YORKL,

Assistant Librarian, Digital Scholarship and Metadata Librarian
Law Library, Osgoode Hall Law School

The Law Library of Osgoode Hall Law School at York University invites highly qualified applicants
for an Assistant Librarian position as Digital Scholarship and Metadata Librarian, to
commence July 1, 2026.

This position is responsible for the coordination of technical and digital services, and metadata
management in the Law Library. This includes acquisition of and access to physical and
electronic materials to meet the challenges of new technologies and user expectations. In
addition, this position serves as a member of the team of librarians that plan and carry out the
ongoing development of the Law Library and its services. The Law Library shares the ALMA
system with York University Libraries and works closely with them.

Osgoode Hall Law School is the home of Canada’s premier research law library. With an
internationally renowned reputation, the Law Library supports the research and teaching of
Osgoode and York University faculty and students, and serves a diverse array of visiting
scholars, members of the legal profession and the public.

Candidate Qualifications:
Degree: Master of Library and Information Studies (MLIS) from an ALA-accredited program or
its recognized equivalent.
Scholarship
e Avrecord providing promise of research contributions in the form of publications or
productions, professional development, and/or active involvement in professional or
scholarly organizations.
Qualifications, Knowledge and Skill Requirements
e Supervisory experience in academic libraries (academic law libraries preferred)
e Excellent interpersonal and communication skills
o Demonstrated experience in the use of RDA for cataloguing print, nonprint and
electronic materials and in the use of MARC formats, LC Classification and LC Subject
Headings
o Demonstrated experience in electronic resources management and licensing
o Demonstrated experience with the management and application of automated library
systems (ALMA and Primo VE preferred), and possession of the technical skills to
identify problems, propose and develop enhancements, troubleshoot, and liaise with IT
staff and system vendors
e Knowledge of emerging trends in library and information technologies (including
generative Al)
o Knowledge of institutional repositories
o Knowledge of digital library initiatives
Responsibilities of Position
e Oversee all Law Library technical and digital services operations, including
acquisitions, cataloguing, serials, processing, and training.


https://www.osgoode.yorku.ca/

e Collaborate with OCUL’s Scholar Portal, OCUL’s Collaborative Futures and York
University Libraries.

e Oversee electronic resources management and licensing.

e Oversee all scholarly communications initiatives such as the Osgoode Digital Commons,
Discover York Academics, SSRN, HeinOnline Author Profile, ORCiD, Scopus and other
emerging tools.

e Develop technical and administrative goals, policies and workflows.

e Perform original (and complex copy) cataloguing of print, non-print and electronic
library materials using the ALMA system, RDA, MARC, LC subject headings and LC
Classification (primarily KF Modified).

e Collaborate with York University Libraries on ALMA catalogue maintenance and system
configuration.

e Participate in hiring process, training, and skill development of staff.

e Provide supervision of student workers.

e Assist with collection development.

e Participate in library planning, committees and task forces.

e Attend professional meetings and workshops to continue development and update
professional skills.

e Participate in campus, regional, national professional development and collaborative
activities and in other endeavors to further the teaching and research mission of the law
school.

Hiring Policies:

¢ Salary will be commensurate with qualifications and experience.

¢ All York University positions are subject to budgetary approval.

e York is an Affirmative Action (AA) employer and strongly values diversity, including gender
and sexual diversity, in its community. Details of the AA Program, which applies to women,
members of racialized groups, Indigenous peoples, persons with disabilities and those who
identify as 2SLGBTQ+, can be found here or by contacting Agsa Ahmed, EDI Program
Manager (agsa517@yorku.ca).

¢ York welcomes and employs scholars from all over the world. All qualified candidates are
encouraged to apply; however, Canadians and permanent residents will be given priority.

¢ York has a policy on Accommodation in Employment for Persons with Disabilities and is
committed to working towards a barrier-free workplace and expanding the accessibility of
the workplace to persons with disabilities. Applicants who require accommodation are
invited to contact Stefania Piacente-Battisti, Manager, Faculty Governance & Dean’s Office
at piacente@yorku.ca.

Application Process:
e Due date for completed applications: January 16, 2026.
e Required materials: 1) current CV; 2) cover letter and 3) the names and contact
information for 3 referees
¢ Long-list interviews will take place: Week of February 23, 2026
e Short-list interviews will take place: Weeks of March 23 and 30, 2026


https://www.yorku.ca/vpepc/faculty-affairs/affirmative-action/
mailto:aqsa517@yorku.ca
http://secretariat-policies.info.yorku.ca/policies/accommodation-in-employment-for-persons-with-disabilities/
mailto:piacente@yorku.ca

e Provide required information regarding your Canadian work status and optional self-
identification for Affirmative Action purposes at this link: YUWorkAA.

e Direct questions about the position to Stefania Piacente-Battisti, Manager, Faculty
Governance & Dean’s Office at piacente@yorku.ca.

e Submit application materials: Stefania Piacente-Battisti at piacente@yorku.ca.

Learn More About York:

e York University generates and shares knowledge through our research, teaching and
engagement with communities around the world. The 2023-2028 Strategic Research Plan
showcases the depth, breadth and ambition of research at York.

e York’s commitments to social justice are laid out in our Decolonizing, Equity, Diversity and
Inclusion Strategy, the Framework & Action Plan on Black Inclusion and the Indigenous
Framework for York University.

e Follow the activities and accomplishments of York’s faculty, students and staff on YFile.

York University acknowledges its presence on the traditional territory of many Indigenous Nations. The area known as Tkaronto has been

care taken by the Anishinabek Nation, the Haudenosaunee Confederacy, and the Huron-Wendat. It is now home to many First Nation, Inuit

and Métis communities. We acknowledge the current treaty holders, the Mississaugas of the Credit First Nation. This territory is subject of
the Dish with One Spoon Wampum Belt Covenant, an agreement to peaceably share and care for the Great Lakes region.
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