
 

Associate or Full Professor and Director, Dahdaleh Institute for Global Health Research  

Faculty of Health, York University 

 

The Dahdaleh Institute for Global Health Research (DIGHR) and the Faculty of Health at York University 

invites highly qualified applicants for an Associate or Full Professor to commence July 1, 2026. The 

successful candidate will be appointed as Director, DIGHR with an initial 5-year term, with the possibility of 

renewal upon successful review.  This is a tenure-track appointment to the Professorial Stream. The 

candidate will identify a home department/school to be appointed (Department of Psychology; School of 

Global Health; School of Health Policy and Management; School of Kinesiology and Health Science; School 

of Medicine; or School of Nursing) or a joint appointment across two units.    

 

Over the past decade, York University has experienced significant growth in its global health ecosystem, 

leveraging its unique values, strengths, and vision. Building on York’s leadership in education and research 

in Global Health, DIGHR is a pan-university institute that plays a pivotal role in addressing global health 

challenges through research, social innovation, international collaboration, and expert leadership. The 

institute provides a robust environment for researchers in the global health field, both within the university 

and through global partnerships. DIGHR's interdisciplinary approach offers unparalleled opportunities for 

collaborative research and knowledge mobilization, addressing pressing health and social issues. A key 

and foundational aspect of DIGHR’s mission is to make a transformative impact in global health with a 

transdisciplinary focus on three key research themes: i) Planetary Health; ii) Global Health and 

Humanitarianism; and iii) Global Health Foresighting.  

 

The Director will be a recognized leader in the field of global health, evidenced by senior leadership 

experience, education, and research, with broad knowledge of the new and emerging frontiers of global 

health. The ideal candidate will appreciate the breadth of disciplines contributing to global health research 

and education, possess extensive international experience, and maintain a strong network of contacts in 

the global health field. Working with Deans and academic units, the Director will have a mandate to 

develop and implement a long-term vision for the Dahdaleh Institute of Global Health that will shape the 

development of global health research across the University. As an Organized Research Unit, DIGHR will be 

undergoing a rechartering process in 2027-28, and the Director will be responsible for leading the 

revisioning and rechartering of DIGHR. In addition to leading the Dahdaleh Institute for Global Health 

research, the Director will play an important role in engaging undergraduate and graduate students and 

postdoctoral fellows in the activities of the Institute and whose role as a research leader at York will bring 

international recognition to DIGHR. 

 

Candidate Qualifications: 

• Degree: PhD or PhD equivalent in a relevant discipline (e.g. DrPH, ScD, DPhil, EdD, MD, etc.) is required.  

• Scholarship: 

o A coherent and well-articulated program of research / research creation and/or professional practice 

and specialization in relevant discipline.  

o As a leader in their field, the Director will be a driving force for new and sustained research 

partnerships, collaboration and growth with national and international non-government, government 

and multilateral stakeholders. A record of generating innovative, substantive, rigorous, and as 

appropriate, externally funded research and/or research creation. Candidates engaged with 

practitioners and policy makers and their organizations on contemporary research challenges are 

strongly preferred. 

https://www.yorku.ca/dighr/


 

o A record of making influential contributions and demonstrating excellence in the field (e.g., their 

research statement; a record of publications of global significance in the field; presentations at major 

international conferences, and in international leadership of professional organizations). 

o A record of success in fundraising and expectation to continue to seek grants to support their 

program of research from relevant external funding agencies, and the expectation this should also be 

addressed in their research agenda.   

• Teaching: 

o A record of excellence in teaching, dedication to students and mentorship aligned with their research 

(e.g., teaching accomplishments, pedagogical innovations, student and peer evaluations).  

o Suitability for prompt appointment to the Faculty of Graduate Studies, given that the position will 

involve graduate teaching and supervision. 

 

Hiring Policies: 

• Salary will be commensurate with qualifications and experience. 

• All York University positions are subject to budgetary approval. 

• York is an Affirmative Action (AA) employer and strongly values diversity, including gender and sexual 

diversity, in its community. Details of the AA Program, which applies to women, members of racialized 

groups, Indigenous peoples, persons with disabilities and those who identify as 2SLGBTQ+, can be 

found here or by contacting Aqsa Ahmed, EDI Program Manager (aqsa517@yorku.ca).  

• York welcomes and employs scholars from all over the world. All qualified candidates are encouraged 

to apply; however, Canadians and permanent residents will be given priority.  

• York has a policy on Accommodation in Employment for Persons with Disabilities and is committed to 

working towards a barrier-free workplace and expanding the accessibility of the workplace to persons 

with disabilities. Applicants who require accommodation are invited to contact Tasnuva Hasan, 

Executive Assistant to the Dean at hasant@yorku.ca. 

