring student 
entrepreneurs. The chair is also expected to lead Schulich’s Office of Innovation and 
Entrepreneurship (OIE) with the mandate to bridge the gap between academia, sector leaders 
and policymakers.  In addition, the Chair will champion thought leadership and applied 
research in the areas of venture creation, venture capital, and leadership of new ventures.  

This Chair is to be funded by the Schulich Foundation to promote the field of new venture 
creation, innovation and entrepreneurship through education, applied research and industry 
collaboration. Entrepreneurship is an established area of teaching and learning at Schulich, 
having been offered as an in-demand MBA specialization since 2003. With this Chair and OIE, 
Schulich will continue to be a leader in this area of teaching and research. Schulich already is 
home to two endowed research chairs in Entrepreneurship, currently held, respectively, by 
Prof. Eileen Fischer (Anne & Max Tanenbaum Chair in Entrepreneurship & Family Enterprise) 
and Prof. Moren Levesque (CPA Ontario Chair in International Entrepreneurship).  

This new clinical practice chair represents a significant opportunity to add a practice-oriented 
dimension to the School’s Entrepreneurship area. The Jay Smith and Laura Rapp Chair in 
Innovation and Entrepreneurship will be a key contributor to Schulich’s BBA, MBA, 
professional Master and executive programs by: 

• developing new course and experiential education opportunities;
• creating and disseminating applied thought leadership on venture creation and 

entrepreneurship;
• training and mentoring a fast-growing pool of students interested in venture creation; 
• and supporting pan-university collaboration (e.g., YSpace) to elevate

entrepreneurship across the institution.

The establishment of this Chair advances several priorities in the University’s Academic Plan 
including the following: 

Appendix

1212



• 21st Century Learning: Diversifying Whom, What, and How We Teach, through direct 
involvement in reinventing academic programs to address emerging issues and 
labour market needs and encouraging lifelong learning through executive education.  

 
• Knowledge for the Future: From Creation to Application, by fostering both applied and 

fundamental scholarship in an area of urgent public need and strategic growth for the 
Schulich School of Business. 

 
• Working in Partnership, by facilitating collaboration across academia, industry and 

government to develop the next generation of changemakers and sector leaders.   
 
Further, the Chair will contribute to York’s efforts to advance the UN Sustainable 
Development Goals with particular attention to Goals 8 and 9.   
 
The establishment, appointment, and administration of the Chair will be undertaken in 
accordance with the University’s policies and procedures, as they exist from time to time. The 
selection of the Chair will follow the established procedures at the University. As such, I 
request the concurrence of APPRC in order that this matter may advance to the Board of 
Governors meeting scheduled for April 29, 2025. 
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EXTERNAL RELATIONS COMMITTEE 

Report to the Board of Governors 
at its meeting of April 29, 2025 

The External Relations Committee met on April 11, 2025, and makes this report to the 
Board for information. 

1. Communications and Public Affairs Update

Communications, Marketing and Current Issues. The committee discussed the 
communications strategy addressing current issues, particularly around the recent 
temporary suspension of admissions for select low enrolment programs that has 
received internal and external attention.  Members were informed about the 
university’s correspondence protocol and its response to external inquiries, 
highlighting lessons learned and areas for improvement. 

As part of its integrated marketing and communications efforts, members learned 
about the university’s Hometown Heroes storytelling campaign which ties in with one of 
the university’s priorities and strategically uses community newspapers for targeted 
storytelling. The current focus is on York's commitment to work-integrated learning, 
connecting it to careers and outcomes that highlight the student experience, and the 
programs York offers. The upcoming campaigns featuring the Top 30 under 30 alumni 
were also discussed. 

2. External Relations Committee Terms of Reference, Workplan and Skills Matrix

The Committee reviewed and recommended the updated Committee Terms of 
Reference and the 2025-2026 Workplan. These documents will be forwarded to the 
Governance and Human Resources Committee for further review, before being 
recommended to the Board for approval in June. The Committee also reviewed and 
discussed the committee skills matrix. This exercise will be annual review and 
incorporated into the annual work plan of all committees. 

3. Others

The Committee received for information updates from the Division of Advancement 
and the Office of Government and Community Relations & Protocol. 

Francesca Accinelli 
Chair 
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FINANCE AND AUDIT COMMITTEE 

Report to the Board of Governors 
at its meeting of April 29, 2025 

The Finance and Audit Committee met on April 14, 2025, and makes this report to the 
Board for information. 

1. Budget and Enrolment Update

The Committee received a comprehensive budget and enrolment update for Fall 2025, 
which estimates that the Keele and Glendon campuses are projected to experience a 
decline in eligible new student headcount compared to targets. Similarly, the Markham 
campus is facing declines. Historical data indicates a downward trend in both domestic 
and international fee-paying undergraduate new student headcount, with domestic 
intakes declining year-over-year following the 2018 labour disruption, and a similar 
impact expected after the 2024 labour disruption. Federal policy changes have also 
led to a decline in international intakes. To address these challenges, Strategic 
Enrolment Management (SEM) initiatives are underway, including immediate 
conversion efforts, short-term and long-term strategies, and retention programs. 

Highlights of the YorkU Forward Action Plan were provided, covering key projects 
aimed at enhancing student success and employer engagement. Among them was the 
Integrated Co-Op Plan, set to begin in May 2025, which aims to create a centralized 
unit for Co-op and Work-Integrated Learning (WIL). International Strategic Enrolment 
measures and the new Pathways to Degrees initiative for international students were 
presented. The Collegial Forum on Retention has been established to improve 
retention at the program level. 

The 2025-26 budget update highlighted the impact of tuition policy on domestic 
revenue, estimating a cumulative loss of $680M in domestic tuition revenue by 
2026-27 due to tuition cuts and freezes since 2019. Strategies to close the budget gap 
leading to a path to balance were discussed. Discussions on the cash forecast and the 
Financial Accountability Framework were also presented.  

2. Report of the Internal Auditor

Internal Audit Plan 2025-2026 

The Committee received and approved the Internal Audit plan for 2025-2026, which 
reflects the approved strategy for Internal Audit, given the risks and complexities of 
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Board of Governors – Finance and Audit Committee 

University operations, the staff complement, and aligns with the University’s key risks 
as identified through the Enterprise Risk Management Initiative. Approximately 66% of 
the Internal Audit resources are dedicated to the review of University-wide systems 
and processes, and 34% to unit-specific audits. 

 Internal Audit Status Report 

The committee received a comprehensive Internal Audit Status Report covering the 
period of February 1, 2025 – March 31, 2025.  The department undertook seven audit 
engagements duringthis time, two of which have been completed, and continued with 
the development and implementation of the Enterprise Risk Monitoring Initiative.  

 Corrective Actions Status Report 

The committee received the Correction Actions Status Report as of March 31, 2025 
and noted that out of a total of 54 recommended corrective actions, 27 have been 
completed, 21 are on schedule, 3 items are behind schedule, and 3 are closed. 

3. Finance and Audit Committee Terms of Reference, Workplan and Skills Matrix  

The Committee reviewed and recommended the updated Committee Terms of 
Reference and the 2025-2026 Workplan. These documents will be forwarded to the 
Governance and Human Resources Committee for further review before being 
recommended to the Board for approval in June. The Committee also reviewed and 
discussed the committee skills matrix. This exercise will be an annual review and will 
be incorporated into the work plan of all committees. 

4. Other Items  

Under the Consent Agenda, the Committee received the Subcommittee on Digital 
Transformation information report and an update on the Wastewater Energy Transfer 
System at Glendon Campus for information and the Insurance Policy for approval. 

Dee Patterson 
Chair 
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GOVERNANCE AND HUMAN RESOURCES COMMITTEE 

Report to the Board of Governors 
at its meeting of April 29, 2025 

The Governance and Human Resources Committee met April 14, 2025, and makes this 
report to the Board for information. 

1. Updates from the Division of Equity, People and Culture

The Committee received updates from the Division of Equity, People and Culture and 
learned about York University’s culture, highlighting the number and diversity of 
university communities and the impact of externalities on cultural change. Although 
progress may be slow, using a strong, inclusive set of principles to unite the community 
and provide a sense of security is essential for enabling positive cultural change. 

Members learned about changes aimed at strengthening the division, focusing on 
expanding and improving services in a fiscally responsible and community-centred 
manner. These changes align with the division’s emphasis on ‘how we treat people,’ 
while also meeting demands for savings. Several areas from across the University are 
joining the division as aligned with its vision and mandate and with the goal of enriching 
services and supports for faculty, staff, and students. 

Members also received an update on HR Initiatives under York University Forward 
Action Plan which aims to increase administrative effectives. The totality of these 
initiatives is projected to generate $24.4 million in savings for the 2025-26 fiscal year, 
with additional savings expected in future years. 

Health, Safety and Employee Well-Being Annual Report 2023 

The Committee received for information the annual report on Health, Safety and 
Employee Well-Being (HSEWB) which provided health, safety, and employee well-
being activities in 2024. The report presented indicators of the University’s 
performance and outcomes, as well as priority setting for 2025. The report highlighted 
achievements which include the launch of the well-being strategy and participation in 
the WSIB Excellence Program. In terms of compliance, the report covered compliance 
with legislative requirements and health and safety management practices and with 
regards to training and accountability, efforts to improve mandatory training and 
accountability mechanisms were discussed, particularly in areas with high incidents. 

1717



Board of Governors – Governance and Human Resources 

 The Committee also received an update on the state of labour relations. 

2. Governance and Human Resources Committee Terms of Reference, Workplan
and Skills Matrix

The Committee reviewed and recommended the updated Committee Terms of 
Reference and the 2025-2026 Workplan. The committee also considered renaming the 
committee to better reflect the concept of people and culture.  All committee Terms of 
Reference and Workplans will be reviewed by the committee in June for consistency 
before being recommended to the Board for approval in June. The Committee also 
reviewed and discussed the committee skills matrix and future needs. This exercise 
will be an annual review and will be incorporated into the work plan of all committees. 

3. Governance

Vacancy Planning and Board Recruitment Update – The Committee received an update 
on Board recruitment and agreed to a process and timeline for the renewal of terms of 
eligible members.    

4. Other Items

Under the Consent Agenda, the Committee received the Quarterly Health, Safety and 
Employee Well-Being Report (October- December 2024) and the updated Board 
Assessment Survey. 

Helen Polatajko 
Chair 
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Memorandum 

To: Board of Governors 

From: Helen Polatajko, Chair, Governance and Human Resources Committee 

Date: 29 April 2025 

Subject: Smoking Policy Review 

Recommendation: 

The Governance and Human Resources Committee recommends that the Board of 
Governors approve the Smoking Policy with proposed amendments as noted in 
Appendix A and the final revised version in Appendix B, attached hereto.   

Background, Rationale and Proposed Changes: 

In 2025, the Vice-President, Equity, People and Culture assumed responsibility for the 
University’s Smoking Policy.  This policy is to be reviewed every five (5) years by the 
Board. 
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Appendix “A” – Proposed Amendments 
1. Smoking Policy

Current Policy Proposed Amendment 

Approval Authority: Board of Governors Approval Authority: Board of Governors 
Approval Date: 27 November 2018 
Effective Date: 27 November 2018 
Last Revised: 29 April 2025 

Preamble 

N/A 

Preamble 

York University values the health, 
safety and well-being of all students, 
faculty, staff, visitors, contractors and 
volunteers.  It is committed to creating 
a healthy workplace and an 
organizational culture that promotes 
prevention, support and well-being.  
The University recognizes the 
interdependence between a healthy 
workplace and employee engagement 
and further, between employee and 
student engagement and academic 
excellence. 

Purpose 

This policy sets out requirements 
regarding smoking on York University’s 
campuses. 

Purpose 

This policy sets out requirements 
regarding smoking on York University’s 
campuses and sites in a manner that 
promotes the health, safety and well-
being of all community members 
through the reduction of second-hand 
smoke exposure. It complies with the 
requirements of the Smoke-Free 
Ontario Act, 2017, the Canadian 
Cannabis Act, 2017 and local municipal 
by-laws. This Policy is subject to change 
in order to maintain compliance with 
provincial and federal legislation. 
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Scope 

This policy applies to all persons on the 
York University campus including 
students, faculty, staff, visitors, and 
volunteers. 

Scope 

This policy applies to all Community 
members and businesses on York 
University campuses and sites including 
students, faculty, staff, visitors, 
contractors and volunteers. 

Definitions 

N/A 

Definitions 

Definitions for the purposes of this 
Policy: 

Enclosed public place: the inside of any 
place, building or structure or vehicle or 
conveyance, or a part of any of them, that 
is covered by a roof, and to which the 
public is ordinarily invited or permitted 
access, either expressly or by implication, 
whether or not a fee is charged for entry, 
or a prescribed place;  

Enclosed workplace: the inside of any 
place, building or structure or vehicle or 
conveyance, or a part of any of them, that 
is covered by a roof, that employees work 
in or frequent during the course of their 
employment whether or not they are 
acting in the course of their employment 
at the time, and that is not primarily a 
private dwelling, or a prescribed place;  

Smoking: inhaling, exhaling or holding 
lighted tobacco or cannabis (medical or 
recreational). Also includes vaping 
(inhaling or exhaling vapour from an 
electronic cigarette, vaporizer or inhalant-
type device, whether called an electronic 
cigarette or any other name, that contains 
a power source and heating element 
designed to heat a substance and 
produce a vapour intended to be inhaled 
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directly through the mouth, whether or 
not the vapour contains nicotine).  

Policy 

For the purposes of this policy, smoking 
includes the use of tobacco or cannabis 
in cigarettes, cigars, hookahs, blunts or 
pipes, and e-cigarettes. 

York University values the health, safety 
and well-being of all community 
members (students, faculty, staff, 
contractors and visitors). It is committed 
to creating a healthy workplace and an 
organizational culture that promotes 
prevention, support and well-being. The 
University recognizes the 
interdependence between a healthy 
workplace and employee engagement 
and further, between employee and 
student engagement and academic 
excellence. This policy is intended to 
promote the health, safety and well-
being of all community members 
through the reduction of second-hand 
smoke exposure. 

The university abides by all relevant 
laws related to smoking on its 
campuses. 

All Ontario Universities and Colleges are 
bound by the requirements of 
the Smoke-Free Ontario Act, 2017, 
the Cannabis Act, 2017 (Canada) 
and Toronto Smoking By-law 709, 
requiring the following: 

• Smoking not be permitted indoors
or within nine (9) metres of an
entrance/exit or air intake of any

Policy 

The following requirements regarding 
smoking apply on York University’s 
campuses and sites: 

5.1 The university ensures 
compliance with all relevant 
laws related to smoking on its 
campuses by maintaining 
smoke-free environments. 
Community members are not 
permitted to smoke or vape in 
any enclosed workplace, 
enclosed public place, nor other 
places designated as smoke-
free and vape-free in this Policy; 

5.2 Smoking is only permitted at 
outdoor designated smoking 
area(s) on York campuses.  

5.3 York community members 
working at other York sites are 
to follow the smoking-related 
requirements of the building 
they are in, in addition to this 
policy; 

5.4 Smoking is not permitted indoors 
or within nine (9) metres of an 
entrance/exit or air intake of any 
building, including student 
residences; 

5.5 Smoking is not permitted indoors 
or within twenty (20) metres of an 
entrance/exit or air intake of any 
child care centre; 
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building, including student 
residences; 

• Smoking not be permitted indoors
or within twenty (20) metres of an
entrance/exit or air intake of any
child care centre;

• Smoking not be permitted on or
around sports fields and surfaces
(e.g. areas for basketball,
baseball, soccer or beach
volleyball, ice rinks, tennis courts,
splash pads and swimming
pools);

• Smoking not be permitted on bar
and restaurant patios;

• The sale of tobacco not be
permitted on university and
college campuses, including all
buildings that are owned or
leased by a postsecondary
institution or student union;

• Smoking not be permitted in
university residences;

• Traditional use of tobacco and
other sacred medicines by
Aboriginal Persons is exempted
from this policy, as outlined in
the Smoke-Free Ontario Act,
2017.

5.6 Smoking is not permitted on or 
around sports fields and surfaces 
(e.g. areas for basketball, 
baseball, soccer or beach 
volleyball, ice rinks, tennis courts, 
splash pads and swimming 
pools); 

5.7 Smoking is not permitted on bar 
and restaurant patios; 

5.8 The sale of tobacco is not 
permitted on university and 
college campuses, including all 
buildings that are owned or 
leased by a postsecondary 
institution or student union; 

5.9 Smoking is not permitted in 
university residences; 

5.10 Traditional use of tobacco and 
other sacred medicines by 
Indigenous Persons is exempted 
from this policy, as outlined in the 
Smudging and Pipe Ceremony 
Policy. 

Roles and Responsibility 

The Vice-President Finance and 
Administration shall be responsible for 
establishing and maintaining any 
necessary procedures to implement this 
policy. 

Roles and Responsibilities 

The Vice-President of Equity, People and 
Culture is responsible for the 
implementation of this Policy and may 
establish associated procedures and 
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guidelines regarding any matter set out 
in this Policy. 

Resources and Support for Smoking 
Cessation 

N/A 

Resources and Support for Smoking 
Cessation 

• Health Canada: Tools for a smoke-
free life

• Health & Wellness Ontario: Support
to quit smoking

• The Centre for Addiction and Mental
Health (CAMH): Smoking Cessation

• Employee and Family Assistance
Program
1-844-880-9142 (EN), 1-844-880-
9143 (FR), TTY: 1-877-338-0275
https://www.yorku.ca/hr/workplace-
wellness/ 

Review 

This policy shall be reviewed every five 
years. 

Review 

The Vice-President Equity, People and 
Culture shall review this policy every 
five years at a minimum. 

Related Policy: 

Healthy Workplace Policy 

Related policies, procedures and 
guidelines: 

Alcohol and Cannabis Use 

Code of Student Rights and 
Responsibilities 

Healthy Workplace Policy 

Smudging and Pipe Ceremony Policy 
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Appendix “B” – Smoking Policy 

Topic: Employees, Employment and Workplace 

Approval Authority: Board of Governors 

Approval Date: 27 November 2018 

Effective Date: 27 November 2018 

Last Revised: 29 April 2025 

1. Preamble

York University values the health, safety and well-being of all students, faculty, staff, 
visitors, contractors and volunteers.  It is committed to creating a healthy workplace 
and an organizational culture that promotes prevention, support and well-being.  The 
University recognizes the interdependence between a healthy workplace and 
employee engagement and further, between employee and student engagement and 
academic excellence.  

2. Purpose

This policy sets out requirements regarding smoking on York University’s campuses 
and sites in a manner that promotes the health, safety and well-being of all community 
members through the reduction of second-hand smoke exposure. It complies with the 
requirements of the Smoke-Free Ontario Act, 2017, the Canadian Cannabis Act, 2017 
and local municipal by-laws. This Policy is subject to change in order to maintain 
compliance with provincial and federal legislation. 

3. Scope

This policy applies to all Community members and businesses on York University 
campuses and sites including students, faculty, staff, visitors, contractors and 
volunteers.  

4. Definitions

Definitions for the purposes of this Policy: 

Enclosed public place: the inside of any place, building or structure or vehicle or 
conveyance, or a part of any of them, that is covered by a roof, and to which the public 
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is ordinarily invited or permitted access, either expressly or by implication, whether or 
not a fee is charged for entry, or a prescribed place;  

Enclosed workplace: the inside of any place, building or structure or vehicle or 
conveyance, or a part of any of them, that is covered by a roof, that employees work in 
or frequent during the course of their employment whether or not they are acting in the 
course of their employment at the time, and that is not primarily a private dwelling, or a 
prescribed place;  

Smoking: inhaling, exhaling or holding lighted tobacco or cannabis (medical or 
recreational). Also includes vaping (inhaling or exhaling vapour from an electronic 
cigarette, vaporizer or inhalant-type device, whether called an electronic cigarette or 
any other name, that contains a power source and heating element designed to heat a 
substance and produce a vapour intended to be inhaled directly through the mouth, 
whether or not the vapour contains nicotine).  

5. Policy

The following requirements regarding smoking apply on York University’s campuses 
and sites: 

5.1 The university ensures compliance with all relevant laws related to smoking on its 
campuses by maintaining smoke-free environments. Community members are 
not permitted to smoke or vape in any enclosed workplace, enclosed public 
place, nor other places designated as smoke-free and vape-free in this Policy; 

5.2 Smoking is only permitted at outdoor designated smoking area(s) on York 
campuses.  

5.3 York community members working at other York sites are to follow the smoking-
related requirements of the building they are in, in addition to this policy; 

5.4 Smoking is not permitted indoors or within nine (9) metres of an entrance/exit or 
air intake of any building, including student residences; 

5.5 Smoking is not permitted indoors or within twenty (20) metres of an entrance/exit 
or air intake of any child care centre; 

5.6 Smoking is not permitted on or around sports fields and surfaces (e.g. areas for 
basketball, baseball, soccer or beach volleyball, ice rinks, tennis courts, splash 
pads and swimming pools); 

5.7 Smoking is not permitted on bar and restaurant patios; 
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5.8 The sale of tobacco is not permitted on university and college campuses, 

including all buildings that are owned or leased by a postsecondary institution or 
student union; 

5.9 Smoking is not permitted in university residences; 

5.10 Traditional use of tobacco and other sacred medicines by Indigenous Persons is 
exempted from this policy, as outlined in the Smudging and Pipe Ceremony 
Policy. 

6. Roles and Responsibilities

The Vice-President of Equity, People and Culture is responsible for the implementation 
of this Policy and may establish associated procedures and guidelines regarding any 
matter set out in this Policy. 

7. Resources and Support for Smoking Cessation

• Health Canada: Tools for a smoke-free life

• Health & Wellness Ontario: Support to quit smoking

• The Centre for Addiction and Mental Health (CAMH): Smoking Cessation

• Employee and Family Assistance Program:
1-844-880-9142 (EN), 1-844-880-9143 (FR),  TTY: 1-877-338-0275
https://www.yorku.ca/hr/workplace-wellness/

8. Review

The Vice-President Equity, People and Culture shall review this policy every five years 
at a minimum. 

Legislative history: Approved: 2018/11/27; Amendments approved by 
the Board of Governors 2025/04/29 

Date of next review: February 2030 

Related policies, procedures 
and guidelines: 

Alcohol and Cannabis Use 

Code of Student Rights and Responsibilities 

Healthy Workplace Policy 

Smudging and Pipe Ceremony Policy 
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INVESTMENT COMMITTEE 

Report to the Board of Governors 
at its meeting of April 29, 2025 

The Investment Committee met on March 18, 2025, and makes this report to the 
Board for information. 

1. Economic and geopolitical environment and investment strategies

The Committee received a comprehensive overview of York University's investment 
accounts, the impact of tariffs, and  insights into global credit markets and portfolio 
performance. The presentation reviewed different scenarios outlining the impacts of 
US tariffs on Canadian industries and provinces and highlighted key sectors. 
Opportunities in global credit markets were explored, and an analysis of credit ratings 
and average yields across different asset classes was provided. The Endowment 
Global Fixed Income portfolio, as of December 31, 2024, showed positive returns 
compared to custom benchmarks. 

The Canadian economic outlook was presented,  outlining economic tailwinds such as 
inflation tracking near the BoC target, lower interest rates, and a high savings rate. 
Economic headwinds include elevated household debt, reduced immigration targets, a 
softening labour market, and trade uncertainty from U.S. tariffs. The presentation 
provided detailed insights into York University's investment strategies, portfolio 
performance, and the broader economic environment,  highlighting the university's 
efforts to navigate market challenges and optimize returns. 

