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OVERVIEW 
The York University Decolonizing, Equity, Diversity and Inclusion (DEDI) Strategy is a 
community-informed strategy, resulting from the collaborative efforts of the President’s 
Advisory Council on Equity, Diversity and Inclusion (EDI), a body charged to provide 
advice and guidance to advance an EDI strategy, and the Office of the Vice-President 
Equity, People and Culture, charged to lead the development and implementation of 
a strategy. This is the first effort to formalize and coordinate DEDI efforts across the 
University to collectively drive the vision and action required to create a decolonizing, 
inclusive and equitable environment where all members of the York community 
experience a sense of belonging, connection and well-being.

DEDI is central to the core values of York University. This strategy acknowledges the 
University’s colonial structures and appreciates that many forms of discrimination and 
oppression exist both in society and in higher education. The DEDI Strategy provides 
a lens on the University’s past, present and future, allowing it to focus clearly on the 
efforts and resources needed to drive change. 

The first part of the strategy lays out the University’s vision, the background and 
environment which informed the development of the strategy, the principles that inform 
DEDI work and the strategy at York, as well as a snapshot of employee representation 
at York. The principles of decolonization, equity, diversity, inclusion, accessibility, anti-
racism, human rights, Indigenous rights, intersectionality, reconciliation, rights of the 
planet and social justice will guide decisions, actions, and behaviours.

The second part of the DEDI Strategy is comprised of five strategic directions that 
provide focus for enabling activities: teaching and learning, research and innovation, 
representation and success, campus climate and environment, and leadership and 
capacity building. Each strategic direction is comprised of four areas of recommendation: 
new campus-wide initiatives; initiatives already in progress; calls to action for the 
University community to consider (“taking action, making impact”); and benchmarks to 
signal success. The final section of this part of the document outlines what activities will 
take place next in order to enable the plan. An implementation plan and a toolkit for the 
community will be developed and shared broadly.
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The five strategic directions indicate a high level commitment, alongside more detailed 
recommendations and calls for action.

Teaching and Learning. 
York University will cultivate inclusive teaching and learning environments that nurture 
multiple and intersectional ways of knowing, including the incorporation of DEDI 
principles in curriculum and programs.

Research and Innovation. 
York University will cultivate inclusive and equitable research environments that nurture 
multiple and intersectional ways of knowing, create and nurture diverse research teams 
and encourage research programs in traditionally equity-deserving settings.

Representation and Success. 
Through a range of efforts across the University, York will work to build an environment 
that is representative of the communities it serves by actively recruiting, supporting, 
retaining, and advancing students, faculty, instructors, and staff from equity-deserving 
communities.

Leadership and Capacity Building. 
York University strives to be a community where all members demonstrate the 
knowledge and skills necessary to navigate through and lead in a diverse world. York 
commits to building capacity in its leadership to advance EDI for today, tomorrow and 
the future.

Campus Climate and Environment. 
York University will work towards creating an inclusive and equitable community where 
everyone has the potential to feel a sense of belonging and that they are respected. The 
University will undertake initiatives to enhance the accessibility of physical and virtual 
spaces for students, staff, faculty, and instructors.
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The delivery of this strategy is considered to be the beginning of a conversation and 
commitment to DEDI that will continue to evolve over the lifespan of the strategy 
(2023-2028) and beyond. Together with other key equity initiatives, this strategy and 
its underlying principles will lead to a greater sense of inclusion and belonging where 
individuals feel they are treated equitably, enhance experiences for students and 
employees, empower individuals and communities and contribute to a community 
that can respectfully have uncomfortable conversations in order to drive collective 
understanding. Its successful implementation is dependent on the combined efforts 
of the entire university community and is central to the realization of the University 
Academic Plan.

York University is proud of its commitment to DEDI and social justice. This strategy 
supports that commitment and advances the work, acknowledging that as the 
conversations around DEDI evolve, the strategy and the University will also evolve to 
drive progress.