 

Application Process: 

• Due date for completed applications: has been extended to January 11, 2026  

• Required materials: 1) Cover letter / statement of leadership experience, vision, and major initiatives to 

be undertaken in support of DIGHR mission and three research themes, including their approach to 

engaging highly qualified personnel (graduate students, post-doctoral researchers and other research 

personnel). (up to 5 pages) Applicants should identify which school(s) or department(s) within the 

Faculty of Health that they would like to be considered for appointment into; 2) Curriculum vitae (CV); 3) 

Research Agenda (see details below); 4) Copies or links to up to 5 relevant publications or pre-prints; 

5) Name and full contact details for three referees at the time of application. Only referees of short-

listed candidates will be contacted.  Incomplete application packages will not be considered. 

• The research agenda should include a detailed research statement that sets out their plans and ideas 

for the first five years of their tenure as Director of the Institute. In addition to describing plans for the 

Institute and its three research themes, candidates are asked to make the case for why and how their 

own research agenda would contribute to their plan for the Institute. Particular attention should be 

paid to how the candidate anticipates fostering academic and community-based collaborative 

initiatives within the School, Faculty, and beyond. This would include explaining how the Director will 

support collaboration of future programming in relation to the School of Medicine and the area of public 

and population health. The statement should be up to 2,500 words. 

• Provide required information regarding your Canadian work status and optional self-identification for 

Affirmative Action purposes at this link: YUWorkAA. 

https://www.yorku.ca/vpepc/faculty-affairs/affirmative-action/
mailto:aqsa517@yorku.ca
http://secretariat-policies.info.yorku.ca/policies/accommodation-in-employment-for-persons-with-disabilities/
mailto:hasant@yorku.ca
http://www.surveymonkey.com/r/YUWorkAA


 

• An executive search exercise is being undertaken by York’s search partner Perrett Laver. Perrett Laver 

will support the University in helping to identify the widest possible field of qualified candidates. 

Applications should be submitted to Perret Laver's Vacancies quoting reference 8143.     

• Direct questions about the position to Cora Hui at cora.hui@perrettlaver.com.  

 

Learn More About the Faculty of Health: 

 

York’s Faculty of Health (health.info.yorku.ca), a primary sponsor of the Dahdaleh Institute for Global 

Health, consists of six integrated units: Global Health; Health Policy & Management; Kinesiology & Health 

Science; Medicine (opening planned for 2028); Nursing; and Psychology; and hosts a BA/BSc Honours and 

a PhD program in Global Health.  

 

Learn More About Dahdaleh Institute for Global Health Research:    

 

The Dahdaleh Institute for Global Health Research is a university-wide Organized Research Unit, and seeks 

to enhance effectiveness, equity, and excellence in global health research through a critical problem-

solving approach to 21st Century challenges. The Dahdaleh Institute uses experimental and experiential 

methods and is recognized for its collaborative and trans-disciplinary research and leadership in fostering a 

new generation of global health scholars and practitioners. The Dahdaleh Institute has established 

research partnerships of international scope with York University’s Centre for Refugee Studies, Centre for 

Disease Modelling, the Advanced Disaster and Emergency Disease Modelling and Simulation Centre 

(ADERSIM), the Lassonde School of Engineering, the Faculty of Education, and the Faculty of 

Environmental and Urban Change.  

 

Learn More About York: 

• York University generates and shares knowledge through our research, teaching and engagement with 

communities around the world. The 2023-2028 Strategic Research Plan showcases the depth, breadth 

and ambition of research at York. 

• York’s commitments to social justice are laid out in our Decolonizing, Equity, Diversity and Inclusion 

Strategy, the Framework & Action Plan on Black Inclusion and the Indigenous Framework for York 

University. 

• Follow the activities and accomplishments of York’s faculty, students and staff on YFile. 
 

 

 

 

 

 

 

 

 

 

 

 

 

York University acknowledges its presence on the traditional territory of many Indigenous Nations. The area known as Tkaronto has been care taken 

by the Anishinabek Nation, the Haudenosaunee Confederacy, and the Huron-Wendat. It is now home to many First Nation, Inuit and Métis 

communities. We acknowledge the current treaty holders, the Mississaugas of the Credit First Nation. This territory is subject of the Dish with One 

Spoon Wampum Belt Covenant, an agreement to peaceably share and care for the Great Lakes region. 

https://plusportal.perrettlaver.com/
mailto:cora.hui@perrettlaver.com
https://www.yorku.ca/health/
https://www.yorku.ca/dighr/
https://www.yorku.ca/research/strategic-research-plan-2023-2028/
https://www.yorku.ca/dedi-strategy/
https://www.yorku.ca/dedi-strategy/
https://www.yorku.ca/abr/
https://indigenous.yorku.ca/framework/
https://indigenous.yorku.ca/framework/
https://yfile.news.yorku.ca/