2. Global Equity Search Recommendation

The committee considered and approved a recommendation for a global equity 
manager for the York University Long Term Investment Fund. This follows a review of 
various portfolio structuring options, which led to a global in the Small/ Mid (SMID) cap 
equity. The recommendation was based on strong performance, Canadian-based 
portfolio managers, global research team, and a dedicated client servicing team. 

3. Annual Investment Review

The committee received the performance monitoring review of the Long Term 
Investment Fund as of December 31, 2024, which assessed the performance of the 
total fund from the perspective of the contribution of each asset class and investment 
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manager to the total investment return. The report provided an analysis of the risk 
generated by each manager and asset class, and a status of managers’ mandates. The 
committee noted that the report provides a significant amount of analysis that York 
administration uses in its analytical review of the various investment managers. The 
report also noted that a private assets report was included, as the Long Term 
Investment Fund’s exposure to private assets is expected to grow following the 2023 
asset mix review. 

4. Private Equity Search Update

Following the Asset Mix Review in 2023, private equity will be introduced as a new 
asset class to the endowment asset mix. The Committee received an update on the 
private equity search, where a working group will consider a list of private equity 
managers. The search committee will determine the allocation, taking into 
consideration the Long Term Investment Fund’s liquidity needs, risk tolerance, and 
due diligence of the respective managers. It is anticipated that a recommendation will 
be brought to the Committee in June. 

5. Terms of Reference - Review

The committee reviewed the current Terms of Reference of the Investment 
Committee, which were last reviewed in 2024. The review follows a recommendation 
from the Auditor General of Ontario (AGO), where York committed to a refresh of all 
Board Committee Terms of Reference. To ensure a consistent approach in the review 
process, the Governance and Human Resources Committee (Gov&HR) approved the 
structure and elements of the Terms of all Board committees. Committee feedback will 
be incorporated, and all committee Terms will be reviewed by Gov&HR before  
recommending them to the Board for approval in June. 

6. Other Items of Business

The Committee received, under consent, the Investment Performance Summary 
Report (31 January 2025), the Long Term Investment Fund Dashboard (31 December 
2024) and the Treasury Report (31 January 2025). 

Mary Traversy 
Chair 
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LAND AND PROPERTY COMMITTEE 

Report to the Board of Governors 
at its meeting of April 29, 2025 

The Land and Property Committee met on April 14, 2025, and makes this report to the 
Board for information. 

1. Capital Construction Report - Keele, Glendon and Markham Campuses

The Committee received an update on approved capital projects as of March 31, 2025, 
detailing milestone dates and the status of financial commitments and expenditures. 
Based on the Statistics Canada Building Cost index and discussions with construction 
contractors, the inflationary material cost volatility and material delivery schedules 
have stabilized, whereas electrical switchgear remains a long lead time item. 
Uncertainty associated with tariffs has added another layer of unknowns. 

Data from the Statistics Canada Building Construction Cost Index continues to reflect 
year-over-year cost increases. Of note, the average quarterly cost index continues to 
show a quarter-over-quarter cost increase which must be considered when developing 
cost estimates for projects, along with the potential impact of any tariffs that may be 
applied to Canada-US trade. 

The committee received highlights on major capital projects currently under 
construction, noting that the Vari Hall project is on pause.   

Project Target 
Completion 

Approved 
Budget 

Neuroscience Facility at Sherman 
Science Research Centre (Keele) 

May 2025 $54.50 M 

Central Utilities Building (CUB) 
Electrical Service Renewal 

Phase 2: Fall 
2025* 

$2.35 M 

Markham Campus Full 
completion 

mid-July 
2025** 

$280.5 M 

*Phase 1 complete, Phase 2 ongoing with completion expected in late fall 2025. Phase 3 expected
to be completed by mid-2026. 
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** Building opened in September 2024; substantial performance achieved in March 2025. Full 
completion expected by mid-July 2025. 

2. Land and Property Committee Terms of Reference, Workplan and Skills Matrix

The Committee reviewed and recommended the updated Committee Terms of 
Reference and the 2025-2026 Workplan. These documents will be forwarded to the 
Governance and Human Resources Committee for further review, before being 
recommended to the Board for approval in June. The Committee also reviewed and 
discussed the committee skills matrix. This exercise will be an annual review and will 
be incorporated into the work plan of all committees. 

3. Other Items

Under the Consent Agenda, the Committee received an update on the Wastewater 
Energy Transfer System at Glendon Campus and the Student Housing for information.  

Doug Bergeron 
Chair 
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Minutes 

Meeting: Open Session, 25 February 2025 

via videoconference 

Present: Regrets: Others: 

Paul Tsaparis, Chair  

Francesca Accinelli 

Sheraz Arshad 

Doug Bergeron      

Stefanie Lamonaca Caputo 

Antonio Di Domenico   

Michael Giudice 

Uma Gopinath    

Ruth Green      

Naomi Ierullo   

Harshit Jaiswal  

Loretta Lam      

Rhonda Lenton 

Sham Madhok    

Carole Malo      

Helen Polatajko  

Nar Singh      

Mary Traversy      

Leikha Bisera, Assistant Secretary 

Leanne De Filippis, Advisor 

Sheraz Arshad 

David Garg      

Ingrid Minott      

Dee Patterson 

Eugene Roman 

Nadine Spencer 

Kathleen Taylor 

Chris Ardern 

Amir Asif  

Anthony Barbisan  

Shannon Brooks 

Priyanka Debnath   

Marco Fiola 

Susana Gajic-Bruyea  

Vinitha Gengatharan  

Keshia Gray 

Aïssata Hann (YFS President) 

Alice Hovorka 

Barbara Joy 

Jacqueline Janelle 

Margaret Kierylo  

Narin Kishinchandani 

Laina Bay-Cheng 

Weiling Li  

Alice MacLachlan 

Ijade Maxwell Rodriques 

Kim McLean  

JJ McMurtry 

Oluwakemi (Kemi) Oke   

Patricia E. (Ellie) Perkins    

David Peters 

Sonya Pettinella 

Michelle Roseman 

Louise Spencer 

Graeme Stewart 

Darus Suharto 

Susan Webb 

Bobbi-Jean White  

Elaine MacRae, Governance 

Coordinator 

Alex Munin, IT 
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II. Open Session

1. Chair’s Items

The Chair welcomed Governors and community members to the 488th meeting of the Board of 

Governors of York University and read the Land Acknowledgement.  

The Chair thanked members for their continued commitment to York University and thanked 

Doug Bergeron for taking on the leadership role as Chair of the Land and Property committee 

and Dee Patterson for taking on the role of Chair of the Finance and Audit committee. 

On behalf of the Board, the Chair extended condolences to the family of John Hunkin, former 

Board members who passed away in January. John Hunkin supported student excellence at 

York and was a longtime member of the York University Board of Governors and the York 

University Foundation Board. His leadership and vision were instrumental in shaping the 

University's future.  

The Chair congratulated President Rhonda Lenton who will be honoured with the King Charles 

III’s Coronation Medal in a special ceremony in March. The medal commemorates the 

coronation of King Charles III and is awarded to individuals who have made exceptional 

contributions to Canada, their local communities, or have achieved remarkable 

accomplishments abroad that reflect positively on Canada.  

Members were reminded that the next Board Education session will be on Strategic Enrolment 

Management scheduled on March 14.  

a. Report on Items decided during the closed session

The Chair reported that at the Closed Session, the Board approved the following appointments/ 

re-appointments as set out below: 

• VICE-CHAIR/CHAIR ELECT – appointment of Antonio Di Domenico as Chair-Elect

to serve a three-year term starting 1 July 2025.

• RE-APPOINTMENT - re-appointment of Dr. Amir Asif as Vice-President Research

and Innovation for an additional five-year term commencing July 1, 2025, and

ending June 30, 2030.

• APPOINTMENT – appointment of Noorez Lalani and Frank Fazzari to the Board of

Governors for a four-year term from March 1, 2025 to February 28, 2029.

b. Consent Agenda Approval
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The Board approved the minutes of the November 26, 2024, meeting, amendments to the 

Banking Resolution to reflect changes in the VPFAs Division and updates to the Signing 

Authority Policy under the consent agenda. Members also noted amendments to the 

procedures of the Human Rights Policy and Procedures and the Points of Pride for information. 

2. Executive Committee

The Chair reported that at its meeting earlier, the Executive Committee received an update 

from the President, considered appointments and re-appointments as announced, discussed 

the Terms of Reference of the Board Executive committee and reviewed key issues from 

committee chairs from this Board cycle’s meeting.  

a. Action Taken on Behalf of the Board

The Chair reported that since the last meeting of the Board of Governors, the Executive 

Committee Executive Committee dealt with two items of business pursuant to its authority 

under Article 3 Section 3.02 (d) (iii) of the York University Board of Governors – Transitional 

Terms of Reference: 

• the negotiated settlement for the renewal of the collective agreement with the

Canadian Union of Public Employees, Local 3903 Unit 4 (CUPE 3903-4)

• the negotiated settlement for the renewal of the collective agreement with the York

University Staff Association Unit 1 (YUSA-1)

3. President’s Items

President Rhonda Lenton welcomed members to the meeting and provided an update covering 

several key topics: planning for the School of Medicine, an overview of the SMA-4 and the 

future of higher education. The President provided updates on the establishment of the School 

of Medicine, noting that the York University Senate approved in principle to establish the 

School of Medicine with the Faculty of Health and spoke to the four tracks of approval that will 

continue to advance: accreditation, establishment within the Faculty of Health, medical degree 

program approval, and capital planning. President Lenton highlighted the School’s unique 

community-based learning approach.  

President Lenton provided an overview of the Strategic Mandate Agreements (SMA-4), where 

the Ministry of Colleges and Universities (MCU) launched the SMA4 process in August 2024, 

covering the period from 2025 to 2030. President Lenton noted that while six metrics from the 

SMA3 were carried over, two new metrics emphasize investment, innovation, and institution-

specific objectives. York’s Forward Action Plan under project 6: Improve SMA 

Performance aims to enhance York's performance across relevant SMA metrics by 

implementing strategic initiatives.  The President discussed the financial challenges facing 
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higher education institutions globally as universities face challenges due to underfunding, 

tuition fee freeze, and restrictions on international students. Factors influencing higher 

education were discussed including public perception, enrolment and demographics, hybrid 

campuses, sustainable business models student career readiness and well-being and artificial 

intelligence. 

The President spoke to the YorkU Forward Action Plan which detailed updates on initiatives for 

program enhancement, enrolment recovery, and administrative efficiencies, with significant 

savings and strategic improvements projected. Additionally, President Lenton discussed York's 

global engagement efforts, aimed at strengthening higher education ties and expanding 

partnerships.  

4. Academic Resources Committee

Antonio Di Domenico referred to the Committee’s written report and spoke to items discussed 

which covered a budget and enrolment update, initiatives to improve enrolment management 

and updates related to the planning of the School of Medicine and select projects under the 

York University Forward Action Plan. The committee also received updates on the 2024 Annual 

Research Report and noted several research accolades and honors received by York. 

Additionally, for five consecutive years, the university has sustained externally sponsored 

research income, reaching an all-time high of $120 million in FY2023, the highest in its history. 

5. External Relations Committee

Francesca Accinelli provided highlights of items discussed at the committee which focused on 

core themes around fundraising, York’s brand positioning and discussions on developments in 

government and community relations and its impact on higher education. A survey on York’s 

brand strategy indicates that it is time to evolve the strategy, and that brand evolution will begin 

when the new University Academic Plan (UAP) is in place. 

6. Finance and Audit Committee

On behalf of the committee, Sham Madhok provided the report of the committee included in 

the agenda package. Discussions focused on the budget and enrolment update, noting that the 

committee spent time on its impact on finance. In addition, the committee reviewed the annual 

Debt Policy and received the report of the Internal Auditor for the period of November 1, 2024 

– January 31, 2025.

a. Fees 2025 -2026

Referring to the documentation distributed, Ms. Madhok spoke to the proposed 

recommendations. 
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i. Tuition Fees

Documentation was noted. It was duly agreed that the Board of Governors approve the 

2024-2026 domestic and international tuition fees as outlined in the summary table 

below, and in Appendix A and B: 

II. New Programs beginning In September 2025

a. Ph.D. in Disaster and Emergency Management program

b. Graduate Diploma in Primary Health Care Nurse Practitioner (PHCNP)

program

Appendix A sets out the proposed Tuition Fee changes for Domestic Students, 

detailed by Program. 

Appendix B sets out the proposed Tuition Fee changes for International 

Students, detailed by Program. 

ii. Centrally Collected Ancillaries

Documentation was noted and that the proposed increase is to offset inflationary 

pressures on operational expenses and maintain the quality of student services. 
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It was duly agreed that the Board of Governors approve a 12.0% increase in centrally 

collected ancillary fees for the fiscal year 2025-2026, effective May 1, 2025. 

o For undergraduate students, the increase is $3.19 per credit, raising the fee

from $26.60 to $29.79, resulting in an increase from $798.00 to $893.76

($95.76) for full-time students enrolled in 30 credits.

o For graduate students in professional programs, the increase is $47.86, from

$398.81 to $446.67 per term. Part-time graduate students pay 50% of the

full-time fee.

iii. Parking Rates

Referring to the documentation distributed, Ms. Madhok spoke to the revised 

recommendations for parking rates following committee discussions. 

Documentation was noted. It was duly agreed that the Board of Governors approve the 

following 2025-2026 Parking rates: 

2025-2026 Permit Rates 

Category Rate % Increase Amount Increase/month 

Outer Reserved $104.00 12% $116.48 $12.48 

Reserved $116.00 14% $132.24 $16.24 

Garage $128.00 17% $149.76 $21.76 

Glendon Lower Level $81.00 12% $90.72 $9.72 

2025-2026 Weekend Rates 

Location 

Current 

Saturday Flat 

Fee 

Current 

Sunday Flat 

Fee 

Proposed 

Saturday Rate 

Proposed 

Sunday Rate 

Founders & 

Northwest Gate 
$5.00 $5.00 

$1.75 per 1/2 hr. 

Max $10.00 

$1.75 per 1/2 

hr. Max $10.00 

Reserved Lots 
$7.00 $5.00 

$1.75 per 1/2 hr. 

Max $15.00 

$1.75 per 1/2 

hr. Max $15.00 

Garages 
$7.00 $5.00 

$1.75 per 1/2 hr. 

Max $20.00 

$1.75 per 1/2 

hr. Max $20.00 

2025-2026 HONK Multi Pack Rates 

Category 
Current 10 

Pack Cost 
% Increase 

2025-2026 

Cost 
Increase 

Surface $100.00 14% $114.00 $14.00 

Garage $120.00 17% $140.40 $20.40 
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b. Single Provider of Group Benefits and Employee Family Assistance Plan Services

Documentation was noted. Ms. Madhok spoke to the proposed recommendation noting

that the renewal of the optional second term is conditional to Board approval.

It was duly agreed that the Board of Governors approve entering into a 10-year

agreement with Sun Life Assurance of Canada for the provision of Group Benefits

and Employee Family Assistance Plan Services. The projected value of the initial 5-

year period is $77.9M. The contract includes 1 additional optional 5-year renewal at

York’s discretion. The total estimated contract value of the initial period plus the

optional renewal period (10-year potential period) is $159.7M in Service Fees

(excluding the claim amounts). Senior Administration will seek Board approval

before proceeding with the additional optional 5-year renewal.

7. Governance and Human Resources Committee

Helen Polatajko highlighted key points from the committee report included in the agenda. She 

noted that the Division of Equity, People and Culture is now in its fifth year, which provides an 

opportunity to reflect on its evolution, clarify its current state and strengths, and plan for future 

developments and contributions. Additionally, the committee discussed milestones achieved 

under the Forward Action Plan’s HR initiatives and events supporting Indigenous Initiatives.  

The Chair noted that, following the recommendation of the Auditor General of Ontario, all 

Board committees reviewed their Terms of Reference. As part of this review process, all 

committee terms will now follow a consistent structure. Committee feedback will be 

incorporated, and the Governance and Human Resources (Gov&HR) committee will review all 

Terms for consistency and coherence before recommending them to the Board for approval in 

June. The committee received updates on board recruitment and reviewed the board skills 

matrix. They also discussed board education, including future opportunities for members to 

attend Senate sessions as part of director education. 

8. Investment Committee

Mary Traversy spoke to the Investment Committee report included in the agenda package and 

provided an overview of discussions around the concept of the Long-Term Investment Fund, 

progress towards moving into a new asset class on private equity and a discussion on the 

sustainable investing report which intends to demonstrate York’s progress and positions the 

University as a leader in sustainable investing and transparency. 
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a. Revisions to the Endowment Fund Statement of Investment Policies and Procedures

(SIPP)

Documentation was noted and that the proposed revisions to the Endowment Fund Statement 

of Investment Policies and Procedures (SIPP) is to reflect the recommendation adopting the 

Reference Portfolio. 

It was duly agreed that the Board of Governors approve the revised Statement of 

Investment Policies and Procedures (SIPP) due to future implementation of a 

Reference Portfolio and stating that the portfolio performance should meet or exceed a 

real rate of 4%. The revised SIPP is attached as appendix A. 

9. Land and Property Committee

Doug Bergeron spoke to the Committee’s report which covered discussions around the School 

of Medicine where the process for a Plan B to temporarily house the School at the Keele 

campus is being developed. Updates on progress made towards developing a Glendon Campus 

Vision and strategy were provided, together with the capital construction update on 

developments in the Keele, Glendon and Markham campuses. Following the opening of the 

Markham campus in September 2024, members noted that outstanding work on the building is 

progressing well, and that the project's substantial performance milestone is targeting towards 

May 2025. 

10. Other Business

There were no other business. 

11. In Camera Session

An In Camera Session was held. No decisions were taken. 

Paul Tsaparis, Chair    _____________________________________ 

Leikha M. Bisera, Assistant University Secretary________________________________ 

39



Board of Governors 

Memorandum 

To: Board of Governors 

From: Paul Tsaparis, Chair, Executive Committee 

Date: 29 April 2025 

Subject: Pension Fund Board of Trustees Reappointments 

Recommendation: 

The Executive Committee recommends that the Board of Governors approve the 
following reappointments to the Pension Fund Board of Trustees.  

1. Dee Patterson, as a Board of Governors nominee, effective May 1, 2025, for a
three-year term.

In her nearly 30-year career as a senior financial services executive, Dee Patterson,
MBA’89, led the development of Scotiabank’s corporate banking power and utilities
portfolio across Canada. She also has extensive experience across many other
sectors, including infrastructure, healthcare, technology, and government. She
credits her experiences with affording her an important skill as a York University
governor: the ability to work collaboratively and creatively and view complex issues
from multiple perspectives.

Dee first joined the York community as an MBA student at the Schulich School of
Business graduating in the late 1980s. She accepted the invitation to join the
University’s Board of Governors in February 2019. Dee currently serves as Chair of
the Finance and Audit Committee and of its Subcommittee on Digital
Transformation and serves as a member of the Pension Fund Board of Trustees, as
well as the Pension Fund Investment Committee.

In addition to her service at York, Dee is a member of the board of directors of both
RFA Bank Canada (Chair of the Risk Committee, member Governance, Conduct
Review and Compensation Committee) and Elexicon Energy Inc.(Chair of the Audit
and Finance Committee and member HR and Governance Committee).  Adding to
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her York University MBA, she earned her ICD.D designation from the Institute of 
Corporate Directors - Rotman Directors Education Program at the University of 
Toronto and her Master’s in Finance from London Business School 

This will be Dee’s third, and last term as a Pension Trustee. 

2. Shanker Trivedi, as a YUFA nominee, effective June 1, 2025, for a three-year
term.

Shanker Trivedi is an Associate Professor of Accounting and Program Director of
the Master of Accounting, and Graduate Diploma in Accounting Analytics programs
at the Schulich School of Business, York University. Professor Trivedi’s research
interests are in financial accounting, the accounting profession, and tax. His current
teaching interest is in financial accounting. He has taught at all levels, bachelors,
masters, and doctoral. Shanker has published in journals such as Experimental
Economics, and Accounting Organizations and Society, among others. He is also the
co-author of the 6th and7th editions of Advanced Financial Accounting. He has
served on many committees within and outside the university setting and has
authored primers on pensions and pension accounting for the benefit of faculty
members throughout Ontario.

This is Shanker’s second first term as a Pension Trustee.

Rationale:  

The Pension Fund Board of Trustees (BoT) has responsibility for the pension fund as 
delegated by the Board of Governors under a Trust Agreement.  Its Terms of 
Reference, approved by the Board of Governors, specify that various bodies 
recommend members. Those recommended become members when they are 
approved by the Board of Governors and have signed an acknowledgement that they 
are bound by the Trust Agreement. Even though a specific body nominates a Trustee, 
once appointed, Trustees do not represent only that particular body, but have fiduciary 
responsibilities to all the members and beneficiaries of the pension plan.  

The normal term of office is three years, with retiring members being eligible for re-
appointment to a maximum of nine consecutive years. 
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Memorandum 

To: Board of Governors  

From: Dee Patterson, Chair, Finance and Audit Committee  

Date: 29 April 2025 

Subject: Spring 2025 Referendum on Legal and Literary Society 

 

Recommendation: 

the Finance and Audit Committee recommends that the Board of Governors 
approve the following referendum results for the Legal and Literary Society at York 
University to take effect for Fall Winter 2025-26:  

1.  Legal and Literary Society: Increase the levy (per semester) for all Juris 
Doctor students at the Osgoode Hall Law School by $20.00; adjusted 
annually to increase or decrease in accordance with the Toronto Consumer 
Price Index to support 

Constituency: Juris Doctor Students at the Osgoode Hall Law School  

Rationale:  

The preamble and question below were submitted and approved by Student 
Community and Leadership Development (SCLD) to be included in all campaign 
materials created and used by the student organization. Additionally, any support 
provided by SCLD such as developing a website, included the preamble and question 
to ensure transparency. The website also provided a method for any complaints 
regarding suspected violations to be submitted. An independent Chief Returning 
Officer (CRO) monitored the referendum and responded to and investigated any 
complaint submissions. All suspected violations and complaints, if any, are now 
resolved. All votes took place electronically using the York University voting platform. 
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SCLD is also compiling recommendations for future referenda, as they continue to 
revise the “Guidelines and Procedures for the Conduct of Student Referenda at York 
University” to align with the new Regulation Regarding Student Organizations. 

Preamble and Question: 

The Legal and Literary Society (“L&L”) of Osgoode Hall Law School, a recognized 
student government at York University, is requesting assistance to help provide 
funding to support the needs of their growing community. These funds will support a 
variety of programs and initiatives offered by L&L (e.g. Club resources, year-end galas, 
the Period Project, etc.).  
  
Currently, the Legal & Lit Society ("L&L") receives a student levy of $39.15 per 
semester; adjusted annually to increase or decrease in accordance with the Toronto 
Consumer Price Index.  

 
Do you, as a Juris Doctor student at the Osgoode Hall Law School, agree to increase 
the levy (per semester) for all Juris Doctor students at the Osgoode Hall Law School by 
$20.00; adjusted annually to increase or decrease in accordance with the Toronto 
Consumer Price Index to support, sustain, and expand the services, activities, and 
resources offered by the Legal & Literary Society?  

• Yes  
• No  
• Abstain 

Constituency: Juris Doctor Students at the Osgoode Hall Law School  

Results:   

There were 1,027 eligible voters in the Legal and Literary Society referendum, and 
10% or 103 votes were required to reach quorum. Based on the voting results below, 
the Legal and Literary Society reached quorum and majority of students voted to 
implement the $20.00 increase per semester levy fee. 

Voting Results for the Legal and Literary Society Referendum 
Total Votes: 269 
180Yes:  180 
No:  85 
Abstain:  4 
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Memorandum 

To: Board of Governors  

From: Dee Patterson, Chair, Finance and Audit Committee 

Date: 29 April 2025 

Subject: Spring 2025 Referendum on Markham Student Council 

 

Recommendation: 

The Finance and Audit Committee recommends that the Board of Governors 
approve the following referendum results for the Markham Student Council at York 
University:  

1. Markham Student Council: Implement a harmonized levy for all undergraduate 
students at York to pay $3.00 per credit; adjusted annually to increase or 
decrease in accordance with the Toronto Consumer Price Index. 

      Constituency: York University Markham Campus Undergraduates 

Rationale:  

The preamble and question below were submitted and approved by Student 
Community and Leadership Development (SCLD) to be included in all campaign 
materials created and used by the student organization.  Additionally, any support 
provided by SCLD such as developing a website, included the preamble and question 
to ensure transparency. The website also provided a method for any complaints 
regarding suspected violations to be submitted. An independent Chief Returning 
Officer (CRO) monitored the referendum and responded to and investigated any 
complaint submissions. All suspected violations and complaints, if any, are now 
resolved. All votes took place electronically using the York University voting platform. 
SCLD is also compiling recommendations for future referenda, as they continue to 
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revise the “Guidelines and Procedures for the Conduct of Student Referenda at York 
University” to align with the new Regulation Regarding Student Organizations. 

Preamble and Question: 

The Markham Student Council (“MSC”) is a recognized student organization at York 
University dedicated to act as a unified voice for the student body, advocating for their 
diverse needs and aspirations while celebrating the unique contributions of every 
individual. By hosting impactful events, creating volunteer opportunities, and 
supporting clubs and social activities, the MSC aims to represent and meet the needs of 
our students to the best of our ability. By honouring the spirit of collaboration and 
championing student leadership, the MSC endeavours to create lasting impacts that 
shape the future of our campus and its students for generations to come.   

The Markham Student Council (“MSC”) is requesting support in funding its variety of 
initiatives, services, and programming, including but not limited to; on-campus and off-
campus social events, club resources, honorariums (For the MSC Board), campus life 
improvement, volunteering, and development opportunities.   

Do you, as a Markham Campus student at York University, agree to implement a levy for 
all students at the Markham Campus Students at York University of $3.00 per credit to 
support the Markham Student Council (“MSC”); adjusted annually to increase or 
decrease in accordance with the Toronto Consumer Price Index to support, sustain, 
and services, activities, and resources offered by the Markham Student Council.  

• Yes  
• No  
• Abstain  

Constituency: York University Markham Campus Undergraduates 

Results:   

There were 334 eligible voters in the Markham Student referendum, and 10% or 33 
votes were required to reach quorum. Based on the voting results below, Markham 
Student Council reached quorum and majority of students voted for the 
implementation levy of $3.00 per credit. 

Voting Results for the Markham Student Council Referendum 
Total Votes: 66 
Yes:  56 
No:  8 
Abstain:  2 
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Memorandum 

To: Board of Governors  

From: Dee Patterson, Chair, Finance and Audit Committee 

Date: 29 April 2025 

Subject: Environmental Urban Change Student Association (EUC) Levy Fees 

 

Recommendation: 

The Finance and Audit Committee recommends that the Board of Governors 
approve an amendment of the following levy fee: 

1. Environmental and Urban Change Students’ Association: Expand the 
collection of Faculty Student Government levies for all students enrolled in 
the Environmental and Urban Change Faculty. 

Rationale:  

The Environmental and Urban Change Students’ Association is a recognized Faculty 
Student Government at York University.  

Due to a faculty merger in 2019, some program streams (e.g., Cities, Regions, 
Planning, Sustainable Environmental Management, Environmental Arts and sciences, 
Ect.) are not paying a levy to the Environmental Urban Change Student Association.  

On January 1, 2023, the Regulation Regarding Student Organizations came into effect. 
Under Section 5.4 the Regulation indicates that “Every student is, upon enrolment in a 
Faculty at the University, a member of, and pays a Levy to, the Recognized Faculty 
Student Government of that Faculty.”  
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The regulation states that only one Faculty Student Government may be recognized 
per Faculty. Environmental and Urban Change Students’ Association is the recognized 
faculty governments as per schedule A of the regulation. Therefore, the existing levy 
fee collected on behalf of Environmental and Urban Change Students’ Association 
should be applied to students in all programs within the faculty.  
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Memorandum 

To: Board of Governors  

From: Dee Patterson, Chair, Finance and Audit Committee 

Date: 29 April 2025 

Subject: Termination of Centre for Women and Trans People Student Levy 

Recommendation: 

The Finance and Audit Committee recommends that the Board of Governors 
approve termination of the following levy fee: 

1. Centre for Women and Trans People: Terminate the collection of any levies
and withdrawal the Recognition of the Student Organization.

Rationale: 

The Centre for Women and Trans People (CWTP) was a recognized student 
organization at York University. However, this organization ceased operations in 2023 
due to internal concerns regarding transparency, accountability, and challenges of 
their organization’s history. CWTP followed up with a “Statement of Closure” made 
public to their community.  

In 2024, the organization’s board passed a motion regarding the dissolution of their 
organization including their status as an organization under the Canada Not-for-Profit 
act.  

CWTP has ceased all operations and formally dissolved their organization. Final 
audited financial statements for 2024 were provided to Student Community and 
Leadership Development (SCLD). CWTP’s office in the Student Centre has been 
vacated.  
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CWTP Board Direction on Dispersal of Levy Held in Trust 

On Feb 19 2025, the outgoing Board of the Centre for Women and Trans People issued 
a letter to SCLD expressing their intent for undistributed levy that was collected by 
students over the last few years. In this letter, the board acknowledged their failure to 
meet the university’s requirement to receive these funds and that there will be 
deliberations regarding the dispersal of approximately $500,000 unreleased CWTP 
levy. 

CWTP believes that the entirety of the levy monies held in trust during the times when 
the Centre was non-operational should be collected into a scholarship fund for women 
and trans students at York University and has shared a proposal to provide financial 
support to women and trans students facing systemic barriers to education.  

CWTP requests that stakeholders keep the interests of women and trans students at 
York University at the forefront of the decision-making process regarding the 
disbursement of collected levy funds.  
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Memorandum 

To: Board of Governors  

From: Dee Patterson, Chair, Finance and Audit Committee 

Date: 29 April 2025 

Subject: Termination of Sexual Assault Survivors’ Support Line & Leadership 
Student Levy 

 

Recommendation: 

The Finance and Audit Committee recommends that the Board of Governors 
approve the termination of the following levy fee: 

1. Sexual Assault Survivors’ Support Line & Leadership: Terminate the 
collection of any levies and withdraw the Recognition of the Student 
Organization.  

Rationale:  

The Sexual Assault Survivors’ Support Line & Leadership was a recognized student 
organization at York University. However, this organization has failed to meet the 
requirements under the Regulation Regarding Student Organizations:  

1. Violation of the requirement that Recognized Student Organizations Conduct 
themselves in an Open, Accessible, Democratic, Non-Discriminatory and Legally 
and Financially Responsible manner, as prescribed under Section 10.1 of the 
Regulation. 

2. failure to provide: 

a. A current list of the names, titles, and email addresses of each officer, including 
the treasurer or equivalent;  
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b. A current list of the names, titles and email addresses of each officer with 
signing authority;  

c. A copy of the most up-to-date governing documents; 

3. Violation of the requirement to submit a copy of the Recognized Student 
Organizations financial statements for the preceding fiscal year(s), as prescribed 
under Section 10.1 of the Regulation;  

o list of outstanding years required for submission: 2020-21, 2021-22, 
2022-23 and 2023-24.   

Non-Compliance Process: 
The Centre for Student Community & Leadership Development (SCLD) made several 
attempts to reach leadership of the Sexual Assault Survivors’ Support Line & 
Leadership. After no response, SCLD actioned the process outlined in the Regulation 
Regarding Student Organizations including:  

- Informing the Student Organization of non-compliance 

- Written notice of suspected breach 

- Opportunity to remedy suspected breach through educational remediation and 
process support 

Confidential Consultations with Student Leaders  

- As per the Regulation Regarding Student Organizations, the Representative 
conducted a written or oral hearing in accordance with the principles of 
procedural fairness before making a determination whether the Recognized 
Student Organization has been and/or remains in breach of this Regulation. 

o The hearing was conducted by a Representative who was not involved in 
investigating the suspected breach or in preparing and providing the 
written notice of it. 

Representative’s Decision 

The representative determined that based on the principles of procedural fairness and 
the evidence presented, the Sexual Assault Survivors’ Support Line & Leadership is and 
remains in breach of the Regulation Regarding Student Organizations and 
recommended that the university move to have the organization's levy terminated. 
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Memorandum 

To: Board of Governors    

From: Dee Patterson, Chair, Finance and Audit Committee 

Date: 29 April 2025 

Subject: Bill S-211 Annual Report 
 

Recommendation:  

The Finance and Audit Committee recommends that the Board of Governors 
approve the Annual Report pursuant to s. 11(1) of Bill S-211 as presented in 
Appendix A. 

Background and Rationale: 

The Federal Bill S-211, the Fighting Against Forced Labour and Child Labour in Supply 
Chains Act (the “Act”), requires eligible entities to file an annual report of measures 
taken to prevent and reduce the risk of  forced labour or child labour in their supply 
chains (the “Report”). Under the Act, the Report must be approved by the entity’s 
governing body and submitted to Public Safety Canada by May 31 of each year. In 
addition, the reporting entities are required to publish the Report on their website.   

The University is an entity subject to the annual reporting requirement under the Act 
and is required to submit an annual report, as approved by its Board of Governors, by 
May 31, 2025.  

The University’s Report, attached as Appendix A, is intended to provide information to 
Public Safety Canada regarding the University’s activities and supply chains, as well as 
its policies and due diligence processes aimed at identifying and reducing the risk of 
forced labour and child labour. The Report includes a narrative section and an online 
questionnaire. 
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The Act does not require the University to certify that there is no forced labour or child 
labour in its supply chains, nor does it impose minimum standards beyond providing 
accurate information as required by the Act. 

Consequences of Non – Compliance: Failure to comply with the Act’s requirements can 
result in significant penalties, including fines up to $250,000. 

As part of the review process, information was collected and vetted across various 
aspects of the University including, but not limited to, the Division of Finance and 
Administration, Office of the Counsel, Division of People, Equity, Culture, The 
University Bookstore, Division of Research and Innovation, Department of Facilities, 
Human Resources Department, and the Office of Sustainability. Based on the review, 
we are satisfied that the information and content reported is accurate and reliable. The 
Office of the Counsel has reviewed and is satisfied that the attached Report meets the 
legal requirements of the Act.  In addition, the review process also included conducting 
an environmental scan of other universities to benchmark best practices and aligning 
the sectoral strategy through collaboration with the Ontario University Professional 
Procurement Management Association (OUPPMA), ensuring comprehensive coverage. 

Upon approval from the Board of Governors, this report will also be translated into 
French language to enhance accessibility and reach a broader audience and formatted 
in accordance with York’s publishing standards. The report, along with the Board Chair 
attestation letter (as presented in Appendix B) will be submitted by the University to 
Public Safety Canada and published on the University website. 
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APPENDIX A - 2025 Annual Report and Questionnaire 

 
York University’s 2025 Annual Report 

On Fighting Against Forced Labour and Child Labour 
in Supply Chains 

 
 

Reporting entity’s legal name: York University 

Financial reporting year: May 1, 2023, to April 30, 2024 

Identification of a revised report: N/A 

Business number(s): 119306736 

Identification of a joint report: N/A 

Identification of reporting obligations in other jurisdictions: N/A 

Entity categorization according to the Act: Entity (University) 

Sector/industry: Public Sector / Higher Education 

Location: Toronto, Ontario, Canada 
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Fighting Against Forced Labour and Child Labour in Supply Chains Act 

2025 Annual Report 

York is a top international teaching and research university and a driving force for 
positive change. 

Located in Toronto, Canada, York is empowered by a welcoming and diverse 
community with a uniquely global perspective. We are preparing our students for their 
long-term career and personal success. Together, we are making things right for our 
communities, our planet, and our future. 

Governance Structure at York University 

York University was established with the proclamation by the Queen in Right of the 
Province of Ontario of the York University Act on March 26, 1959. The York Act was 
amended in 1965, and it is under the 1965 legislation that the University, as we now 
know it, is constituted. 

York University is a not-for-profit charitable corporation, with an autonomous 
governance system. Notwithstanding its legal autonomy, it is publicly assisted by grants 
from the Ontario government and elsewhere and is responsible for reporting on a 
number of matters pertaining to its operation to both provincial and federal 
governments. 

The system of governance established by the York University Act is bicameral, with two 
governing bodies: the Board of Governors and the Senate. The power to act on the 
university’s behalf is divided among the Chancellor, the Board, the Senate and the 
President (who is also the Vice-Chancellor). But for the powers specifically given to 
Senate over academic policy, and to the President over student conduct and other 
matters, the government, conduct, management and control of the University and of its 
property, revenues, expenditures, business and affairs are vested in the Board by 
the York Act. 

The Chancellor is the titular head of the University and has the power to confer all 
degrees. 

Notwithstanding the independent powers given to the Chancellor, Board, Senate and 
President, the York University Act provides for interdependence by requiring 
consultation and approval among the governing bodies, the Chancellor and the 
President in a number of areas.  

The composition of both the Board of Governors and the Senate is established by 
the York University Act. The Board consists of the Chancellor, the President and up to 
thirty (30) other persons. The by-laws of the Board specify how the governors are 
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appointed. The Senate is composed of ex officio members specified by the Act, as well 
as other elected and appointed members determined by Senate regulation. It is a 
legislative requirement that full-time members of the teaching staff must always 
constitute a majority of the members of Senate. There are places for two members of 
the Senate on the Board and for up to seven members of the Board on Senate 
(including the Chancellor, the President and the Chair of the Board, all of whom sit ex 
officio on the Senate). The Board of Governors conducts its business through 
committees that bring recommendations to the full Board at regularly-scheduled 
meetings. The Senate also conducts much of its business through a network of 
committees that bring business to the full Senate, through its Executive Committee. 

UNIVERSITY SUPPLY CHAINS 

The mission of York University is the pursuit, preservation, and dissemination of 
knowledge. The University’s primary operations are to provide educational and research 
services. Its supply chains support and facilitate the University’s ongoing research and 
education initiatives. 

As it relates to the acquisition of goods, the material supply chain spend activity falls 
within the construction and space renovation categories. Other areas of major spend 
include: 

• Information Technology,  
• Consulting and Non-Consulting Services, 
• Maintenance Repair and Operations, 
• Specialized Research Equipment   

The University conducts its supply chain management in accordance with various 
applicable procurement directives and trade treaties, such as the Broader Public Sector 
Procurement Directive, Canadian Free Trade Agreement, and the Comprehensive 
Canada-EU Trade Agreement. In addition, the University has a comprehensive policy 
and procedures ensuring that procurement of goods and services are conducted in 
accordance with the applicable laws and regulations. 

Procurement of goods and services above the applicable threshold are acquired using 
an open public tendering process. This process is led centrally by the University’s 
Strategic Procurement Department.   

The acquisition process involves the use of a variety of acquisition tools (RFP, RFT, 
RFQ) to select vendors for a contract award. Suppliers are thoroughly vetted through a 
combination of self-disclosure by the vendor, as well as research and reference checks 
conduct by the University. These acquisition tools obligate suppliers to maintain 
compliance with the University’s policies and with applicable laws, and these obligations 
are flowed through to the supplier’s subcontractors where applicable. 
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To leverage its due diligence, Strategic Procurement Services also relies on a Vendor of 
Record model for the majority of purchases. Potential vendors and suppliers are vetted 
and selected through the issuance of an open public Request for Supplier Qualification 
to provide the University with optimal information about its suppliers in the ordinary 
course.  

Strategic Procurement Services uses a central, comprehensive check and balance 
system to manage vendor performance during the course of service delivery, through its 
Procurement Policy and supporting processes. This data is securely stored by the 
University. 

In addition, the University is finalizing a Supplier Code of Conduct designed to identify, 
manage, and mitigate supply chain risks, including those associated with forced and 
child labour. 

POLICIES AND PROCEDURES AND DUE DILIGENCE 

The University has a broad range of policies and procedures governing its activities and 
which operate to support the University’s objects and purposes  including the 
betterment of society. Through these policies and procedures, the University will 
develop additional mechanisms beyond those already in place to reduce the risk of 
forced labour and child labour,  train its personnel and community on identifying those 
risks, and  require its suppliers, vendors and business partners to uphold the highest 
levels of ethical behaviour. 

Procurement 

Strategic Procurement Services (“SPS”) at York University provides support to the 
University’s departments and units to procure goods and services at fair prices.  The 
Procurement of Goods and Services Policy and Procedure, and Procurement Code of 
Ethics, ensure that the University’s personnel act in good faith, conduct appropriate due 
diligence and hold vendors and suppliers to the highest standards of honesty. 

SPS follows the Province of Ontario’s Broader Public Service Directives and trade 
treaties such as the Canada Free Trade Agreement and the Canada-EU 
Comprehensive Economic and Trade Agreement. These Directives and treaties 
promote fair and transparent dealings with bona fide vendors and suppliers in regions 
where the risks of forced labour and child labour are reduced. 

Signing Authority Register 

To maintain proper control over its activities, the University’s Signing Authority Register 
governs the approval and execution of its agreements, contracts and other documents. 
The assignment of authority and responsibilities ensures that appropriate senior 
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personnel are aware of transactions, including those that could involve the risk of forced 
labour and child labour, and will permit the University’s administration to assess the 
effectiveness of the procedures and processes that it is developing. 

Statement of Investment Policies and Procedures 

The University’s investment strategy requires it to consider environmental, social and 
governance (ESG) factors when managing its endowment portfolio. The University will 
continue to pursue investments that do not engage the risk of forced labour or child 
labour by upholding these ESG factors. 

Human Resources 

The majority of the University’s employees are unionized and governed by collective 
agreements which include grievance mechanisms for employees. The University is 
beginning to develop training materials directly related to identifying and reducing the 
risks of forced labour and child labour. 

Research 

The University has a robust set of policies, procedures and due diligence in place to 
ensure that its research is conducted in an ethical and diligent manner, and that the 
equipment used in research is procured in a proper, ethical and legally compliant 
manner, including adherence to the Senate Policy on Responsible Conduct of Research 
and the Policy on Sources of Research Funds. These policies help ensure that research 
is conducted in accordance with the University’s objectives and purposes, and the 
betterment of society.  

The Division of Vice-President Research & Innovation complies with Canada’s 
controlled goods regime and leverages the export control systems already in place in 
both Canada and the United States.  

Sustainability 

The University’s Sustainability Policy acknowledges that a critical challenge to 
sustainability is socio-economic inequality and commits the University to supporting 
values that will assist in identifying and reducing the risks of forced labour and child 
labour. 

The University works with multiple external partners to champion these goals, including 
registering with the Fair Labor Association and requiring the same of its licensed 
manufacturers.  
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York University is a designated Fairtrade Campus. 

LOOKING FORWARD 

York University is committed to increasing awareness of the requirements under Bill S-
211. As part of this effort, York University is collaborating with the Ontario University 
Professional Procurement Management Association (OUPPMA) to develop a 
common training framework on forced and child labour for procurement professionals. 
The framework aims to help procurement professionals recognize and mitigate human 
rights risks in supply chains, ensure compliance with Bill S-211, and promote ethical 
procurement practices through informed decision-making, stakeholder engagement, 
and supplier accountability. 

To provide structured training, a modular framework is being developed, offering 
targeted guidance on key aspects of human rights in procurement: 

1. Module 1: Awareness of Human Rights in Supply Chains 
Covers procurement’s role in ethical sourcing, key compliance requirements 
under Bill S-211, and identifies red flags in high-risk industries. 

2. Module 2: Interacting with Internal Clients on Human Rights 
Focuses on legal, financial, and reputational risks, identifies high-risk 
procurement areas, and balances cost considerations with ethical decision-
making. 

3. Module 3: Interacting with Suppliers on Human Rights 
Provides strategies for setting expectations, addressing violations, conducting 
due diligence, and enforcing a Supplier Code of Conduct. 

In parallel, the Ontario university sector is working with CASPAR, a national association 
focused on Sustainable Procurement, to develop an awareness video for their broader 
campus communities of decentralized purchasers. This video will cover human rights 
risks, modern slavery, and ethical supply chain management. 

These training initiatives are expected to launch in 2025, with rollout plans to follow. 
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ONLINE QUESTIONNAIRE  
 
Part 1 - Submission information  
1. This report is for: (Mandatory)  
Note: Government institution has the same meaning as in section 3 of the Access to 
Information Act.  

• An entity  
• A government institution  

2. State the legal name of the reporting entity or government institution (Mandatory)  
You must use an alphanumeric naming convention. Do not use special characters (e.g., 
quotation marks). York University  
Note: If you are an entity submitting a joint report, you will be asked to identify the name of 
the entities covered in the report later in the questionnaire.  
3. Reporting year (Mandatory)  
Select from the drop down menu the applicable reporting deadline for which you are 
submitting a report:  

• May 31, 2024  
• May 31, 2025  

4. Financial year covered by report (Mandatory)  
Note: All reports must reference the activities undertaken during the entity or government 
institution's previous financial year. Reports may be submitted on or before May 31. As 
such, the submission date of the report will determine which financial year you are 
reporting on. 2023/24  
5. Is this a revised version of a report that was already submitted this reporting year? 
(Mandatory)  
Note: The previous version will be deleted and users will be unable to recover the 
previously submitted version.  

• Yes  
• No  

5.1 If yes, on what date was the original report submitted? (Mandatory)  
5.2 Describe the changes made to the original submission, including the sections of 
the original report that were revised or any changes made to questionnaire responses 
(3,000 character limit). (Mandatory)  
Please note that information entered could be identifying information. In order to protect 
privacy, entities and government institutions must not provide personal information of any 
kind in the open text box fields of this questionnaire.  
6. For entities only: Business number(s) (if applicable, provide the business number of 
the entity completing this questionnaire): 119306736 RR 0001  
7. For entities only: Is this a joint report? (Mandatory)  

• Yes  
• No  

7.1 If yes, state the legal name of each entity covered by this report. (Mandatory)  
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Note: Only the entity submitting the report should complete this questionnaire on behalf of 
all entities covered by the report. An entity submitting a joint report on behalf of multiple 
entities (e.g., its subsidiaries) may complete Part 1: Submission Information using 
information that reflects its own circumstances and operations. However, any information 
provided in Part 2: Annual Report should reflect the activities of all entities covered by the 
joint report. In cases where the information applicable to each entity differs significantly, 
each entity should submit its own report and to complete the online questionnaire 
separately.  
7.2 Identify the business number(s) of each entity covered by this report (if 
applicable).  
8. For entities only: Is the entity also subject to reporting requirements under supply 
chain legislation in another jurisdiction? (Mandatory)  

• Yes  
• No  

8.1 If yes, select the applicable law(s). Select all that apply. (Mandatory)  
• The United Kingdom's Modern Slavery Act 2015  
• Australia's Modern Slavery Act 2018  
• California's Transparency in Supply Chains Act  
• Germany's Act on Corporate Due Diligence Obligations in Supply Chains  
• France's Duty of Vigilance Act  
• Norway's Transparency Act  

9. For entities only: Which of the following categories apply to the entity? Select all 
that apply. (Mandatory)  
Note: If none of these categories apply to your organization, you may not be required to 
report. Please visit Public Safety Canada’s guidance for entities to confirm your obligations 
under the Act before proceeding with your submission.  

• Listed on a stock exchange in Canada  
• Canadian business presence (select all that apply):  

o Has a place of business in Canada  
o Does business in Canada  
o Has assets in Canada  

• Meets size-related thresholds (select all that apply):  
o Has at least $20 million in assets for at least one of its two most 
recent financial years  
o Has generated at least $40 million in revenue for at least one of its 
two most recent financial years  
o Employs an average of at least 250 employees for at least one of its 
two most recent financial years  

10. For entities only: In which of the following sectors or industries does the entity 
operate? Select all that apply. (Mandatory)  

• Agriculture, forestry, fishing and hunting  
o Crop production  
o Animal production and aquaculture  
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o Forestry and logging  
o Fishing, hunting and trapping  
o Support activities for agriculture and forestry  

• Mining, quarrying, and oil and gas extraction  
o Oil and gas extraction  
o Mining and quarrying (except oil and gas)  
o Support activities for mining, and oil and gas extraction  

• Utilities  
• Construction  

o Construction of buildings  
o Heavy and civil engineering construction  
o Specialty trade contractors  

• Manufacturing  
o Food manufacturing  
o Beverage and tobacco product manufacturing  
o Textile mills  
o Textile product mills  
o Apparel manufacturing  
o Leather and allied product manufacturing  
o Wood product manufacturing  
o Paper manufacturing  
o Printing and related support activities  
o Petroleum and coal product manufacturing  
o Chemical manufacturing  
o Plastics and rubber products manufacturing  
o Non-metallic mineral product manufacturing  
o Primary metal manufacturing  
o Fabricated metal product manufacturing  
o Machinery manufacturing  
o Computer and electronic product manufacturing  
o Electrical equipment, appliance and component manufacturing  
o Transportation equipment manufacturing  
o Furniture and related product manufacturing  
o Other manufacturing  

• Wholesale trade  
o Farm product merchant wholesalers  
o Petroleum, petroleum products, and other hydrocarbons merchant 
wholesalers  
o Food, beverage and tobacco merchant wholesalers  
o Personal and household goods merchant wholesalers  
o Motor vehicle and motor vehicle parts and accessories merchant 
wholesalers  
o Building material and suppliers merchant wholesalers  
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o Machinery, equipment and supplies merchant wholesalers  
o Business-to-business electronic markets, and agents and brokers  
o Other merchant wholesalers  

• Retail trade  
o Motor vehicle and parts dealers  
o Building material and garden equipment and supplies dealers  
o Food and beverage retailers  
o Furniture, home furnishings, electronics and appliances retailers  
o General merchandise retailers  
o Health and personal care retailers  
o Gasoline stations and fuel vendors  
o Clothing, clothing accessories, shoes, jewelry, luggage and leather 
goods retailers  
o Sporting goods, hobby, musical instrument, book, and other retailers  

• Transportation and warehousing  
o Air transportation  
o Rail transportation  
o Water transportation  
o Truck transportation  
o Transit and ground passenger transportation  
o Pipeline transportation  
o Scenic and sightseeing transportation  
o Support activities for transportation  
o Postal service  
o Couriers and messengers  
o Warehousing and storage  

• Information and cultural industries  
o Motion picture and sound recording industries  
o Publishing industries  
o Broadcasting and content providers  
o Telecommunications  
o Computing infrastructure providers, data processing, web hosting, 
and related services  
o Web search portals, libraries, archives, and all other information 
services  

• Finance and insurance  
o Monetary authorities - central bank  
o Credit intermediation and related activities  
o Securities, commodity contracts, and other financial investment and 
related activities  
o Insurance carriers and related activities  
o Funds and other financial vehicles  

• Real estate and rental and leasing  
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o Real estate  
o Rental and leasing services  
o Lessors of non-financial intangible assets (except copyrighted works)  

• Professional, scientific and technical services  
• Management of companies and enterprises  
• Administrative and support, waste management and remediation services  

o Administrative and support services  
o Waste management and remediation services  

• Educational services  
• Health care and social assistance  

o Ambulatory health care services  
o Hospitals  
o Nursing and residential care facilities  
o Social assistance  

• Arts, entertainment and recreation  
o Performing arts, spectator sports and related industries  
o Heritage institutions  
o Amusement, gambling and recreation industries  

• Accommodation and food services  
o Accommodation services  
o Food services and drinking places  

• Other services (except public administration)  
o Repair and maintenance  
o Personal and laundry services  
o Religious, grant-making, civic, and professional and similar 
organizations  
o Private households  

• Public administration  
o Federal government public administration  
o Provincial and territorial public administration  
o Local, municipal and regional public administration  
o Indigenous public administration  
o International and other extra-territorial public administration  

• Other, please specify:  
11. For entities only: In which country is the entity headquartered or principally 
located? (Mandatory) Canada  
11.1 If in Canada: In which province or territory is the entity headquartered or 
principally located? (Mandatory) Ontario  
12. For government institutions only: Is this a report for a parent federal Crown 
corporation or a wholly-owned subsidiary? (Mandatory)  

• Yes  
• No  
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12.1 If yes, in which of the following sectors or industries does the parent federal 
Crown corporation or wholly-owned subsidiary operate? Select all that apply. 
(Mandatory)  

• Agriculture, forestry, fishing and hunting  
o Crop production  
o Animal production and aquaculture  
o Forestry and logging  
o Fishing, hunting and trapping  
o Support activities for agriculture and forestry  

• Mining, quarrying, and oil and gas extraction  
o Oil and gas extraction  
o Mining and quarrying (except oil and gas)  
o Support activities for mining, and oil and gas extraction  

• Utilities  
• Construction  

o Construction of buildings  
o Heavy and civil engineering construction  
o Specialty trade contractors  

• Manufacturing  
o Food manufacturing  
o Beverage and tobacco product manufacturing  
o Textile mills  
o Textile product mills  
o Apparel manufacturing  
o Leather and allied product manufacturing  
o Wood product manufacturing  
o Paper manufacturing  
o Printing and related support activities  
o Petroleum and coal product manufacturing  
o Chemical manufacturing  
o Plastics and rubber products manufacturing  
o Non-metallic mineral product manufacturing  
o Primary metal manufacturing  
o Fabricated metal product manufacturing  
o Machinery manufacturing  
o Computer and electronic product manufacturing  
o Electrical equipment, appliance and component manufacturing  
o Transportation equipment manufacturing  
o Furniture and related product manufacturing  
o Other manufacturing  

• Wholesale trade  
o Farm product merchant wholesalers  
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o Petroleum, petroleum products, and other hydrocarbons merchant 
wholesalers  
o Food, beverage and tobacco merchant wholesalers  
o Personal and household goods merchant wholesalers  
o Motor vehicle and motor vehicle parts and accessories merchant 
wholesalers  
o Building material and suppliers merchant wholesalers  
o Machinery, equipment and supplies merchant wholesalers  
o Business-to-business electronic markets, and agents and brokers  
o Other merchant wholesalers  

• Retail trade  
o Motor vehicle and parts dealers  
o Building material and garden equipment and supplies dealers  
o Food and beverage retailers  
o Furniture, home furnishings, electronics and appliances retailers  
o General merchandise retailers  
o Health and personal care retailers  
o Gasoline stations and fuel vendors  
o Clothing, clothing accessories, shoes, jewelry, luggage and leather 
goods retailers  
o Sporting goods, hobby, musical instrument, book, and other retailers  

• Transportation and warehousing  
o Air transportation  
o Rail transportation  
o Water transportation  
o Truck transportation  
o Transit and ground passenger transportation  
o Pipeline transportation  
o Scenic and sightseeing transportation  
o Support activities for transportation  
o Postal service  
o Couriers and messengers  
o Warehousing and storage  

• Information and cultural industries  
o Motion picture and sound recording industries  
o Publishing industries  
o Broadcasting and content providers  
o Telecommunications  
o Computing infrastructure providers, data processing, web hosting, 
and related services  
o Web search portals, libraries, archives, and all other information 
services  

• Finance and insurance  
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o Monetary authorities - central bank  
o Credit intermediation and related activities  
o Securities, commodity contracts, and other financial investment and 
related activities  
o Insurance carriers and related activities  
o Funds and other financial vehicles  

• Real estate and rental and leasing  
o Real estate  
o Rental and leasing services  
o Lessors of non-financial intangible assets (except copyrighted works)  

• Professional, scientific and technical services  
• Management of companies and enterprises  
• Administrative and support, waste management and remediation services  

o Administrative and support services  
o Waste management and remediation services  

• Educational services  
• Health care and social assistance  

o Ambulatory health care services  
o Hospitals  
o Nursing and residential care facilities  
o Social assistance  

• Arts, entertainment and recreation  
o Performing arts, spectator sports and related industries  
o Heritage institutions  
o Amusement, gambling and recreation industries  

• Accommodation and food services  
o Accommodation services  
o Food services and drinking places  

• Other services (except public administration)  
o Repair and maintenance  
o Personal and laundry services  
o Religious, grant-making, civic, and professional and similar 
organizations  
o Private households  

• Public administration  
o Federal government public administration  
o Provincial and territorial public administration  
o Local, municipal and regional public administration  
o Indigenous public administration  
o International and other extra-territorial public administration  

• Other, please specify:  
12.2 If yes, in which province or territory is the parent federal Crown corporation or 
wholly-owned subsidiary headquartered or principally located? (Mandatory)  
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Part 2 - Annual Report  
Reporting for entities  
1. Which of the following accurately describes the entity's structure? (Mandatory)  

• Corporation  
• Trust  
• Partnership  
• Other unincorporated organization  

2.  Which of the following accurately describes the entity's activities? Select all that 
apply. (Mandatory)  
Note: If an organization is not involved in any of the following activities, then it may not be 
required to report, even if it meets the definition of entity.  

• Producing goods (includes manufacturing, extracting, growing and 
processing), in Canada  
• Producing goods (includes manufacturing, extracting, growing and 
processing), outside Canada  
• Importing into Canada goods produced outside Canada  
• Controlling an entity engaged in producing goods, in Canada  
• Controlling an entity engaged in producing goods, outside Canada  
• Controlling an entity engaged in importing into Canada goods produced 
outside Canada  

3. What steps has the entity taken in the previous financial year to prevent and reduce 
the risk that forced labour or child labour is used at any step of the production of 
goods in Canada or elsewhere by the entity or of goods imported into Canada by the 
entity? Select all that apply. (Mandatory)  

• Mapping activities  
• Mapping supply chains  
• Conducting an internal assessment of risks of forced labour and/or child 
labour in the organization's activities and supply chains  
• Contracting an external assessment of risks of forced labour and/or child 
labour in the organization's activities and supply chains  
• Developing and implementing an action plan for addressing forced labour 
and/or child labour  
• Gathering information on worker recruitment and maintaining internal 
controls to ensure that all workers are recruited voluntarily  
• Addressing practices in the organization's activities and supply chains that 
may cause or contribute to the risk of forced labour and/or child labour  
• Developing and implementing due diligence policies and processes for 
identifying, addressing and prohibiting the use of forced labour and/or child 
labour in the organization's activities and supply chains  
• Carrying out a prioritization exercise to focus due diligence efforts on the 
most severe risks of forced and child labour  
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• Requiring suppliers to have policies and procedures for identifying and 
prohibiting the use of forced labour and/or child labour in their activities and 
supply chains  
• Developing and implementing child protection policies and processes  
• Developing and implementing anti-forced labour and/or -child labour 
contractual clauses  
• Developing and implementing anti-forced labour and/or -child labour 
standards, codes of conduct and/or compliance checklists  
• Auditing suppliers  
• Monitoring suppliers  
• Enacting measures to provide for, or cooperate in, remediation of forced 
labour and/or child labour  
• Developing and implementing grievance mechanisms to address complaints 
in the workplace  
• Developing and implementing training and awareness materials on forced 
labour and/or child labour  
• Developing and implementing procedures to track effectiveness in 
addressing forced labour and/or child labour  
• Engaging with supply chain partners on the issue of addressing forced labour 
and/or child labour  
• Engaging with civil society groups, experts and other stakeholders on the 
issue of addressing forced labour and/or child labour  
• Engaging directly with workers and families potentially affected by forced 
labour and/or child labour to assess and address risks  
• Information not available for this reporting period  

4. Please provide additional information describing the steps taken (if applicable) 
(3,000 character limit).  
Please note that information entered could be identifying information. In order to protect 
privacy, entities must not provide personal information of any kind in the open text box 
fields of this questionnaire.  

• The University has completed its Supplier Code of Conduct, which 
addresses the risks of forced labour and child labour. The Code is on track to be 
approved and implemented in FY2025.  
• The University maintains registration with Fair Labor Association and 
requires the same of all suppliers who manufacture University-licensed goods 
and apparel for sale in its Bookstore. The University has the right to audit such 
manufacturers and to inspect their premises, and mandates compliance with 
applicable law including export control regulations in order to leverage existing 
governmental regimes.  https://www.fairlabor.org/  

  
• The University is a designated Fairtrade Campus.  
https://www.fairtrade.net/en.html  
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5. Does the entity currently have policies and/or due diligence processes in place 
related to forced labour and/or child labour? (Mandatory)  

• Yes  
• No  

5.1 If yes, which elements of the policies and/or due diligence process has the entity 
implemented in relation to forced labour and/or child labour? Select all that apply. 
(Mandatory)  

• Embedding responsible business conduct into policies and management 
systems  
• Identifying and assessing potential and actual adverse impacts in 
operations, supply chains and business relationships  
• Ceasing, preventing or mitigating potential and actual adverse impacts  
• Tracking implementation and results  
• Communicating how impacts are addressed  
• Providing for or cooperating in remediation when appropriate  

6. Has the entity identified parts of its activities and supply chains that carry a risk of 
forced labour or child labour being used? (Mandatory)  
Note: Entities are being asked to indicate if they have considered the ways in which 
their activities and supply chains could potentially cause, contribute to, or be linked 
(directly or indirectly) to actual or potential forced labour or child labour. Identifying 
parts of an entity’s activities and supply chains that carry a risk does not indicate that 
forced labour or child labour was or is actually being used.  

• Yes, we have identified parts of our activities and/or supply chains that carry 
risks to the best of our knowledge and will continue to identify emerging risks.  
• Yes, we have started the process of identifying parts of our activities and/or 
supply chains that carry risks, but there are still gaps in our assessments.  
• No, we have not started the process of identifying parts of our activities 
and/or supply chains that carry risks of forced labour or child labour being used.  

6.1 If yes, has the entity identified forced labour or child labour risks related to any of 
the following aspects of its activities and supply chains? Select all that apply. 
(Mandatory)  

• The sector or industry it operates in  
• The types of products it produces or imports  
• The locations of its activities, operations or factories  
• The types of products it sources  
• The raw materials or commodities used in its supply chains  
• Tier one (direct) suppliers  
• Tier two suppliers  
• Tier three suppliers  
• Suppliers further down the supply chain than tier three  
• The use of outsourced, contracted or subcontracted labour  
• The use of migrant labour  
• The use of forced labour  
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• The use of child labour  
• None of the above  

7. Has the entity identified forced labour or child labour risks in its activities and 
supply chains related to any of the following sectors and industries? Select all that 
apply. (Mandatory)  

• Agriculture, forestry, fishing and hunting  
o Crop production  
o Animal production and aquaculture  
o Forestry and logging  
o Fishing, hunting and trapping  
o Support activities for agriculture and forestry  

• Mining, quarrying, and oil and gas extraction  
o Oil and gas extraction  
o Mining and quarrying (except oil and gas)  
o Support activities for mining, and oil and gas extraction  

• Utilities  
• Construction  

o Construction of buildings  
o Heavy and civil engineering construction  
o Specialty trade contractors  

• Manufacturing  
o Food manufacturing  
o Beverage and tobacco product manufacturing  
o Textile mills  
o Textile product mills  
o Apparel manufacturing  
o Leather and allied product manufacturing  
o Wood product manufacturing  
o Paper manufacturing  
o Printing and related support activities  
o Petroleum and coal product manufacturing  
o Chemical manufacturing  
o Plastics and rubber products manufacturing  
o Non-metallic mineral product manufacturing  
o Primary metal manufacturing  
o Fabricated metal product manufacturing  
o Machinery manufacturing  
o Computer and electronic product manufacturing  
o Electrical equipment, appliance and component manufacturing  
o Transportation equipment manufacturing  
o Furniture and related product manufacturing  
o Other manufacturing  

• Wholesale trade  
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o Farm product merchant wholesalers  
o Petroleum, petroleum products, and other hydrocarbons merchant 
wholesalers  
o Food, beverage and tobacco merchant wholesalers  
o Personal and household goods merchant wholesalers  
o Motor vehicle and motor vehicle parts and accessories merchant 
wholesalers  
o Building material and suppliers merchant wholesalers  
o Machinery, equipment and supplies merchant wholesalers  
o Business-to-business electronic markets, and agents and brokers  
o Other merchant wholesalers  

• Retail trade  
o Motor vehicle and parts dealers  
o Building material and garden equipment and supplies dealers  
o Food and beverage retailers  
o Furniture, home furnishings, electronics and appliances retailers  
o General merchandise retailers  
o Health and personal care retailers  
o Gasoline stations and fuel vendors  
o Clothing, clothing accessories, shoes, jewelry, luggage and leather 
goods retailers  
o Sporting goods, hobby, musical instrument, book, and other retailers  

• Transportation and warehousing  
o Air transportation  
o Rail transportation  
o Water transportation  
o Truck transportation  
o Transit and ground passenger transportation  
o Pipeline transportation  
o Scenic and sightseeing transportation  
o Support activities for transportation  
o Postal service  
o Couriers and messengers  
o Warehousing and storage  

• Information and cultural industries  
o Motion picture and sound recording industries  
o Publishing industries  
o Broadcasting and content providers  
o Telecommunications  
o Computing infrastructure providers, data processing, web hosting, 
and related services  
o Web search portals, libraries, archives, and all other information 
services  
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• Finance and insurance  
o Monetary authorities - central bank  
o Credit intermediation and related activities  
o Securities, commodity contracts, and other financial investment and 
related activities  
o Insurance carriers and related activities  
o Funds and other financial vehicles  

• Real estate and rental and leasing  
o Real estate  
o Rental and leasing services  
o Lessors of non-financial intangible assets (except copyrighted works)  

• Professional, scientific and technical services  
• Management of companies and enterprises  
• Administrative and support, waste management and remediation services  

o Administrative and support services  
o Waste management and remediation services  

• Educational services  
• Health care and social assistance  

o Ambulatory health care services  
o Hospitals  
o Nursing and residential care facilities  
o Social assistance  

• Arts, entertainment and recreation  
o Performing arts, spectator sports and related industries  
o Heritage institutions  
o Amusement, gambling and recreation industries  

• Accommodation and food services  
o Accommodation services  
o Food services and drinking places  

• Other services (except public administration)  
o Repair and maintenance  
o Personal and laundry services  
o Religious, grant-making, civic, and professional and similar 
organizations  
o Private households  

• Public administration  
o Federal government public administration  
o Provincial and territorial public administration  
o Local, municipal and regional public administration  
o Indigenous public administration  
o International and other extra-territorial public administration  

• None of the above  
• Other, please specify  
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8. Please provide additional information on the parts of the entity's activities and 
supply chains that carry a risk of forced labour or child labour being used, as well as 
the steps that the entity has taken to assess and manage that risk (if applicable) (3,000 
character limit).  
Please note that information entered could be identifying information. In order to protect 
privacy, entities must not provide personal information of any kind in the open text box 
fields of this questionnaire.  
No material risk of forced labour or child labour has been identified. The University 
does engage in some construction-related activities and complies with trade treaty 
and procurement obligations, and maintains a Social Procurement Policy, all of which 
favour procurement from local vendors and those with strong enforcement regimes 
such as the United States and EU. The University is developing terms in its contractual 
documents to address the risk of forced and child labour. The University maintains 
compliance with Canadian and US export control regimes.  
9. Has the entity taken any measures to remediate any forced labour or child labour in 
its activities and supply chains? (Mandatory)  

• Yes, we have taken measures  
• No, we have not taken measures  
• Not applicable, we have not identified any forced labour or child labour in 
our activities and supply chains.  

9.1 If yes, which remediation measures has the entity taken? Select all that apply. 
(Mandatory)  

• Actions to support victims of forced labour or child labour and/or their 
families, such as workforce reintegration and psychosocial support  
• Compensation for victims of forced labour or child labour and/or their 
families  
• Actions to prevent forced labour or child labour and associated harms from 
reoccurring  
• Grievance mechanisms  
• Formal apologies  

10. Has the entity taken any measures to remediate the loss of income to the most 
vulnerable individuals and families that results from measures taken to eliminate the 
use of forced labour or child labour in its activities and supply chains? (Mandatory)  

• Yes, we have taken measures  
• No, we have not taken measures  
• Not applicable, we have not identified any loss of income to vulnerable 
families resulting from measures taken to eliminate the use of forced labour or 
child labour in our activities and supply chains.  

11. Does the entity currently provide training to employees on forced labour and/or 
child labour? (Mandatory)  

• Yes  
• No  

11.1 If yes, is the training mandatory? (Mandatory)  
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• Yes, the training is mandatory for all employees.  
• Yes, the training is mandatory for employees making contracting or 
purchasing decisions.  
• Yes, the training is mandatory for some employees.  
• No, the training is voluntary.  

12. Does the entity currently have policies and procedures in place to assess its 
effectiveness in ensuring that forced labour and child labour are not being used in its 
activities and supply chains? (Mandatory)  

• Yes  
• No  

12.1 If yes, what method does the entity use to assess its effectiveness? Select all 
that apply. (Mandatory)  

• Setting up a regular review or audit of the entity's policies and procedures 
related to forced labour and child labour  
• Tracking relevant performance indicators, such as levels of employee 
awareness, numbers of cases reported and solved through grievance 
mechanisms and numbers of contracts with anti-forced labour and child labour 
clauses  
• Partnering with an external organization to conduct an independent review or 
audit of the entity's actions  
• Working with suppliers to measure the effectiveness of their actions to 
address forced labour and child labour, including by tracking relevant 
performance indicators  

Part 2 - Reporting for Government institutions  
1. Which of the following accurately describes the government institution's structure? 
(Mandatory)  

• Federal department or agency  
• parent Crown corporation  
• wholly-owned subsidiary  
• other institution, body or office listed in Schedule I of the Access to 
Information Act  

2. Which of the following accurately describes the government institution's activities? 
Select all that apply. (Mandatory)  
Note: If an organization is not involved in any of the following activities, then it is not 
required to report, even if it meets the definition of government institution.  

• Producing goods (includes manufacturing, extracting, growing and 
processing), in Canada  
• Producing goods (includes manufacturing, extracting, growing and 
processing), outside Canada  
• Purchasing goods, in Canada  
• Purchasing goods, outside Canada  
• Distributing goods, in Canada  
• Distributing goods, outside Canada  
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3. What steps has the government institution taken in its previous financial year to 
prevent and reduce the risk that forced labour or child labour is used at any step of the 
production of goods produced, purchased or distributed by the government 
institution? Select all that apply. (Mandatory)  

• Mapping activities  
• Mapping supply chains  
• Conducting an internal assessment of risks of forced labour and/or child 
labour in the organization's activities and supply chains  
• Contracting an external assessment of risks of forced labour and/or child 
labour in the organization's activities and supply chains  
• Developing and implementing an action plan for addressing forced labour 
and/or child labour  
• Gathering information on worker recruitment and maintaining internal 
controls to ensure that all workers are recruited voluntarily  
• Addressing practices in the organization's activities and supply chains that 
may cause or contribute to the risk of forced labour and/or child labour  
• Developing and implementing due diligence policies and processes for 
identifying, addressing and prohibiting the use of forced labour and/or child 
labour in the organization's activities and supply chains  
• Carrying out a prioritization exercise to focus due diligence efforts on the 
most severe risks of forced and child labour  
• Requiring suppliers to have in place policies and procedures for identifying 
and prohibiting the use of forced labour and/or child labour in their activities and 
supply chains  
• Developing and implementing child protection policies and processes  
• Developing and implementing anti-forced labour and/or -child labour 
contractual clauses  
• Developing and implementing anti-forced labour and/or -child labour 
standards, codes of conduct and/or compliance checklists  
• Auditing suppliers  
• Monitoring suppliers  
• Enacting measures to provide for, or cooperate in, remediation of forced 
labour and/or child labour  
• Developing and implementing grievance mechanisms to address complaints 
in the workplace Developing and implementing training and awareness 
materials on forced labour and/or child labour  
• Developing and implementing procedures to track effectiveness in 
addressing forced labour and/or child labour  
• Engaging with supply chain partners on the issue of addressing forced labour 
and/or child labour  
• Engaging with civil society groups, experts and other stakeholders on the 
issue of addressing forced labour and/or child labour  
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• Engaging directly with workers and families potentially affected by forced 
labour and/or child labour to assess and address risks  
• Information not available for this reporting period  

4. Please provide additional information describing the steps taken (if applicable) 
(3,000 character limit)  
Please note that information entered could be deemed identifiable. In order to protect 
privacy, government institutions must not provide personal information of any kind in the 
open text box fields of this questionnaire.  
5. Does the government institution currently have policies and/or due diligence 
processes in place related to forced labour and/or child labour? (Mandatory)  

• Yes  
• No  

5.1 If yes, which of the following elements of the policies and/or due diligence process 
has the government institution implemented in relation to forced labour and/or child 
labour? Select all that apply. (Mandatory)  

• Embedding responsible business conduct into policies and management 
systems  
• Identifying and assessing potential and actual adverse impacts in 
operations, supply chains and business relationships  
• Ceasing, preventing or mitigating potential and actual adverse impacts  
• Tracking implementation and results  
• Communicating how impacts are addressed  
• Providing for or cooperating in remediation when appropriate  

6. Has the government institution identified parts of its activities and supply chains 
that carry a risk of forced labour or child labour being used? (Mandatory)  
Note : Government institutions are asked to indicate if they have considered the ways in 
which their activities and supply chains could potentially cause, contribute to or be 
linked to actual or potential forced labour or child labour in their supply chains. Note 
that identifying parts of your activities and supply chains that carry a risk does not indicate 
that forced labour or child labour was or is actually being used.  

• Yes  
• No  

6.1. If yes, has the government institution identified forced labour or child labour risks 
related to any of the following aspects of its activities and supply chains? Select all 
that apply. (Mandatory)  

• The sector or industry it operates in  
• The types of products it produces, purchases or distributes  
• The locations of its activities, operations or factories  
• The types of products it sources  
• The raw materials or commodities used in its supply chains  
• Tier one (direct) suppliers  
• Tier two suppliers  
• Tier three suppliers  
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• Suppliers further down the supply chain than tier three  
• The use of outsourced, contracted or subcontracted labour  
• The use of migrant labour  
• The use of forced labour  
• The use of child labour  
• None of the above  

7. Has the government institution identified forced labour or child labour risks in its 
activities and supply chains related to any of the following sectors and industries? 
Select all that apply. (Mandatory)  

• Agriculture, forestry, fishing and hunting  
o Crop production  
o Animal production and aquaculture  
o Forestry and logging  
o Fishing, hunting and trapping  
o Support activities for agriculture and forestry  

• Mining, quarrying, and oil and gas extraction  
o Oil and gas extraction  
o Mining and quarrying (except oil and gas)  
o Support activities for mining, and oil and gas extraction  

• Utilities  
• Construction  

o Construction of buildings  
o Heavy and civil engineering construction  
o Specialty trade contractors  

• Manufacturing  
o Food manufacturing  
o Beverage and tobacco product manufacturing  
o Textile mills  
o Textile product mills  
o Apparel manufacturing  
o Leather and allied product manufacturing  
o Wood product manufacturing  
o Paper manufacturing  
o Printing and related support activities  
o Petroleum and coal product manufacturing  
o Chemical manufacturing  
o Plastics and rubber products manufacturing  
o Non-metallic mineral product manufacturing  
o Primary metal manufacturing  
o Fabricated metal product manufacturing  
o Machinery manufacturing  
o Computer and electronic product manufacturing  
o Electrical equipment, appliance and component manufacturing  
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o Transportation equipment manufacturing  
o Furniture and related product manufacturing  
o Other manufacturing  

• Wholesale trade  
o Farm product merchant wholesalers  
o Petroleum, petroleum products, and other hydrocarbons merchant 
wholesalers  
o Food, beverage and tobacco merchant wholesalers  
o Personal and household goods merchant wholesalers  
o Motor vehicle and motor vehicle parts and accessories merchant 
wholesalers  
o Building material and suppliers merchant wholesalers  
o Machinery, equipment and supplies merchant wholesalers  
o Business-to-business electronic markets, and agents and brokers  
o Other merchant wholesalers  

• Retail trade  
o Motor vehicle and parts dealers  
o Building material and garden equipment and supplies dealers  
o Food and beverage retailers  
o Furniture, home furnishings, electronics and appliances retailers  
o General merchandise retailers  
o Health and personal care retailers  
o Gasoline stations and fuel vendors  
o Clothing, clothing accessories, shoes, jewelry, luggage and leather 
goods retailers  
o Sporting goods, hobby, musical instrument, book, and other retailers  

• Transportation and warehousing  
o Air transportation  
o Rail transportation  
o Water transportation  
o Truck transportation  
o Transit and ground passenger transportation  
o Pipeline transportation  
o Scenic and sightseeing transportation  
o Support activities for transportation  
o Postal service  
o Couriers and messengers  
o Warehousing and storage  

• Information and cultural industries  
o Motion picture and sound recording industries  
o Publishing industries  
o Broadcasting and content providers  
o Telecommunications  
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o Computing infrastructure providers, data processing, web hosting, 
and related services  
o Web search portals, libraries, archives, and all other information 
services  

• Finance and insurance  
o Monetary authorities - central bank  
o Credit intermediation and related activities  
o Securities, commodity contracts, and other financial investment and 
related activities  
o Insurance carriers and related activities  
o Funds and other financial vehicles  

• Real estate and rental and leasing  
o Real estate  
o Rental and leasing services  
o Lessors of non-financial intangible assets (except copyrighted works)  

• Professional, scientific and technical services  
• Management of companies and enterprises  
• Administrative and support, waste management and remediation services  

o Administrative and support services  
o Waste management and remediation services  

• Educational services  
• Health care and social assistance  

o Ambulatory health care services  
o Hospitals  
o Nursing and residential care facilities  
o Social assistance  

• Arts, entertainment and recreation  
o Performing arts, spectator sports and related industries  
o Heritage institutions  
o Amusement, gambling and recreation industries  

• Accommodation and food services  
o Accommodation services  
o Food services and drinking places  

• Other services (except public administration)  
o Repair and maintenance  
o Personal and laundry services  
o Religious, grant-making, civic, and professional and similar 
organizations  
o Private households  

• Public administration  
o Federal government public administration  
o Provincial and territorial public administration  
o Local, municipal and regional public administration  
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o Indigenous public administration  
o International and other extra-territorial public administration  

• None of the above  
• Other, please specify:  

8. Has the government institution taken any measures to remediate any forced labour 
or child labour in its activities and supply chains? (Mandatory)  

• Yes, we have taken measures  
• No, we have not taken measures  
• Not applicable, we have not identified any forced labour or child labour in 
our activities and supply chains.  

8.1. If yes, which remediation measures has the government institution taken? Select 
all that apply. (Mandatory)  

• Actions to support victims of forced labour or child labour and/or their 
families, such as workforce reintegration and psychosocial support  
• Compensation for victims of forced labour or child labour and/or their 
families  
• Actions to prevent forced labour or child labour and associated harms from 
reoccurring  
• Grievance mechanisms  
• Formal apologies  

9. Has the government institution taken any measures to remediate the loss of income 
to the most vulnerable individuals and families that results from any measure taken to 
eliminate the use of forced labour or child labour in its activities and supply chains? 
(Mandatory)  

• Yes, we have taken measures  
• No, we have not taken measures  
• Not applicable, we have not identified any loss of income to vulnerable 
families resulting from measures taken to eliminate the use of forced labour or 
child labour in our activities and supply chains.  

10. Does the government institution currently provide training to employees on forced 
labour and/or child labour? (Mandatory)  

• Yes  
• No  

10.1. If yes, is the training mandatory? (Mandatory)  
• Yes, the training is mandatory for all employees.  
• Yes, the training is mandatory for employees making contracting or 
purchasing decisions.  
• Yes, the training is mandatory for some employees.  
• No, the training is voluntary.  

11. Does the government institution currently have policies and procedures in place 
to assess its effectiveness in ensuring that forced labour and child labour are not 
being used in its activities and supply chains? (Mandatory)  

• Yes  
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• No  
11.1. If yes, what method does the government institution use to assess its 
effectiveness? Select all that apply. (Mandatory)  

• Setting up a regular review or audit of the government institution's policies 
and procedures related to forced labour and child labour  
• Tracking relevant performance indicators, such as levels of employee 
awareness, numbers of cases reported and solved through grievance 
mechanisms and numbers of contracts with anti-forced labour and -child labour 
clauses  
• Partnering with an external organization to conduct an independent review or 
audit of the government institution's actions  
• Working with suppliers to measure the effectiveness of their actions to 
address forced labour and child labour, including by tracking relevant 
performance indicators  
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APPENDIX B – ATTESTION LETTER 

 

ATTESTATION 

TO: Minister of Public Safety, The Honourable David J. McGuinty, MP 

RE: Bill S-211 
 

I confirm that, on DATE, the Board of Governors for York University (the 
“University”) approved the University’s Annual Report as required by 
Part 2 of the Fighting Against Forced Labour and Child Labour in Supply 
Chains Act, S.C. 2023, c. 9. 

 
I further confirm that the Board of Governors is the governing body of 
the University with authority to approve such Annual Report, 
pursuant to s. 10 of the York University Act, 1965. 

 
 
 

Paul Tsaparis 
Chair, York University Board of Governors  

Dated DATE 2025 
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Memorandum 

To: Board of Governors  

From: Dee Patterson, Chair, Finance and Audit Committee 
 
Date: 29 April 2025 

Subject: Insurance Policy Update 

 

Recommendation:  

The Finance and Audit Committee recommends that the Board of Governors 
approve the updated Insurance Policy attached as Appendix A. 

Background, Rationale and Proposed Changes: 

The Insurance Policy was last approved on March 3, 2008, and is overdue for a review. 
This Policy refers to the need for the University to establish and maintain standard 
insurance coverage to protect the institution from financial losses. 

The review ensures that the University maintains the integrity and continuity of its 
operations by safeguarding and financially protecting its assets. Having a current 
Insurance Policy is essential to reflect the University’s commitment to protecting its 
people and assets, as well as maintaining its institutional reputation.  

In reviewing this policy, the University conducted an environmental scan of other 
institutions’ relevant policies across the post-secondary sector, including the 
University of Toronto, Toronto Metropolitan University, Western University, Queen’s 
University, University of Guelph and McMaster University. In addition, consultations 
were undertaken with community partners including the Office of the Counsel, Internal 
Audit, Insurance and Risk Management, the Comptroller’s Office, and Strategic 
Procurement.  

8484



 

 
Board of Governors   

The review confirmed that the policy remains relevant with updates to conform to the 
University’s standard formats of policy documents and minor revisions, including: 

- Under section 1: the update is to better reflects the value of insurance to the 
University and the protection it affords.   

- Under section 2: the proposed changes reflect a modernization since the last 
policy update to include digital assets in the breadth of coverage available. 
These proposed changes also reflect the efforts by Risk Management Services 
to engage in proactive operational risk management, which, in combination with 
insurance, provides an effective program for risk mitigation and protection of 
university assets.  

- Under section 3, the proposed change considers that the scale and scope of the 
insurance program are in-line with other universities of comparable size and 
operational nature.        

Below is a summary table of the proposed changes: 

Current Policy Language Proposed Revision (in bold) 
1. Insurance and Risk Management  

The placement of insurance is an integral 
part of York University’s framework for 
the responsible management of its risks. 

 

 

2. Objectives of Insurance Program  

 

The University establishes and maintains 
an insurance program that: 

 

a. Underwrites the risk of damage to its 
physical 

1. Insurance and Risk Management  

The placement of insurance is an integral 
part of York University’s framework for 
the responsible management of its risks 
and to protect the institution from 
financial losses. 

 

2. Objective of Insurance and 
Operational Risk Management 
Program  

The University establishes and maintains 
an insurance and operational risk 
management program that: 

a. Underwrites the risk of damage to its 
physical and digital assets and 
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b. minimizes its exposure and that of its 
officers, directors, employees and 
students to a wide range of liabilities; 
and 

c. protects its reputation  

 

3. Scope of Coverage  

The University maintains insurance 
coverage which is appropriate within the 
context of its enterprise risk 
management strategy, for the potential 
of liability and damage which would have 
a significant impact on: 

 

protects against third party legal 
liabilities; 

b. Proactively reduces the potential 
for loss to property and physical 
assets; 

c. Minimizes exposure of its officers, 
directors, employees and students to 
a wide range of liabilities; and 

d. protect its reputation  

 

3.  Scope of Insurance Coverage 

The University maintains insurance 
coverage which is appropriate within the 
context of its enterprise risk 
management framework and is suitable 
for the size and operational parameters 
of the University.   This insurance 
program protects against potential of 
liability and damage which would have a 
significant impact on: 
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Appendix A – Proposed Insurance Policy 

University Policy 

Insurance (Policy) 

Topic: Finance and Operations 

Approval Authority: Board of Governors 

Approval Date: 2004/04/26 

Effective Date: 2004/04/26  

Last Revised: 2025/04/29 

1. Insurance and Risk Management 

1.1. The placement of insurance is an integral part of York University’s framework 
for the responsible management of its risks and to protect the institution from 
financial losses. 

2. Objectives of Insurance and Operational Risk Management Program 

2.1. The University establishes and maintains an insurance and operational risk 
management program that: 

a. underwrites the risk of damage to its physical and digital assets and 
protects against third party legal liabilities; 

b. proactively reduces the potential for loss to property and physical assets; 

c. minimizes exposure of its officers, directors, employees and students to a 
wide range of liabilities; and 

d. protects its reputation. 

3. Scope of Insurance Coverage 

3.1. The University maintains insurance coverage which is appropriate within the 
context of its enterprise risk management framework and is suitable for the 
size and operational parameters of the University.   This insurance program 
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protects against potential of liability and damage which would have a 
significant impact on: 

a. its assets and financial status; 

b. the safety and well being of its faculty, staff and students; 

c. its ability to carry out its academic mission; and 

d. its reputation. 

4. Authority 

4.1. The Vice-President Finance and Administration shall have the responsibility for 
the oversight of the University’s insurance program and for the creation of 
guidelines, policies and procedures pursuant to this policy. 

5. Monitoring and Reporting 

5.1. The Vice-President Finance and Administration shall report annually on the 
University’s insurance coverage and risk management activities to the Finance 
and Audit Committee of the Board of Governors. 

6. Implementation 

6.1. The Assistant Vice-President Finance shall be responsible for the assessment, 
placement and management of the University’s insurance requirements. 

Legislative history: Approved by UEC: March 24, 2004; Approved by 
the Board 2004/04/26: Date Effective: 
2004/04/26; revision approved by the Board 
2008/03/03; revisions approved by the Board of 
Governors April 29, 2025. 

Date of next review: April 2030 

Policies superseded by this 
policy: 

 

Related policies, procedures 
and guidelines: 
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Memorandum 

To: Board of Governors 

From: Helen Polatajko, Chair, Governance and Human Resources Committee 

Date: 29 April 2025 

Subject: Annual Review: Occupational Health and Safety Policies 

Recommendation: 

The Governance and Human Resources Committee recommends that the Board of 
Governors approve the following three (3) policies with proposed amendments as 
noted in Appendix A and the final revised versions in Appendices B, C, and D, 
attached hereto.   

• Healthy Workplace Policy (Appendix B)

• Policy on Workplace Harassment Prevention (Appendix C)

• Policy on Workplace Violence Prevention (Appendix D)

Background, Rationale and Proposed Changes: 

The Ontario Occupational Health and Safety Act requires an annual review of the 
Healthy Workplace Policy, Policy on Workplace Harassment Prevention, and Policy on 
Workplace Violence Prevention, by the Joint Health and Safety Committees and the 
Board of Governors. Definitions in these policies have been updated to comply with 
recent legislative changes.  
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Appendix “A” – Proposed Amendments 
1. Healthy Workplace Policy 

Current Policy Proposed Amendment 

Definition 

Healthy workplace: Is one that actively 
works to: (1) prevent harm to employee 
physical and psychological health and 
safety, (2) promote physical and 
psychological well-being. 

 

Definition 

Healthy workplace: Is one that actively 
works to: (1) prevent harm to employee 
physical and psychological health and 
safety, and (2) promote physical and 
psychological well-being. 
 
Workplace: the designated area where 
employees are assigned to or approved 
to perform work or such other 
university sanctioned activities. The 
designated area includes where a 
worker performs work remotely. 
 

Shared Responsibility 

Joint Health and Safety Committees 
(JHSCs) will: 

• Participate in consultations and 
provide input during the review of 
the Healthy Workplace Policy 

 

 

 

Failure to abide by this policy or the 
requirements, regulations, standards or 
procedures contemplated herein will 
result in appropriate discipline or 
sanctions. 

Shared Responsibility 

Joint Health and Safety Committees 
(JHSCs) will: 

• Participate in consultations and 
provide input during the review of 
the Healthy Workplace Policy 

• Act in accordance with the 
Occupational Health and Safety 
Act and associated legislation to 
support and promote a healthy 
and safe working environment 

Failure to abide by this policy or the 
requirements, regulations, standards or 
procedures contemplated herein will 
result in appropriate discipline or 
sanctions in accordance with the 
provisions of the applicable collective 
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agreement or employment 
agreement. 

Legislative History: 

 

Legislative History: 

Amendments approved by the Board of 
Governors 2025/04/29. 

 

2. Workplace Harassment Prevention Policy 

Current Policy Proposed Amendment 

Definition 

The term, “workplace harassment” 
means engaging in a course of vexatious 
comment or conduct against an 
employee in a workplace that is known or 
ought reasonably to be known to be 
unwelcome; or workplace sexual 
harassment.  

The term "workplace sexual harassment" 
means: 

• engaging in a course of vexatious 
comment or conduct against an 
employee in a workplace because 
of sex, sexual orientation, gender 
identity or gender expression, 
where the course of comment or 
conduct is known or ought 
reasonably to be known to be 
unwelcome, or 

• making a sexual solicitation or 
advance where the person making 
the solicitation or advance is in a 

Definition 

Workplace harassment means, 

• engaging in a course of vexatious 
comment or conduct against an 
employee in a workplace, 
including virtually through the 
use of information and 
communications technology, that 
is known or ought reasonably to 
be known to be unwelcome; or  

• workplace sexual harassment.   
 
Workplace sexual harassment means, 

(a) engaging in a course of vexatious 
comment or conduct against an 
employee in a workplace, 
including virtually through the 
use of information and 
communications technology, 
because of sex, sexual orientation, 
gender identity or gender 
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position to confer, grant or deny a 
benefit or advancement to the 
employee and the person knows 
or ought reasonably to know that 
the solicitation or advance is 
unwelcome. 

expression, where the course of 
comment or conduct is known or 
ought reasonably to be known to 
be unwelcome, or 
 

(b) making a sexual solicitation or 
advance where the person making 
the solicitation or advance is in a 
position to confer, grant or deny a 
benefit or advancement to the 
employee and the person knows 
or ought reasonably to know that 
the solicitation or advance is 
unwelcome. 

Policy 

Anyone who engages in workplace 
harassment shall be subject to complaint 
procedures, investigation, remedies, 
sanctions and discipline up to and 
including termination. 

Policy 

Anyone who engages in workplace 
harassment shall be subject to complaint 
procedures, investigation, remedies, 
sanctions and discipline up to and 
including termination in accordance 
with the provisions of the applicable 
collective agreement or employment 
agreement. 

Legislative History 

 

Legislative History 

Amendments approved by the Board of 
Governors 2025/04/29 
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3. Workplace Violence Prevention Policy 

Current Policy Proposed Amendment 

Definition 

 
 
 
 
 
 
The term, “workplace violence” means: 

… 

Definition 

Workplace: the designated area where 
employees are assigned to or approved 
to perform work or such other 
university sanctioned activities. The 
designated area includes where a 
worker performs work remotely. 

Workplace violence: 

… 

Policy 

Anyone who engages in workplace 
violence shall be subject to complaint 
procedures, investigation, remedies, 
sanctions and discipline up to and 
including termination. 

Policy 

Anyone who engages in workplace 
violence shall be subject to complaint 
procedures, investigation, remedies, 
sanctions and discipline up to and 
including termination in accordance 
with the provisions of the applicable 
collective agreement or employment 
agreement. 

Legislative History 

 

Legislative History 

Amendments approved by the Board of 
Governors 2025/04/29 
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Appendix “B” – Healthy Workplace Policy 
 
Topic: Employees, Employment and Workplace 

Approval Authority: Board of Governors 

Approval Date: 13 May 1991 

Effective Date: 13 May 1991 

Last Revised: 29 April 2025 

1. Scope 
This policy is intended to illustrate the University's commitment to developing and 
fostering a healthy and safe working environment for all Community members. 

2. Definitions 
Healthy workplace: Is one that actively works to: (1) prevent harm to employee 
physical and psychological health and safety, and (2) promote physical and 
psychological well-being. 
 
Workplace: the designated area where employees are assigned to or approved to 
perform work or such other university sanctioned activities. The designated area 
includes where a worker performs work remotely. 

3. Policy 
York University is committed to the health, safety, and well-being of all Community 
members (staff, faculty, instructors, students, contractors, and visitors). The University 
recognizes the interdependence between a healthy workplace and employee 
engagement and further, between employee and student engagement/academic 
excellence. The University applies a holistic approach to create a healthy workplace 
that focuses on physical and psychological safety and well-being.  

The University endeavors to provide a hazard free environment and minimize risks by 
adherence to all relevant legislation, and through the development and 
implementation of additional internal standards, programs and procedures. 
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The University strives to create a psychologically healthy and safe workplace, which 
promotes employees’ psychological well-being and actively works to prevent harm to 
employee psychological health.  

To this end, York University requires that health and safety be a primary objective in 
every area of operation and that all persons utilizing University premises comply with 
procedures, regulations and standards relating to health and safety. 

The University also recognizes the importance of engaging individuals in health and 
safety initiatives through: 

• The provision of fulsome education and training to increase knowledge and 
awareness 

• The work of the Joint Health and Safety Committees  

• The enactment of the internal responsibility system such that everyone, 
regardless of role, plays an important part in creating and maintaining a healthy 
workplace. 

4. Shared Responsibility 
York University recognizes the roles that all Community members play in promoting, 
creating, and maintaining a healthy workplace.  
 
All Community Members will: 

• Contribute to the establishment and maintenance of a healthy workplace where 
identified risks are either eliminated or controlled 

• Follow established health and safety procedures 

• Report workplace hazards, incidents, and health and safety concerns to the 
appropriate party (i.e., Manager, Human Resources, Campus Security, etc.) 

• Participate in required health and safety training  

Senior Leadership will: 
• Support the effective administration of healthy workplace programs and 

initiatives 

9595



 

 
Board of Governors   

• Provide leadership by creating, supporting and sustaining a healthy workplace 

• Integrate healthy workplace culture and practices into daily activities 

Supervisors (as defined by the Occupational Health and Safety Act) will: 
• Support and implement healthy workplace policies and practices for employees 

in their areas 

• Provide employees with procedures, training and supervision required to work 
safely as well as equipment and materials that protect them from workplace 
hazards 

• Investigate all workplace safety related incidents reported to them and respond 
to all health and safety concerns brought forward 

• Implement corrective actions in response to identified hazards 

• Evaluate the effectiveness of control measures implemented and make 
necessary changes for continual improvement 

Human Resources Department will: 
• Develop and administer healthy workplace policies and programs 

• Provide advice, guidance and subject matter expertise to the University on 
creating and maintaining a healthy workplace  

• Act as the chief resource relating to occupational health and safety regulatory 
matters 

Joint Health and Safety Committees (JHSCs) will: 
• Participate in consultations and provide input during the review of the Healthy 

Workplace Policy 

• Act in accordance with the Occupational Health and Safety Act and associated 
legislation to support and promote a healthy and safe working environment 

Students will: 
• Conduct themselves in a manner that is consistent with health and safety 

procedures outlined within their respective area (e.g., Faculty).  Failure to do so 
may be considered a breach of the Code of Student Rights and Responsibilities 
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Commercial Tenants and Contractors will: 
• Conduct their business in accordance with the Occupational Health and Safety 

Act and its Regulations, and any other applicable legislation. The University will 
make its commercial tenants and contractors aware of its Healthy Workplace 
Policy, and accompanying requirements 

• Follow York University specific guidelines and procedures as prescribed in the 
contract/agreement 

This Policy is promulgated by the Board of Governors and the administration thereof is 
delegated to the Vice-President Equity, People and Culture.  

Failure to abide by this policy or the requirements, regulations, standards, or 
procedures contemplated herein will result in appropriate discipline or sanctions in 
accordance with the provisions of the applicable collective agreement or employment 
agreement. 

5. Review 

This policy shall be reviewed at minimum annually. 
 

Legislative History: Approved by UEC: 1996/09/16; Approved by the Board of 
Governors: 1991/05/13; Re-Approved by the Board of 
Governors: 1992/10/26; 1993/10/18, 1995/04/10; 
1996/10/07; 1997/03/03; 1998/01/26; Approved and 
Revised by Board Audit Committee: 1998/12/08; Approved 
by the Board of Governors: 1998/12/14, Re-Approved by the 
Board of Governors: 1999/12/06, 2001/06/25, 2002/04/29; 
2003/04/28; 2004/04/26; 2005/05/02; 2006/05/01; 
2007/04/30; 2008/06/23; 2009/06/23; 2010/06/21; 
2011/06/20; 2012/06/25; 2013/06/24; Revised and 
approved by the Board Governance and Human Resources 
Committee: 2014/05/26; Re-approved by the Board of 
Governors: 2014/06/23; 2015/06/22; Revised and approved 
by the Board Governance and Human Resources Committee: 
2016/05/02; Re-approved by the Board of Governors: 
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2016/05/03; Name change and revisions approved by the 
Board Governance and Human Resources Committee: 
2017/05/01 and re-approved by the Board of Governors: 
2017/05/02; Re-approved by the Board of Governors: 
2018/05/01; Re-approved by the Board of Governors 
2019/04/30; Re-approved by the Board of Governors 
2020/05/05; Re-approved by the Board of Governors 
2021/05/04; Editorial revisions re-approved by the Board of 
Governors 2022/05/03; Amendments approved by the Board 
of Governors 2023/05/02; Editorial revisions re-approved by 
the Board of Governors 2024/05/03; Amendments approved 
by the Board of Governors 2025/04/29. Date Effective: 
1991/05/13; This policy must be approved annually by the 
Board of Governors. 

Date of Next 
Review: 

April 2026 

Related Policies, 
Procedures and 
Guidelines: 

 

• Code of Student Rights and Responsibilities 
• Human Rights Policies and Procedures 
• Sexual Violence Policy 
• Workplace Harassment Prevention Policy 
• Workplace Violence Prevention Policy 
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Appendix “C” – Workplace Harassment Prevention Policy 
 
Topic: Employees, Employment and Workplace 

Approval Authority: Board of Governors 

Approval Date: February 22, 2010 

Effective Date: 01 March 2010 

Last Revised: 29 April 2025 

Description 

Describes the nature of workplace harassment and the University's commitment to 
protect its employees from workplace harassment. 

I. Scope 
This policy is intended to protect all persons working for York University including but 
not limited to students, faculty, instructors, staff, and volunteers. 

II. Definitions 
Workplace: the designated area where employees are assigned to or approved to 
perform work or such other university sanctioned activities. The designated area 
includes where a worker performs work remotely. 

Workplace harassment means, 

(a)  engaging in a course of vexatious comment or conduct against an employee in a 
workplace, including virtually through the use of information and 
communications technology, that is known or ought reasonably to be known to 
be unwelcome; or  

(b) workplace sexual harassment.   

Workplace sexual harassment means, 

(a) engaging in a course of vexatious comment or conduct against an employee in a 
workplace, including virtually through the use of information and communications 
technology, because of sex, sexual orientation, gender identity or gender 
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expression, where the course of comment or conduct is known or ought reasonably 
to be known to be unwelcome, or 

(b) making a sexual solicitation or advance where the person making the solicitation or 
advance is in a position to confer, grant or deny a benefit or advancement to the 
employee and the person knows or ought reasonably to know that the solicitation 
or advance is unwelcome. 

Workplace harassment does not include reasonable action(s) taken by an employer or 
a supervisor relating to the management and direction of employees or the workplace, 
rudeness unless extreme, demotion, legitimate performance management, operational 
directives, job assignments, inadvertent management errors, or a single incident 
unless grave or harmful. 

III. Policy 
1. York University is committed to protecting all persons working for York University 

and shall take reasonable precautions to prevent workplace harassment. 

2. Anyone who engages in workplace harassment shall be subject to complaint 
procedures, investigation, remedies, sanctions and discipline up to and including 
termination in accordance with the provisions of the applicable collective 
agreement or employment agreement. 

IV. Review 
This policy shall be reviewed at minimum annually. 

V. Responsibility 
This policy shall be reviewed at least annually. The Vice-President Equity, People & 
Culture shall be responsible for establishing a program, guidelines and procedures to 
implement this policy. 
 

Legislative History: Reviewed by President and Vice-Presidents, January 27, 2010. 
Approved by Board Governance and Human Resources 
Committee February 10, 2010. Approved by the Board of 
Governors February 22, 2010. Effective March 1, 2010. Re-
approved by the Board of Governors 2013/06/24; 2014/06/23; 
2015/06/22. Revised and approved by the Board Governance 
and Human Resources Committee: 2016/05/02; Re-approved by 

100100



 

 
Board of Governors   

the Board of Governors 2016/05/03; Re-approved by the Board 
of Governors 2017/05/02; Name changed and re-approved by 
the Board of Governors 2018/05/01; Re-approved by the Board 
of Governors 2019/04/30; Re-approved by the Board of 
Governors 2020/05/05; Re-approved by the Board of Governors 
2021/05/04; Re-approved by the Board of Governors 
2022/05/03; Re-approved by the Board of Governors 
2023/05/02; Re-approved by the Board of Governors 
2024/05/03; Amendments approved by the Board of Governors 
2025/04/29 

Date of Next Review: April 2026 

Related Policies, 
Procedures and 
Guidelines: 

 

• Healthy Workplace Policy 
• Sexual Violence Policy 
• Code of Student Rights and Responsibilities 
• Workplace Harassment Prevention Policy 
• Human Rights Policies and Procedures 
• Employment Equity (Statement of Commitment) 
• Workplace Violence Prevention Program 
• Workplace Harassment Prevention Program 
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Appendix “D” – Workplace Violence Prevention Policy 
 
Topic: Employees, Employment and Workplace 

Approval Authority: Board of Governors 

Approval Date: February 22, 2010 

Effective Date: 01 March 2010 

Last Revised: 29 April 2025 

Description 

Describes workplace violence and the University's commitment to protect its 
employees from workplace violence. 

I. Scope 
This policy is intended to protect all persons working for York University including but 
not limited to students, faculty, instructors, staff, and volunteers.  

II. Definitions 
Workplace: the designated area where employees are assigned to or approved to 
perform work or such other university sanctioned activities. The designated area 
includes where a worker performs work remotely. 

 Workplace violence: 

1. the exercise of physical force by a person against an employee, in a workplace, that 
causes or may cause personal injury to the employee; 

2. an attempt to exercise physical force against an employee, in a workplace, that 
could cause physical injury to the employee; or 

3. a statement or behaviour that it is reasonable for an employee to interpret as a 
threat to exercise physical force against the employee, in a workplace, that could 
cause physical injury to the employee. 
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III. Policy 
1. York University is committed to protecting all persons working for York University 

and shall take reasonable precautions to prevent workplace violence. 

2. York University shall assess, and reassess as necessary, the risks of workplace 
violence that may arise from the nature of the workplace, the type of work and/or 
the conditions of work. 

3. Anyone who engages in workplace violence shall be subject to complaint 
procedures, investigation, remedies, sanctions and discipline up to and including 
termination in accordance with the provisions of the applicable collective 
agreement or employment agreement.  

IV. Review 
This policy shall be reviewed at least annually.  

V. Responsibility 
The Vice-President Equity, People & Culture shall be responsible for establishing a 
program, guidelines and procedures to implement this policy. 
 

Legislative History: Approved by UEC: 1996/09/16; Approved by the Board of 
Governors: 1991/05/13; Re-Approved by the Board of 
Governors: 1992/10/26; 1993/10/18, 1995/04/10; 
1996/10/07; 1997/03/03; 1998/01/26; Approved and 
Revised by Board Audit Committee: 1998/12/08; Approved 
by the Board of Governors: 1998/12/14, Re-Approved by the 
Board of Governors: 1999/12/06, 2001/06/25, 2002/04/29; 
2003/04/28; 2004/04/26; 2005/05/02; 2006/05/01; 
2007/04/30; 2008/06/23; 2009/06/23; 2010/06/21; 
2011/06/20; 2012/06/25; 2013/06/24; Revised and 
approved by the Board Governance and Human Resources 
Committee: 2014/05/26; Re-approved by the Board of 
Governors: 2014/06/23; 2015/06/22; Revised and approved 
by the Board Governance and Human Resources Committee: 
2016/05/02; Re-approved by the Board of Governors: 
2016/05/03; Name change and revisions approved by the 
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Board Governance and Human Resources Committee: 
2017/05/01 and re-approved by the Board of Governors: 
2017/05/02; Re-approved by the Board of Governors: 
2018/05/01; Re-approved by the Board of Governors 
2019/04/30; Re-approved by the Board of Governors 
2020/05/05; Re-approved by the Board of Governors 
2021/05/04; Re-approved by the Board of Governors 
2022/05/03; Re-approved by the Board of Governors 
2023/05/02; Re-approved by the Board of Governors 
2024/05/03; Amendments approved by the Board of 
Governors 2025/04/29 

Date of Next 
Review: 

April 2026 

Related Policies, 
Procedures and 
Guidelines: 

• Healthy Workplace Policy
• Sexual Violence Policy
• Code of Student Rights and Responsibilities
• Workplace Harassment Prevention Policy
• Human Rights Policies and Procedures
• Employment Equity (Statement of Commitment)
• Workplace Violence Prevention Program
• Workplace Harassment Prevention Program
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Memorandum 

To: Board of Governors 

From: Paul Tsaparis, Chair, Executive Committee  

Date: 25 April 2025 

Subject: Regulation Regarding Student Organizations – Amendment 

Recommendation: 

That, with the President’s approval and recommendation, the Executive 
Committee recommends that the Board of Governors approve an amendment to 
the Regulation Regarding Student Organizations to recognize the Markham 
Student Council (MSC) as an official Student Government and permit eligibility for 
levy funding, attached as Appendix A.    

Background, Rationale and Proposed Changes: 

The Regulation Regarding Student Organizations was introduced in January 2023, 
anticipating that the Markham Campus opening would prompt a review of certain 
sections as per section 14 of the Regulation Regarding Student Organizations. “This 
Regulation will be reviewed at least once every five years after its effective date. In 
addition, the section(s) of this Regulation that address Recognition of new Student 
Organizations will also be reviewed at an appropriate time after the opening of the new 
multi-Faculty Markham Campus, allowing for input from students from that newly 
established campus and other appropriate Student Governments.”  

As per section 3 of the Regulation Regarding Student Organizations: "Student 
Government" means a body representing all undergraduate or graduate students, or all 
students in a Faculty or College (respectively, a “Central Student Government”, a 
“Faculty Student Government”, or a “College Student Government”). A Student 
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Government is normally concerned with a broad array of activities, including 
representation of the interests of those students in discussions with the academic and 
administrative authorities of the University, a Faculty, or a College. Recognized Student 
Governments may have access to Privileges.    

In addition, student governments play a vital role in shaping a vibrant, engaged, and 
student-centered campus community. College Councils at York University serve as key 
representatives of the student voice, creating programming, fostering peer 
connections, and providing governance structures that enhance student life. The 
Markham Student Council, recently ratified as a student club through Student 
Community & Leadership Development, is looking to fulfill these functions as a 
recognized student government.    

Recognizing the Markham Student Council as a College Council would allow Markham 
students to operate with the same status, resources, and structural support as College 
Councils at York’s other campuses. This will ensure consistency across the university 
and provide Markham students with equitable access to leadership opportunities, 
programming, funding, and representation. While eligible for levy funding, the 
Markham Student Council ‘s referendum results would be approved and recommended 
by the Finance and Audit Committee for Board of Governors approval.  

Summary of Revisions: 

Current Regulation Revisions 

Section 6.5 

Every undergraduate student enrolled in 
a program offered at the Keele Campus is 
affiliated with a College at the University 
upon enrolment, and becomes a member 
of, and pays a Levy to, the Recognized 
College Student Government of that 
College.  

Section 6.5 

Every undergraduate student enrolled in 
a program offered at the Keele Campus is 
affiliated with a College at the University 
upon enrolment, and becomes a member 
of, and pays a Levy to, the Recognized 
College Student Government of that 
College. Every undergraduate student 
enrolled in a program offered at the 
Markham Campus is affiliated with the 
Markham Campus upon enrolment, and 
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becomes a member of, and pays a Levy 
to the Markham Student Council. 

Schedule B 

to Regulation Regarding Student 
Organizations 

Recognized College Student 
Governments 

 Bethune College Council 

Calumet College Council 

Founders College Student Council 

Glendon College Student Union 

McLaughlin College Council 

New College Council 

Stong College Student Government 

Vanier College Council 

Winters College Council 

Schedule B 

to Regulation Regarding Student 
Organizations 

Recognized College Student 
Governments 

Bethune College Council 

Calumet College Council 

Founders College Student Council 

Glendon College Student Union 

Markham Student Council 

McLaughlin College Council 

New College Council 

Stong College Student Government 

Vanier College Council 

Winters College Council 
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APPENDIX A 
Regulation Regarding Student Organizations 

Regulation Regarding Student Organizations

Topic: Faculty, Staff, Students: Conduct and Responsibilities 

Approval Authority: President and Board of Governors 

Effective Date: January 1, 2023 

Last Revised: March 2, 2022 

French version 

Description: Regulations regarding Student Organizations, their Activities and Finances. 

1. Preamble

1.1      The objects and purposes of York University under the York University Act, 1965, 
are the advancement of learning, the dissemination of knowledge, the intellectual, 
spiritual, social, moral and physical development of its members, and the betterment 
of society. York University believes that student organizations play an important role in 
advancing these purposes. Student organizations promote learning, growth, and civic 
responsibility among those who conduct and participate in their activities, and thereby 
serve the interests of their fellow students. As well, student organizations contribute to 
the educational, recreational, social or cultural quality and diversity of life on campus. 

1.2       The relationship between York University and student organizations is governed 
by the principle that their activities and their financing of student activities must be 
conducted in an Open, Accessible, Democratic, Non-Discriminatory and Legally and 
Financially Responsible manner. These conditions are necessary for the objects and 
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purposes of York University to be advanced, and for all students to enjoy the freedom 
to associate and express themselves through student organizations. Where student 
organizations act consistently with this principle, York University will support their 
ability to communicate, explore and debate ideas, organize and use its facilities for 
lawful purposes, distribute materials on campus, and engage in peaceful 
demonstrations. York University will not deny privileges to a student organization 
simply on account of its beliefs or procedures, unless those beliefs or procedures are 
contrary to the foregoing principle or lead to activities that are contrary to it. 

1.3       The privileges extended by York University to student organizations under this 
Regulation are based upon the observance and assumption of certain procedures and 
responsibilities, which give effect to the governing principle outlined above. These 
privileges may be denied or withdrawn if the procedures or responsibilities in this 
Regulation are neglected or not fulfilled. 

1.4      Legal powers and responsibilities conferred by the York University Act, 1965 on 
the President and the Board of Governors in relation to student organizations, activities 
and finances prevent the full devolution of authority onto student organizations. 
However, the President’s and Board of Governors’ respective powers and 
responsibilities should be exercised so far as is legally and practically possible in a 
manner consistent with the governing principle described in section 1.2 above. The 
Vice-Provost, Students, acting on behalf of the Board of Governors and the President, 
will support and advance this governing principle. 

2. Purpose and Jurisdiction

2.1       This Regulation is made by the President pursuant to section 13(2)(c) of 
the York University Act, 1965, and by the Board of Governors on the recommendation 
of the President pursuant to sections 10 and 13(2)(g) of the York University 
Act, 1965, in order to govern student organizations, their activities and finances. 

2.2       This Regulation sets forth the privileges and obligations of student 
organizations in order to ensure that their activities and their financing are conducted 
in an Open, Accessible, Democratic, Non-Discriminatory and Legally and Financially 
Responsible manner, so that the objects and purposes of York University may be 
advanced. 
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3. Definitions and Concepts

3.1      Definitions. For the purposes of this Regulation, the following terms have the 
meanings given to them below: 

“Associate Membership Agreement” means an agreement, between a Recognized 
Central Student Government and a Recognized Student Organization, that provides the 
members of the Student Organization with associate membership in the Recognized 
Central Student Government. 

“Constituency” means the entire eligible membership of a Student Organization as set 
out in its Governing Documents. 

“Governing Documents” means: (a) in the case of a Student Organization that is an 
unincorporated association, the Constitution of a Student Organization as described in 
Schedule C; and (b) in the case of a Student Organization that is incorporated, 
amalgamated or continued under the Corporations Act, R.S.O. 1990 (the “CA”), c. 
C.38, Not-for-Profit Corporations Act, 2010, S.O. 2010, c.15 (the “NFPCA”) or
comparable legislation, the letters patent, supplementary letters patent, articles of
incorporation/amalgamation/continuance, by-laws and extraordinary or special
resolutions of the Student Organization, as the case may be.

“Law” means all applicable statutes, rules, orders, ordinances, and regulations of all 
governmental authorities. 

“Levy” (or “Levies”) means a fee that has been approved in accordance with section 
10 of this Regulation, and which the University adds to the financial account of every 
student member of a Student Organization and then remits to the applicable Student 
Organization in its discretion. 

“Privileges” means the privileges set out in section 8 of this Regulation. 

“Recognition” means the University’s formal acknowledgement of a Student 
Organization as eligible to receive Privileges in exchange for compliance with this 
Regulation. “Recognize” means acknowledge formally as eligible to receive Privileges 
in exchange for compliance with this Regulation. “Recognized” means having this 
University recognition. 
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“Representative” for the purposes this Regulation means a representative of the 
University responsible for the enforcement of this Regulation and includes: 

(a) For a Central Student Government, the Provost or designate;

(b) For a Faculty Student Government, or a College Student Government, the Vice-
Provost, Students or designate; and

(c) For a Student Club, the Director of Student Engagement or designate.

“Reviewing Office” has the meaning given to it in section 13.1 of this Regulation. 

"Student Club" means a voluntary, membership-driven organization that is dedicated 
to a particular interest or activity for a specific Constituency. Recognized Student Clubs 
may have access to Privileges. 

"Student Government" means a body representing all undergraduate or graduate 
students, or all students in a Faculty or College (respectively, a “Central Student 
Government”, a “Faculty Student Government”, or a “College Student Government”). A 
Student Government is normally concerned with a broad array of activities, including 
representation of the interests of those students in discussions with the academic and 
administrative authorities of the University, a Faculty, or a College. Recognized Student 
Governments may have access to Privileges. 

“Student Organization” means a Student Government or a Student Club, but does not 
include the York University Student Centre Incorporated. A Recognized Student 
Organization must either be an unincorporated association, or an entity incorporated, 
amalgamated or continued as a corporation under the CA, the NFPCA or comparable 
legislation. 

“University Legislation” means all legislative texts enacted under the York 
University Act, 1965, directly or through delegated authority, such as but not limited to: 

The Code of Student Rights and Responsibilities 

The Human Rights Policy and Procedures 

The Policy on Alcohol and Cannabis Use and Procedures 
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The Policy on Posters 

The Senate Policy on Computing and Information Technology Facilities 

The Statement of Policy on Free Speech 

The Temporary Use of University Space Policy and Procedures 

and other Guidelines, Policies, Procedures, and Rules. 

3.2      Concepts The following concepts to which Student Organizations are to adhere 
are explained in Schedule D: 

“Open”, “Accessible”, “Democratic”; 

“Non-Discriminatory”; 

“Financial Responsibility” (or “Financially Responsible”); and 

“Legal Responsibility” (or “Legally Responsible”) 

4. Recognition of Central Student Governments

4.1       Recognition of Central Student Governments. The University may Recognize a 
Central Student Government. 

4.2       Continuance of Central Student Governments. The Recognition of a Central 
Student Government as of the latest effective date of this Regulation is continued 
unless and until such time as Recognition is withdrawn under sections 11 and 12. 
Central Student Governments continued at the enactment of this Regulation are: 

(a) Undergraduate: The York Federation of Students (YFS) as the Central Student
Government for all undergraduate students; and

(b) Graduate: The York University Graduate Students' Association (YUGSA) as the
Central Student Government for all graduate students.

4.3       A Recognized Central Student Government includes, represents and is 
accountable to all students enrolled in an undergraduate or graduate program of study 
at York University. 
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4.4       Every student is, upon enrolment in an undergraduate or graduate program at 
the University, a member of, and pays a Levy to, a Recognized Central Student 
Government, either as a full member, or as an associate member where the student is 
a member of a Recognized Student Organization with an Associate Membership 
Agreement pursuant to 4.5. 

4.5      A Recognized Central Student Government must define and provide associate 
membership through an Associate Membership Agreement to categories of 
Recognized Student Organizations whose members are beneficiaries of some of its 
activities but unable to participate in its affairs because of the location of their studies 
or other anomalous conditions. Furthermore: 

(a) The Centre for Student Community & Leadership Development (“SCLD”) will act
as a resource to facilitate Associate Membership Agreements; and

(b) Allocations and/or (re)distribution of student Levy fees must be approved by the
SCLD.

4.6      Only one Central Student Government may be Recognized for students 
registered in undergraduate programs and only one Central Student Government may 
be Recognized for students registered in graduate programs. 

4.7    In the event of there being no Recognized Central Student Government for 
undergraduate students or none for graduate students, students from the relevant 
Constituency may seek to establish a Central Student Government for Recognition as 
follows: 

Step 1        Serve on the Vice-Provost, Students a notice of intent to establish a Central 
Student Government for Recognition. 

Step 2        Meet with the Vice-Provost, Students to receive directions, and guidelines 
to conduct Steps 3-4, below, including but not limited to as to the appropriate 
referendum question(s). 

Step 3        Obtain, through a petition, the consent of no less than 10% of the students 
enrolled as undergraduate students or graduate students, as the case may be, and 
submit the results to the Vice-Provost, Students. Upon receipt of the results of the 
petition, the Vice-Provost, Students will determine whether the petition was properly 
conducted according to the directions and guidelines and is, therefore, valid. If the 
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Vice-Provost, Students determines that the petition is invalid, they may require that 
the petition be redone or terminate the process. If the Vice-Provost, Students 
determines that the petition is valid, they will invite students to proceed to Step 4. 

Step 4        Conduct, in accordance with the Guidelines and Procedures for the Conduct 
of Student Referenda at York University and using the University’s electronic voting 
system or a comparably secure system to which the Vice-Provost, Students has given 
prior approval in writing, a referendum of students who would constitute the 
Recognized Central Student Government’s members and submit the results to the 
Vice-Provost, Students. If petitions to Recognize more than one Central Student 
Government are submitted and determined to be valid, the referendum conducted 
under Step 4 must reflect that in the choice it puts to the students. In the event of 
multiple petitions, a preliminary referendum must be held on whether to Recognize 
any Central Student Government at all, and if it succeeds, a second referendum must 
be held to select which one of the candidate Central Student Governments will be 
Recognized. Upon receipt of the results of the referendum, the Vice-Provost, Students 
will determine whether it was properly conducted according to the Procedures for the 
Conduct of Student Referenda and is, therefore, valid. If the Vice-Provost, Students 
determines that the referendum is invalid, they may require that the referendum be 
redone or terminate the process. If the Vice-Provost, Students determines that the 
referendum is valid, they will certify the referendum result. 

Step 5        In the case of a Central Student Government that is an unincorporated 
association, submit to the Vice-Provost, Students a draft Constitution that complies 
with Schedule C to this Regulation and that has been approved by a majority of the 
Central Student Government’s members. Upon receipt of the draft Constitution, the 
Vice-Provost, Students will determine whether it complies with this Regulation. If the 
Vice-Provost, Students determines that the draft Constitution is non-compliant, they 
may require that the draft be amended and resubmitted, as many times as is necessary 
to make the draft Constitution compliant. If the Vice-Provost, Students determines 
that the draft Constitution is compliant, they will recommend to the President that the 
Central Student Government be Recognized. 

In the case of a Central Student Government that is incorporated, amalgamated or 
continued under the CA, the NFPCA or comparable legislation, submit to the Vice-
Provost, Students all Governing Documents.  Upon receipt of the Governing 
Documents, the Vice-Provost, Students will determine whether they are consistent 
with this Regulation.   If the Vice-Provost, Students determines that any aspects of the 
Governing Documents which are not mandated by legislation (including the corporate 

114115



objects or governance processes of the Central Student Government) are inconsistent 
with the concepts of Openness, Accessibility, Democracy, Non-Discrimination and 
Legal and Financial Responsibility in this Regulation, they may request that the 
Governing Documents be amended and resubmitted as many times as is necessary to 
make the Governing Documents consistent.   If the Vice-Provost, Students determines 
that the Governing Documents are consistent with this Regulation, they will 
recommend to the President that the Central Student Government be Recognized. 

Step 6        Upon receiving the recommendation from the Vice-Provost, Students, the 
President will normally grant Recognition to the Central Student Government. 

4.8      In the event of there being a Recognized Central Student Government for 
undergraduate students or for graduate students, students from the relevant level may 
put forward a petition seeking to replace its Recognition with that of another Central 
Student Government, following the same procedure as in section 4.7 with any 
necessary modifications. 

5. Recognition of Faculty Student Governments

5.1       Recognition of a Faculty Student Government. The University may Recognize 
a Faculty Student Government. 

5.2       Continuance of Faculty Student Governments. The Recognition of a Faculty 
Student Government Recognized as of the latest effective date of this Regulation is 
continued unless and until such time as Recognition is withdrawn under sections 11 
and 12. 

5.3    A Recognized Faculty Student Government includes, represents and is 
accountable to all students enrolled in programs within that Faculty at York University. 

5.4      Every student is, upon enrolment in a Faculty at the University, a member of, 
and pays a Levy to, the Recognized Faculty Student Government of that Faculty. 

5.5    Only one Faculty Student Government may be Recognized per Faculty. 

5.6    As of the Approval Date of this Regulation, Recognized Faculty Student 
Governments are those listed in Schedule A. 

115115



5.7       Students in any Faculty without a Recognized Faculty Student Government may 
seek to establish a Faculty Student Government for Recognition, as follows: 

Step 1        Serve on the Vice-Provost, Students a notice of intent to establish a Faculty 
Student Government for Recognition. 

Step 2        Meet with the Vice-Provost, Students to receive directions, and guidelines 
to conduct Steps 3-4, below, including but not limited to as to the appropriate 
referendum question(s). 

Step 3        Obtain through a petition, the consent of no less then 10% of the students 
enrolled in the Faculty to seek, in their name, to establish a Faculty Student 
Government for Recognition and submit the results to the Vice-Provost, Students. 
Upon receipt of the results of the petition, the Vice-Provost, Students will determine 
whether the petition was properly conducted according to the directions and 
guidelines and is, therefore, valid. If the Vice-Provost, Students determines that the 
petition is invalid, they may require that the petition be redone or terminate the 
process. If the Vice-Provost, Students determines that the petition is valid, they will 
invite students to proceed to Step 4. 

Step 4        Conduct, in accordance with the Guidelines and Procedures for the Conduct 
of Student Referenda at York University and using the University’s electronic voting 
system or a comparably secure system to which the Vice-Provost, Students has given 
prior approval in writing, a referendum of students enrolled in the Faculty and submit 
the results to the Vice-Provost, Students. If petitions for more than one Faculty 
Student Government have been submitted and determined to be valid, the referendum 
conducted under Step 4 must reflect that in the choice it puts to the students. In the 
event of multiple petitions, a preliminary referendum must be held on whether to 
Recognize any Faculty Student Government at all, and if it succeeds, a second 
referendum must be held to select which one of the candidate Faculty Student 
Governments will be Recognized. Upon receipt of the results of the referendum, the 
Vice-Provost, Students will determine whether it was properly conducted according to 
the Procedures for the Conduct of Student Referenda and is, therefore, valid. If the Vice-
Provost, Students determines that the referendum is invalid, they may require that the 
referendum be redone or terminate the process. If the Vice-Provost, Students 
determines that the referendum is valid, they will certify the referendum result. 

Step 5        In the case of a Faculty Student Government that is an unincorporated 
association, submit to the Vice-Provost, Students a draft Constitution that complies 
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with Schedule C to this Regulation and that has been approved by a majority of the 
Faculty Student Government’s members. Upon receipt of the draft Constitution, the 
Vice-Provost, Students will determine whether it complies with this Regulation. If the 
Vice-Provost, Students determines that the draft Constitution is non-compliant, they 
may require that the draft be amended and resubmitted, as many times as is necessary 
to make the draft Constitution compliant. If the Vice-Provost, Students determines 
that the draft Constitution is compliant, they will recommend to the President that the 
Faculty Student Government be Recognized. 

In the case of a Faculty Student Government that is incorporated, amalgamated or 
continued under the CA, the NFPCA or comparable legislation, submit to the Vice-
Provost, Students all Governing Documents.  Upon receipt of the Governing 
Documents, the Vice-Provost, Students will determine whether they are consistent 
with this Regulation.   If the Vice-Provost, Students determines that any aspects of the 
Governing Documents which are not mandated by legislation (including the corporate 
objects or governance processes of the Faculty Student Government) are inconsistent 
with the concepts of Openness, Accessibility, Democracy, Non-Discrimination and 
Legal and Financial Responsibility in this Regulation, they may request that the 
Governing Documents be amended and resubmitted as many times as is necessary to 
make the Governing Documents consistent.  If the Vice-Provost, Students determines 
that the Governing Documents are consistent with this Regulation, they will 
recommend to the President that the Faculty Student Government be Recognized. 

Step 6        Upon receiving the recommendation from the Vice-Provost, Students, the 
President will normally grant Recognition to the Faculty Student Government. 

5.8       In the event a new Faculty is created, the Vice-Provost, Students may give 
notice to students in the new Faculty of the steps to seek Recognition of a new Faculty 
Student Government under section 5.7. 

5.9      In the event of there being a Recognized Faculty Student Government for any 
Faculty, students in that Faculty may put forward a petition seeking to replace its 
Recognition with that of another Faculty Student Government, following the same 
procedure as in section 5.7 with any necessary modifications. 

6. Recognition of College Student Governments

6.1       Recognition of a College Student Government. The University may Recognize 
a College Student Government. 
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6.2       Continuance of College Student Governments. The Recognition of a College 
Student Government Recognized as of the effective date of this Regulation is 
continued unless and until such time as Recognition is withdrawn under sections 11 
and 12. 

6.3       Students in any College without a Recognized College Student Government may 
seek to establish a Recognized College Student Government in the manner set out in 
sections 4.7 and 5.7, modified so that the students who may sign the petition and vote 
in the referendum are only those who are affiliated with that College. Upon receiving 
the recommendation from the Vice-Provost, Students, the President will normally 
grant Recognition to the College Student Government. 

6.4       A Recognized College Student Government includes, represents and is 
accountable to all undergraduate students affiliated with that College at York 
University. 

6.5       Every undergraduate student enrolled in a program offered at the Keele 
Campus is affiliated with a College at the University upon enrolment, and becomes a 
member of, and pays a Levy to, the Recognized College Student Government of that 
College. Every undergraduate student enrolled in a program offered at the Markham 
Campus is affiliated with the Markham Campus upon enrolment, and becomes a 
member of, and pays a Levy to the Markham Student Council. 

6.6       Only one College Student Government may be Recognized per College. 

6.7      As of the Approval Date of this Regulation, Recognized College Student 
Governments are those listed in Schedule B. 

6.8      In the event of there being a Recognized College Student Government for any 
College, students in that College may put forward a petition seeking to replace it with 
another College Student Government, following the same procedure as in sections 4.7 
and 5.7 with any necessary modifications. 

7. Recognition of Student Clubs

7.1       Recognition of Student Clubs.  Student Clubs are formed by Students to 
pursue and contribute to the educational, recreational, social, or cultural quality and 
diversity of life on campus. The University may Recognize a Student Club. 

118



7.2       Continuance of Student Clubs. The Recognition of a Student Club Recognized 
as of the effective date of this Regulation is continued unless and until such time as 
Recognition is withdrawn under sections 11 and 12, or the Student Club fails to seek or 
obtain the annual renewal of its Recognition under section 7.12. 

7.3       All Student Clubs seeking Recognition must successfully submit to SCLD a 
completed Student Club Application that demonstrates compliance with the following 
requirements: 

(a) It provides the Student Club’s contact information;

(b) It provides the names, student numbers, and email addresses of 15 currently
registered York University students who are members of the Student Club. At any time,
SCLD can require the Student Club to produce a list of 15 currently registered York
University students who will be contacted by SCLD and asked to attest that they are
active members of the Student Club;

(c) It confirms that the Student Club’s executives and 80% of the Student Club’s
members are currently registered York University students. Because academic
departments vary in size there is no minimum number of members required for an
academic Student Club but they are still required to submit a membership list;

(d) It identifies any non-York members of the Student Club. York alumni are non-
York for the purpose of this requirement and the Student Club must confirm that its
non-York members are non-voting members;

(e) It specifies any Departmental/College/Faculty affiliations;

(f) It confirms that there are two signing officers and provides the personal contact
information for each of them. Signing officers must be currently registered York
University students throughout their term as signing officers. Student Club Recognition
will lapse automatically for as long as this requirement is not met. Reinstatement will
be at the discretion of SCLD. No student may be a signing officer for two or more
Student Clubs simultaneously. This does not preclude a student who is a signing officer
for one Student Club from being an executive or officer of another Student Club,
provided they do not have signing authority in both roles;

(g) It provides the Student Club’s up-to-date Governing Documents, even if these
have been provided in previous years;
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(h) For a renewing Student Club, it provides a copy of the most recent election
meeting minutes confirming that there has been a democratic procedure for change in
leadership as well as ratification of the new executive leaders;

(i) Also for a renewing Student Club, it provides a copy of the Student Club’s most
recent bank statement if it has a bank account;

(j) It provides the signed agreement of the signing officers to ensure that the
Student Club abides by the York University Act, 1965, University Legislation, this
Regulation and its Governing Documents; and

(k) The Student Club must also acknowledge that York University does not insure or
indemnify the Student Club, its members or any third parties with whom the Student
Club interacts.

7.4.  Where any information provided in the Student Club Application is insufficient, 
the Student Club will be asked to provide more details to SCLD. 

7.5    SCLD reserves the right to refuse a Student Club’s request for Recognition on 
one or more of a number of grounds including: 

(a) It fails to meet the requirements in this Regulation;

(b) In the case of a Student Club that is an unincorporated association, it does not
have a Constitution which complies with Schedule C, or in the case of a Student Club
that is incorporated, amalgamated or continued under the CA, the NFPCA or
comparable legislation, any aspects of the Governing Documents which are not
mandated by legislation (including the corporate objects or governance processes of
the Student Club) are inconsistent with the governing principle that Student
Organizations’ activities and their financing of student activities must be conducted in
an Open, Accessible, Democratic, Non-Discriminatory and Legally and Financially
Responsible manner;

(c) It appears that the Student Club’s objectives are so similar to the objectives or
programming of an existing Student Club or University department that, in the opinion
of the Manager, Student Life, SCLD there would not be sufficient differentiation
between the proposed club and that which is already in existence;
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(d) There is a reasonable basis for the Director, Student Engagement, to conclude
that the proposed Student Club:

(i) is seeking Recognition to avoid the impact of a suspension or other discipline or
sanctions imposed on another Student Club with similar objectives or membership; or

(ii) may be acting as an agent or conduit for a group, organization or other third
party external to the University to increase its clientele or promote its business or
cause.

7.6    All academic Student Clubs that are dedicated to an interest or activity for the 
Constituency of a specific Faculty Student Government must be affiliated with the 
relevant academic program or major Faculty at the university. When seeking 
Recognition, academic Student Clubs must obtain prior approval of the specific 
academic department or Faculty before moving forward with registration. 

7.7      All religion and faith-based Student Clubs must be members of the Inter-Faith 
Council (IFC) of York University. Recognition of religion and faith-based Student Clubs 
is not based on principles of faith or substantive beliefs but rather on willingness to 
comply with the requirements of the Inter-Faith Council, including the Three Pillars of 
Tolerance, and whether similar clubs currently exist at the university. 

7.8       All sport-related Student Clubs must go through an additional review procedure 
conducted by the Athletics & Recreation department to determine the necessary 
precautions and documentation needed for the club to be Recognized. 

7.9       If Recognition is denied, the Student Club may appeal this decision by providing 
a written statement to SCLD explaining why it believes the grounds for refusal are 
incorrect: for example, it has met these rules, its objectives are unique, its intended 
membership is distinct and it can differentiate its objectives or programming from 
those of an existing club or university department. This appeal will be reviewed by the 
Vice-Provost, Students who will make a final determination as to whether the denial of 
Recognition stands or whether the Student Club may be Recognized. 

7.10    If Recognition is granted, the executives and signing officers of the Student Club 
must complete the Student Clubs 101 Orientation Session offered during the then 
current Student Clubs registration period. The final Student Clubs 101 Orientation 
Session will take place after the Student Clubs Application deadline has passed to 
ensure last-minute submissions have a chance to attend the session. Failure to meet 
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this requirement will void Recognition without resort to and notwithstanding the 
procedures in sections 11-13 of this Regulation. 

7.11    If Recognition is granted, the executives and signing officers of the Student Club 
must also complete training modules on the use of additional resources at the 
University. Failure to meet this requirement will void Recognition without resort to and 
notwithstanding the procedures in sections 11-13 of this Regulation. 

7.12    Student Club Recognition expires annually on September 30. Recognized 
Student Clubs are required to annually renew their Recognition no later than the 
second Tuesday in October by completing the procedures set out in section 7.3 within 
one year from the date on which their Recognition was granted or last renewed, 
subject to any extension of this timeline by SCLD. In the event such a Student Club fails 
to seek renewed Recognition within the timeframe for so doing, all Privileges granted 
to the Student Club including their YU Connect page, email account and website, will 
be considered inactive and may be disabled by the University. 

7.13    Student Clubs may not use the name of “York” or “York University” in their 
official name but may identify that the Student Club is “at York” (e.g. “Chess Club at 
York”, which may be abbreviated to “CCY” but not “YCC”). Exceptions to this must 
have received prior written consent of York University pursuant to the Brand 
Stewardship Policy and Guidelines. 

7.14    The Vice-Provost, Students will publish a list of Recognized Student Clubs 
annually. 

8. Privileges of Recognized Student Organizations

8.1       Subject to compliance with this Regulation, availability and appropriate 
agreements with the University, the University may at its discretion grant to 
Recognized Student Organizations, in accordance with Law and University Legislation, 
any or all of the following Privileges: 

(a) Use of the University electronic voting system for Recognized Student
Governments;

(b) Student Levies in accordance with section 9.

(c) Financial and in-kind University grants or donations;
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(d) University-hosted email addresses and website URLs;

(e) University office space;

(f) Use of University space and facilities including tabling space;

(g) University classroom technology;

(h) Membership contact information for the purpose of direct electronic
communication, subject to a privacy agreement in the form defined by the Vice-
Provost, Students; and

(i) Support coordinated through the Vice-Provost, Students or designate such as
support for: training, resources, guidance and events.

9. Levies for Recognized Student Organizations

9.1    A Recognized Student Organization may seek the establishment, amendment or 
cancellation of a Levy from its Constituency as follows: 

Step 1        Deliver to the Vice-Provost, Students proof of operation for no less than two 
academic years, together with a notice of its intent to seek the establishment, 
amendment, or cancellation of a Levy. 

Step 2        Meet with the Vice-Provost, Students or designate to receive directions and 
guidelines to conduct Steps 3 and 4, below. 

Step 3        Obtain, through a petition, the consent of no less then 10% of its 
Constituency and submit the results of the petition to the Vice-Provost, Students. Upon 
receipt of the results of the petition, the Vice-Provost, Students will determine whether 
the petition was properly conducted according to the directions and guidelines given in 
Step 2, and is, therefore, valid. If the Vice-Provost, Students determines that the 
petition is invalid, they may require that the petition be redone or terminate the 
process. If the Vice-Provost, Students determines that the petition is valid, they will 
invite students to proceed to Step 4. 

Step 4        Conduct, in accordance with the Guidelines and Procedures for the Conduct 
of Student Referenda at York University and using the University’s electronic voting 
system or a comparably secure system  to which the Vice-Provost, Students has given 
prior approval in writing, a referendum of students who would be subject to the Levy 
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and submit the results to the Vice-Provost, Students. Upon receipt of the results of the 
referendum, the Vice-Provost, Students will determine whether it was properly 
conducted according to the Procedures for the Conduct of Student Referenda and is, 
therefore, valid. If the Vice-Provost, Students determines that the referendum is 
invalid, they may require that the referendum be redone or terminate the process. If 
the Vice-Provost, Students determines that the referendum is valid, they will 
recommend to the Provost that the Levy be established, amended or cancelled as the 
case may be. The Provost will normally submit the recommendation to the Board of 
Governors for approval. 

9.2       Student Organizations with no Levy funding are not precluded from charging 
members modest membership fees and/or reasonable cost recovery charges to 
finance the Student Organization’s activities. Information about all membership fee 
rates and benefits associated with membership must be publicly available. 

10. Obligations of Recognized Student Organizations

10.1    A Recognized Student Organization must: 

(a) Conduct itself in an Open, Accessible, Democratic, Non-Discriminatory and
Legally and Financially Responsible manner, including with respect to its formation,
operation, funding and financial affairs;

(b) For Student Organizations in which student membership is mandatory or that
receive a Levy, conduct elections at least once each academic year; such elections
must be conducted through the University’s electronic voting system, or a comparably
secure system to which the Vice-Provost, Students has given prior approval in writing.
For greater certainty only, the Vice-Provost, Students may approve only electronic
voting systems which are comparably or more secure than the University’s electronic
voting system;

(c) Submit to the University by July 1 annually, or from time to time at the
University’s request, and in the format and by the date as may be required by the
University from time to time, the following documents, that the University will publish:

(i) A current list of the names, titles, and email addresses of each officer, including
the treasurer or equivalent;
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(ii) A current list of the names, titles and email addresses of each officer with
signing authority;

(iii) A copy of the most up-to-date Governing Documents;

(iv) A copy of its financial statements for the preceding fiscal year (May 1 to April
30). In the case of Student Organizations in which membership is mandatory or that
receive a Levy, where the gross revenue for the fiscal year exceeded $40,000
(including Levy and non-Levy) the Student Organizations must provide audited
financial statements from a certified auditor. In the case of Student Organizations
whose financial statements show gross revenue for the fiscal year was $40,000 or less
(including Levy and non-Levy), the Student Organizations must provide a Review
Engagement Report prepared by a licensed public accountant. A Student Club without
a Levy is exempt from this requirement but must provide a copy of its most recent
bank statements;

(v) A document signed by each officer acknowledging the organization’s obligation
to comply with all University Legislation; and

(vi) Any additional document or information that the University deems, at its sole
discretion, to be necessary to verify compliance with the Regulation and University
Legislation;

(d) Apply for and obtain approval from the Vice-Provost, Students or designate prior
to incorporating, amalgamating or continuing under the CA, the NFPCA or comparable
legislation, so that York University may satisfy itself that any aspects of the Governing
Documents which are not mandated by legislation (including the corporate objects or
governance processes of the Student Organization), are consistent with the concepts
of Openness, Accessibility, Democracy, Non-Discrimination and Legal and Financial
Responsibility in this Regulation;

(e) Notify the Vice-Provost, Students or designate within 14 days following any
change in its Governing Documents and any change in its officers including officers
with signing authority;

(f) Not divert its funds to purposes inconsistent with the Student Organization’s
purpose, objects or Governing Documents;

125



(g) Not engage in activities that are essentially commercial in nature, such as, but
not limited to:

(i) Providing goods and/or services for profit; or

(ii) Engaging in an activity or function on behalf of a third party commercial
organization that is contributing promotional goods or services but is not contributing
direct sponsorship of activities that are consistent with an essential purpose or
purposes of the Student Organization; and

(h) Have and adhere to policies and procedures to address real, potential, or
apparent conflicts of interest, including with respect to awarding of contracts to,
acceptance of gifts by, payments made to, or other benefits provided to officers,
employees, members and persons who are related by family, marriage or other
personal relationship to any officer, employee or member.

11. Non-Compliance By Recognized Student Organizations

11.1    Recognized Student Organizations that do not comply with any part of this 
Regulation may face sanctions for breach of this Regulation. 

11.2    When the University has reason to believe that a Recognized Student 
Organization: 

(a) Has not, or may not have, operated in an Open, Accessible, Democratic, Non-
Discriminatory or Legally or Financially Responsible manner; or

(b) Is in breach of any agreement with the University;

the University may provide written notice of any suspected breach to the Student 
Organization through the Centre for Student Community Leadership Development. The 
University may stay further proceedings under this Regulation until after the internal 
complaint process of the Student Organization has been exhausted, or a reasonable 
period of time for exhausting it has elapsed, other than in exceptional circumstances. 

11.3    The Centre for Student Community Leadership Development will prepare the 
written notice in the case of any suspected breach by any Recognized Student 
Organization. The notice will include the following information: 

(a) The nature of the suspected breach;
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(b) What the Student Organization is required to do, either to demonstrate that a
breach has not occurred or to remedy the breach;

(c) The date for compliance with paragraph (b);

(d) The terms of any interim measures, such as suspension or withdrawal of
Privileges, that the Representative deems appropriate, the reasons for those interim
measures, and the date on which they take effect;

(e) The date for delivery of submissions by the Student Organization in response to
any interim measures imposed, and any format requirements for such submissions;

(f) The potential consequences for failure to comply with any requirements under
paragraph (b) by the date provided under paragraph (c), which may include sanctions
until there is compliance; and

(g) That the suspected breach will be addressed in either a written or oral hearing,
based upon the Representative’s assessment of the complexity of the suspected
breach and the severity of potential consequences.

11.4    The Representative will conduct a written or oral hearing in accordance with the 
principles of procedural fairness before making a determination whether the 
Recognized Student Organization has been and/or remains in breach of this 
Regulation. The hearing shall be conducted by a Representative who was not involved 
in investigating the suspected breach or in preparing and providing the written notice 
of it. 

11.5    In conducting a hearing, the Representative may consult with members of 
the Student Representative Roundtable or other student organization(s) as appropriate 
in the opinion of the Representative. Such consultations are strictly confidential. 

11.6    The Representative will issue their decision which will include written reasons 
for their determination of whether the Recognized Student Organization has been 
and/or remains in breach of this Regulation. 

11.7    At any point prior to a determination, the Representative may suggest 
alternative dispute resolution processes on such terms as they consider appropriate 
having regard to the nature of the suspected breach. 
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12. Sanctions Applicable to Recognized Student Organizations

12.1    If the Representative determines that a Recognized Student Organization is or 
remains in breach of this Regulation they will provide the Student Organization with a 
period of 7 days from the date of their decision to deliver written submissions on 
sanctions should the Student Organization wish to do so. 

12.2    In determining a sanction proportionate to the breach, the Representative will 
first consider any written submissions on sanctions from the Recognized Student 
Organization and any mitigating and aggravating circumstances. 

12.3    Sanctions imposed on the Recognized Student Organization may include one or 
more of the following: 

(a) The suspension or revocation of one or more Privileges, except as already
provided under subsections (c)-(e) below;

(b) The requirement to participate in a remedial or educative process;

(c) The suspension, in whole or in part, for a reasonable period of the transfer of
Levies to the Student Organization on such terms as the Representative determines
appropriate, after which the University may decide, in its discretion, either to proceed
to transfer the levies to the Student Organization or to refund the Levies to the
students who paid them;

(d) The termination of the collection of any Levies; and

(e) The withdrawal of Recognition of the Student Organization.

12.4    The Representative will issue their decision which will include written reasons 
for their determination of sanctions. 

12.5    The sanction in section 12.3(c) takes immediate effect on an interim basis 
subject to approval by the Board of Governors after any review process in section 13 of 
this Regulation has been exhausted. If the Board does not approve the sanctions, the 
University must as soon as reasonably possible arrange to account for and transfer the 
Levies to the Recognized Student Organization. 

12.6    In any case in which the sanction in sections 12.3(d) or 12.3(e) is imposed 
which involves the termination of the collection of any Levies, such termination will not 
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take effect unless and until it is approved by the Board of Governors after the review 
process in section 13 of this Regulation has been exhausted. 

12.7    Continued non-compliance after a determination of breach of this Regulation, or 
failure to comply with sanctions imposed, may give rise to notice of subsequent 
suspected breach and may also be an aggravating factor considered in determining 
sanctions for a subsequent breach. 

13. Review Process for Non-Compliance and Sanctions Decisions

13.1    A Recognized Student Organization that has been determined to be in breach of 
this Regulation or that has been sanctioned for such a breach under sections 11 and 
12 may request a review of that decision on grounds of jurisdiction, bias or other 
procedural irregularity. The review will be conducted through the University Office to 
which the Representative reports, by individuals other than the Representative who 
were not involved in investigating the suspected breach or in preparing and providing 
the written notice of it (“Reviewing Office”). 

13.2    Except in the circumstance described in 13.4, a Recognized Student 
Organization may request a review pursuant to section 13.1 by submitting a written 
request for review to the Reviewing Office, with a copy to the Representative, within 7 
days of the date on which the decision was issued to the Student Organization under 
section 11.6 or 12.4. The written request for review will include: the grounds upon 
which the review is sought, and the evidentiary basis for the review. The 
Representative will forthwith submit a copy of the documentation in their file to the 
Reviewing Office. 

13.3    The Reviewing Office will, as soon as possible and in any event no later than 21 
days after the submission of the request for review, communicate the name of the 
reviewer to the Recognized Student Organization along with a proposed timeline for 
the review. The Reviewing Office’s determination of the review will be issued to the 
Student Organization in writing as soon as possible and in any event no later than 60 
days after the request for review was submitted. 

13.4    Where the Representative is the Provost or designate, a Student Organization 
may request a review of the decision by submitting a written request for review to the 
President, with copy to the Provost or designate, within 7 days of the date on which the 
decision was issued to the Student Organization under sections 11.6 or 12.4.  The 
written request for review will include: the grounds upon which the review is sought, 
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and the evidentiary basis for the review. The Representative will forthwith submit a 
copy of the documentation in their file to the President. 

13.5    In the case of a review requested under section 13.4, the President may: 

(a) Conduct the review personally, in which case the President’s determination of
the review will be issued to the Student Organization in writing as soon as possible and
in any event no later than 60 days after the request for review was submitted; or

(b) Direct that the review be conducted by an independent reviewer and promptly
communicate that to the Student Organization. The President will appoint the
independent reviewer as soon as possible and in any event no later than 21 days after
of the submission of the request for a review and will promptly communicate the name
of the reviewer to the Student Organization along with a timeline for the review. The
independent reviewer will submit recommendations to the President. The President’s
determination will be informed by the recommendations made by the independent
reviewer and will be made and communicated to the Student Organization in writing as
soon as possible and in any event no later than 60 days after the independent reviewer
was appointed.

13.6    The Reviewing Office may sustain, amend or rescind the Representative’s 
decision. 

13.7    The determination of the Reviewing Office on review of a decision under this 
Regulation is final, subject to any required approval by the Board of Governors under 
sections 12.5-12.6. 

14. Review of this Regulation

14.1    This Regulation will be reviewed at least once every five years after its effective 
date. In addition, the section(s) of this Regulation that address Recognition of new 
Student Organizations will also be reviewed at an appropriate time after the opening of 
the new multi-Faculty Markham Campus, allowing for input from students from that 
newly established campus and other appropriate Student Governments. 

14.2    The Vice-Provost, Students will initiate and oversee the review process which 
will include consultation with students, representatives of Student Organizations, 
faculty, staff and other community members. 
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15. Coming into Force

15.1    This Regulation will have full force and effect from January 1, 2023. 

16. Short Title

16.1    This Regulation may be cited as the Regulation Regarding Student 
Organizations. 

SCHEDULE A 

to Regulation Regarding Student Organizations 

Recognized Faculty Student Governments 

Creative Arts Students Association 

Environmental and Urban Change Students’ Association 

Faculty of Education Students' Association 

Faculty of Health Student Caucus 

Graduate Business Council 

Lassonde Student Government 

Legal and Literary Society of Osgoode Hall Law School 

Student Council of Liberal Arts & Professional Studies 

Undergraduate Business Society 

SCHEDULE B 

to Regulation Regarding Student Organizations 
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Recognized College Student Governments 

Bethune College Council 

Calumet College Council 

Founders College Student Council 

Glendon College Student Union 

Markham Student Council 

McLaughlin College Council 

New College Council 

Stong College Student Government 

Vanier College Council 

Winters College Council 

SCHEDULE C 

to Regulation Regarding Student Organizations 

Constitutional Requirements for Recognized Unincorporated Student 
Organizations 

The Regulation Regarding Student Organizations advances the objects and purposes of 
the York University Act, 1965 and the freedom of students to associate and express 
themselves through Student Organizations by requiring that Recognized Student 
Organizations conduct their activities and their financing of student activities in an 
Open, Accessible, Democratic, Non-Discriminatory and Legally and Financially 
Responsible manner. York University’s interest in the Constitution of Recognized 
Student Organizations reflects this governing principle. In keeping with this, as a 
condition of Recognition, a Student Organization that is an unincorporated association 
must develop and continuously maintain a Constitution that is approved by a majority 
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of its members and that complies with the following requirements. Student 
Organizations that are incorporated, amalgamated or continued under the CA, 
the NFPCA or comparable legislation are not required to possess such a Constitution, 
as the provisions of those statutes and associated regulations, and the Governing 
Documents required under them, already generally require the Student Organization to 
conduct their activities and their financing of student activities consistent with the 
governing principle. 

1. Interpretation:The Constitution must describe whose interpretation is
authoritative. Example: The Council of ___________ shall be the sole authority
for the interpretation of the Constitution. The Council shall, however, make all
determinations of construction and interpretation with due regard to accepted
rules of procedure, e.g. Roberts Rules of Order. The Speaker of the Organization,
subject to an appeal to the Council, is generally the first source for interpretation
of the Constitution.

2. Objects:The Constitution must clearly state the objects of the Student
Organization and these must match the published corporate objects in the
Governing Documents if the Student Organization is a corporation. Such
statements of objects must be consistent with University regulations, policies,
procedures, guidelines and federal and provincial laws, including the
Ontario Human Rights Code. If they are not consistent, the Student Organization
will be in breach of this Regulation until the inconsistency is corrected.

3. Powers: The Constitution must clearly state the powers accorded to the
Organization, its members and elected representatives, i.e., members of the
Council (or Board of Directors, as the case may be), members of the Executive
and members of any standing committees. Such powers must be exercised in a
manner that is consistent with the published Objects of the Student
Organization.

4. Membership-Constituency:The Constitution must clearly define constituency
and criteria for membership.

5. Membership Criteria for Council, Executive and Standing Committees:The
Constitution must clearly define criteria for Council membership, Executive
membership and standing committee membership.  These criteria must include:
(a) qualifications for membership; (b) maximum terms of office; (c) procedures
to deal with vacancies; and (d) the responsibilities and privileges associated
with membership. Such criteria must be consistent with the Ontario Human
Rights Code. Where a salary is paid by the Student Organization, there must be a
job description for the role (see 15, below). Definitions of full vs. associate
memberships should be included if applicable. (Example: “The voting members
of Council are: the President, the Vice-President of Finance,…”.)
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6. Duties of Members:The Constitution must clearly describe the duties of all
members of Council and/or of elected representatives. Job descriptions should
also be included. (see 11, below). (Example: The duties of the President are ...,
the duties of the Secretary are ..., the duties of the Senators are..., etc.)

7. Associate Membership: The Constitution may, and in the case of a Central
Student Government must, provide for associate membership for categories of
Recognized Student Organizations who are beneficiaries of some of its activities
but unable to participate in its affairs because of the location of their studies or
other anomalous conditions.

8. Conflict of Interest:As per section 10.1(h) of this Regulation, the Constitution
must address the issue of conflict of interest for members of the Executive,
Council, standing committees, and/or members of advisory/management
boards (see 17, below).

9. Election Procedures:The Constitution must prescribe annual election
procedures by which positions will be filled, and procedures for dealing with
vacancies in executive positions. These procedures must clearly: (a) assign
responsibility for calling elections; (b) require the advertising of elections in a
manner that ensures that members will have ample opportunity to participate
(c) require the use of the University’s electronic voting system, or a comparably
secure system to which the Vice-Provost, Students has given prior approval in
writing; and (d) appoint a trained Chief Returning Officer (CRO) to approve
election results and either challenge, or respond to and resolve challenges to,
elections procedures and/or results.  A job description for the CRO must also be
provided and published to the members. Descriptions of nomination
procedures, definitions of eligibility to vote, to run for office, campaign
guidelines (expenses) and ballot and polling procedures must also be
stipulated.

10. Procedures of Council:The Constitution must include provisions for the
following Procedures of Council: (a) frequency of meetings; (b) who has
responsibility for calling and for chairing meetings and setting the agenda; (c)
how notice for meetings will be given; (d) how much notice is required for
meetings (e) who has voting privileges at meetings; (f) procedures for proxy
voting (if desired); (g) a procedure to deal with tie votes; and (h) quorum
requirements for all orders of business, including but not limited to meetings of
Council and meetings of the Elected Officials.

11. Financial Responsibility:The Constitution must exhibit Financial Responsibility
by identifying: (a) the fiscal year; (b) positions with signing authority; (c) who is
to strike the budget; (d) what steps are required before the budget is approved;
(e) the percentage of votes needed to approve the budget; (f) who is to maintain
the financial records of the organization; (g) who is to prepare financial reports
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and make them available to members; and (h) who is responsible for financial 
reporting to the University. The Constitution must also indicate how any residual 
funds or debts are to be treated in the event that a Student Organization is not 
expecting to be continued past the end of the current year. 

12. Committees:The Constitution must create and describe all standing
committees, including: (a) their terms of reference; (b) who may serve and vote
on them; (c) any ex officio members; (d) quorum requirements; (e)
responsibilities; and (f) reporting requirements.

13. Amendment Procedures:The Constitution must include fair amendment
procedures, stating how much notice is required for members to introduce
proposed changes to the Constitution and/or by-laws; and quorum, voting
procedures and voting requirements for such proposals. The Constitution must
permit 10% or more of the relevant student members to propose an
amendment to any Constitutional provision (unless that is incompatible with
another provision of this Regulation). If such a proposal is made it must then be
put to a majority vote at a duly constituted meeting of the members of the
Student Organization.

14. External Affiliations:If necessary, the Constitution should include descriptions
of any affiliations and/or jurisdictional relationships. (Example: membership in
outside organizations such as Canadian Federation of Students.)

15. Employees:The Constitution must include job descriptions for all employees of
the organization or otherwise identify where these are located and made
accessible to members. Descriptions should indicate employees'
responsibilities and terms of employment, as well as who has responsibility for
hiring, supervising and disciplining employees.

16. Custodian of the Constitution:Each funded Student Organization must
designate an official "Custodian of the Constitution" for purposes of continuity
between elected officials and for ensuring timely review and reporting regarding
the Constitution. Where appropriate, a member of the Division of Students,
Dean's or Head’s staff could fulfill this role. If the group has permanent
employees, one of their own staff members may be charged with this custodial
role.

17. Advisory/Management Boards:Student Organizations that own and operate
small businesses on their own behalf on a non-profit basis, such as pubs, coffee
shops, newspapers, games rooms, etc., must establish advisory/management
boards to oversee these operations in an appropriate arms-length relationship
to the businesses. To the extent possible, advisory/management boards must
be composed of a combination of students, staff, faculty and alumni who can
lend their respective expertise and perspectives to the Student Organization.
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Conflict of interest guidelines must be adhered to when selecting members of 
these advisory/management boards. 

18. Allegations of Wrongdoing & Disciplinary Action:Along with the requirement
for an internal complaints process (see 19, below) the Constitution must
prescribe formal procedures for dealing with allegations of wrongdoing against
any member of the Council, the Executive or a standing committee. Provisions
must include the circumstances which might dictate disciplinary action (such as
censure, suspension, or impeachment) and indicate whose responsibility it will
be to hear allegations and/or impose sanctions. Provisions for replacing elected
officials (by-elections) if and when vacancies occur must also be included. Such
hearing processes must be conducted fairly, ensuring that the party facing the
allegations has a fair and timely opportunity to present their own defence, and
that the allegations are investigated or adjudicated by one or more unbiased
student members of the Student Organization.

19. Internal Complaints Process: Student Organizations must adopt and publish
on their website or other digital location a detailed and accessible internal
process for addressing complaints about any aspect of their organization and its
activity.

20. Accessibility of Documentation: Student Organizations must publish their
meeting dates, agendas, motions, meeting minutes, Governing Documents,
budgets and financial statements in a manner that may easily be accessed by
their members (e.g. website, public social media accounts, YU Connect page).

SCHEDULE D 

to Regulation Regarding Student Organizations 

Characteristics of Concepts 

1. Open, Accessible and Democratic

Openness, Accessibility and Democracy are broadly accepted ideals applicable to 
many community- based organizations. There is no single definition of what 
constitutes an Open organization, an Accessible one, or a Democratic one. The terms 
are inter-related, take on meaning depending on the context, and may vary by the size, 
scope and mandate of an organization. They may evolve as organizations and the 
expectations of their members change. For a Student Organization to be considered 
Open, Accessible and Democratic, the following attributes tend to apply. 
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The criteria listed below are not absolute, since they are meant to describe general 
standards in accordance with which Student Organizations, ranging in size and budget 
from very small to the very largest, should act. This Regulation acknowledges that 
organizations will choose various means to act in an Open, Accessible and Democratic 
way, and that variations in the application of these principles are to be expected. 

Accessible Student Organizations are characterized by many of the following: 

• Willingness and demonstrated desire to integrate both new members into the
group, and the activities demonstrating same

• In the case of voluntary groups, an environment that seeks out and welcomes
new members, with clearly articulated and publicly available criteria regarding
how to join

• Commitment to, and actually encouraging and facilitating participation of all
members in the full scope of the organization’s activities

• Transparency about what the activities are
• Openness to scrutiny
• Commitment to, and acting and communicating in accordance with the

principles of diversity, equity and inclusion for all members
• Commitment to, and ensuring, clarity in communications
• Commitment to, and allowing and facilitating a diversity of perspectives to be

heard
• Fair processes for members to initiate change

Democratic Student Organizations are characterized by many of the following: 

• Openness to the participation of members in all activities
• Effective and clearly identified channels of communication between members

and the Executive
• Transparency and accountability to the membership, including but not limited to

budgeting and expenditures
• Transparent management
• Commitment to, and actually considering and respecting the range of members’

views whether majority or minority in nature
• Ensuring that those affected by decisions have an actual voice in processes

leading to decisions
• Ways for dissent, and for complaints, to be considered and resolved and, where

appropriate, processed at successively higher levels within the organization
• Ability of all members to stand for executive positions
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• Impartial and fair elections processes that allow members to participate easily
as both voters and candidates, including the provision of an arms-length chief
returning officer for elections

Open Student Organizations are characterized by many of the following: 

• Widely available information on the organization’s operations, membership,
finances and mandate

• Transparency about rules of operations
• Willingness to freely share information about the organization with members
• Clear and transparent membership criteria
• Commitment to ensuring that meetings, events and activities of the organization

are communicated to the membership in such a way that members are able to
participate fully in such meetings, events and activities

• Commitment to ensuring that members’ voices and perspectives whether
expressed individually or by a group, can be heard and, if appropriate, acted
upon

2. Non-Discriminatory

Non-Discriminatory means free from harassment, prejudice, inequality and 
discrimination based on race, ancestry, place of origin, colour, ethnic origin, 
citizenship, creed, religion, sex, sexual orientation, gender identity, gender expression, 
age, marital status, family status or disability. To be Non-Discriminatory a Student 
Organization must, among other things, treat all of its members equally in regards to, 
without limitation, its activities, corporate decisions, statements, and resolutions. 

3. Financially Responsible (or Financial Responsibility) is characterized by the
following:

• Making its budget and financial statements available to all of its members at all
times

• Directing its funds only to the purposes required to achieve its Objects and in
accordance with its Governing Documents, University Legislation including the
requirements of this Regulation, and in compliance with Laws

• Compliance with section 11 of Schedule C

4. Legally Responsible (or Legal Responsibility) is characterized by the following:
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• Compliance with Law, the York University Act, 1965, University Legislation, this
Regulation, Governing Documents and any applicable judicial precedents, court
orders or orders of administrative tribunals (including those acting pursuant to
the York University Act, 1965, University Legislation and this Regulation).

Legislative History: Approved by President: 1988/25/10; Approved by Board 1988/12/05; 
Sections A, C & D Approved by Board Student Relations Committee: 
1988/11/07; Date Effective: 1989/01/01. Amended and approved by the 
President and Board of Governors 2022/03/02; Amended and approved by 
the President and Board of Governors 2023/05/02 

Date of Next Review: March 2027 
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York University is a leading international teaching and research 
university and a driving force for positive change.

3	 MARKHAM CAMPUS TO WELCOME
PRESTIGIOUS INTERNATIONAL 
ROBOTICS CHAMPIONSHIP NEXT YEAR 
The Federation of International RoboSports 
Association (FIRA) and the Canadian National Robotic 
Society (CNRS) have announced that the 2026 FIRA 
RoboWorld Cup, will be held at York’s Markham 
Campus and the nearby Pan Am Centre. The FIRA 
RoboWorld Cup is committed to fostering a new 
generation of engineers, researchers, and problem-
solvers who will shape the future of technology. 

1	 YORK EXCELS IN QS WORLD
UNIVERSITY RANKINGS 
In the QS World University Rankings by Subject 
2025, York University continues to excel in the 
rankings across the country with more than 15 
programs in the top 10. York is ranked sixth 
in Canada and second in Ontario for its arts 
and humanities programs, and in the top 100 
worldwide for English language and literature, 
as well as going up three spots from seventh to 
fourth in the country for geography. For social 
sciences and management, York continues to 
rank eighth in Canada, while also achieving fourth 
in Ontario. 

2	 YORK SIGNS MOUS WITH RICHMOND
HILL AND STOUFFVILLE  
The five-year Memorandums of Understanding 
(MOU) with the City of Richmond Hill and 
Stouffville will provide a range of opportunities for 
city employees and faculty and students ranging 
from new research projects that support business 
and entrepreneurship; new experiential learning 
opportunities for York students; to professional 
development and training opportunities. 

SPRING 2025

Points 
of Pride

Richmond Hill Mayor David West and York University President and 
Vice‑Chancellor Rhonda Lenton sign a five-year Memorandum of Understanding
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